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CROWN PERTH CONVENTION CENTRE
This must attend event for any principal, deputy or aspiring school leader will provide a solid understanding
of how to initiate positive change and foster innovation. You’ll leave with fresh ideas on how to enhance
performance in your school and make innovation a core driver of strategy and culture. You will hear from
successful education experts on the latest issues, trends and outcomes to support you to effectively overcome
complex challenges. International, national and local speakers will share evidence- based research, practical
strategies and inspirational stories as we discuss the future in education leadership.
Attracting over 400 delegates and exhibitors, the WAPPA conference provides an outstanding opportunity to
build new relationships and join the premier educational leadership network in Western Australia. Primary
school leadership teams will leave the 2017 conference equipped and ready to inspire staff and students.

J U DY H A L B E R T A N D L I N D A K A S E R

Judy Halbert and Linda Kaser
lead the Transformative
Educational Leadership
Program at the University of
British Columbia; the Networks
of Inquiry and Innovation; and

www.wappa.asn.au

the Aboriginal Enhancement
Schools Network. They have
served as principals, district
leaders, and policy advisors
with British Columbia’s Ministry
of Education in the areas of
innovative leadership, district
change, rural education,
literacy and Indigenous
education.
In 2014 they co-authored
A Framework for Transforming
Learning in Schools: Innovation
and the Spiral of Inquiry.

PROFESSOR STEPHEN DINHAM

Professor Stephen Dinham
OAM PhD is Associate Dean
Strategic Partnerships and
Professor of Instructional
Leadership in the Melbourne
Graduate School of Education,

University of Melbourne.
He has conducted research
projects in the areas of
educational leadership and
change, effective pedagogy/
quality teaching, student
achievement, postgraduate
supervision, professional
teaching standards, teachers’
professional development,
middle-level leaders in schools,
and teacher satisfaction,
motivation and health.
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From the President
Stephen Breen, WAPPA President

The end of the year brings mixed views
for many school leaders. It brings to
the end all the hard work that has
lasted some forty weeks plus holiday
and weekend periods. It also brings to
the end many of the plans that have
been set by leadership teams and
school councils and boards.

WAPPA championed the Brightpath
assessment software initiative that
has the potential of state-wide and
national implementation. The work with
Dr Sandy Heldsinger and Dr Stephen
Humphrey is based on evidence
and importantly supports teachers’
professional judgement.

For this teacher the end of the year
will bring to the end a career that
has spanned some forty two years, a
career that I have enjoyed enormously.
My teaching and school administrative
life has enabled me to meet and
develop life-long friends and has given
me the privilege to witness colleagues
who I believe are truly gifted.

Both these pedagogically based
programs were founded on the aims of
our professional association; providing
leadership and resources for the
improvement of student outcomes.

My nine years as President of
WAPPA has highlighted that change
is inevitable. It has shown me that
change can bring major benefits to
the education profession and the
outcomes of students however change
can also have negative consequences
for both teachers and students.
I would like to take a little bit of time
to outline some of my thoughts on the
changes and initiatives that I have been
involved in over the last nine years.
As the President of WAPPA I am very
proud of WAPPA’s ‘Whole School
Literacy Planning Program’ (2008
– 2010) which was implemented in
over three hundred schools through a
resource grant from the Department
of Education. The program developed
and presented by Jean Rice and Dr
Bruce Shortland-Jones began the
whole school pedagogy movement and
effectively triggered the revitalisation
of school planning of primary schools
in WA.
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Over the years WAPPA has listened to
members and has placed a number
of important issues on the table in
discussions with the Department of
Education and the government. WAPPA
and its peak body Australian Primary
Principals Association (APPA) saw
the rise in the complexities of mental
health of students and staff and have
continually sort solutions for these
major education and societal issues.
Although moving at a glacial pace
authorities now recognise that these
issues do impact school communities
and individuals are implementing a
number of programs to remedy the flow
on effects.
Over the last ten years WAPPA has
lobbied for early intervention. The
obvious need for early intervention
has been illustrated through our
publications and with speakers at
conferences. WAPPA highlighted the
inadequacies of existing funding and
staffing models both publicly and
within the profession. From this work,
a ‘semi’ needs based funding model
was developed and the realisation that
outcomes for students is very much
based around the skills of the parent
and the student’s pre-formal schooling
activities was embraced.

During my time with WAPPA I witnessed
a major change surrounding the word
‘accountability’. Our decision maker’s
understandings of accountability have
encroached on the day to day lives
of school leaders and classroom
teachers. The idea that if one is more
autonomous then a school should
be more accountable is something
that I have never understood. School
leaders have always been accountable
to the student, the parent and to
the employer. Simply saying one is
autonomous should have nothing to do
with the degrees of accountability.
The major accountability tool that
affects schools was introduced in
2008. The NAPLAN process and the
MySchool website have changed
the way schools work. The idea an
external standardised test, where one’s
results are publicly compared to other
schools so as to improve standards,
is naive and has no evidence basis.
The experiment has not worked in
other countries and it is not working
in Australia. It is my belief that the
introduction of this type of external
accountability has achieved the direct
opposite of what the decision makers
planned i.e. is a lowering of student
outcomes due to the fact schools have
become more and more compliant, too
scared to innovate and teach to the
context of the students.
Yes, there are those standout school
leaders who despite the bureaucratic
and community pressures are
developing new and contextual
solutions but on the whole education,
if we are honest, has not advanced as
we had all planned some ten or fifteen
years ago.

Talking to these leaders I am
heartened by their innovative thinking
and dedication to their roles. These
leaders go above and beyond to ensure
high student outcomes.
Talking to these leaders I am
heartened by their innovative thinking
and dedication to their roles. These
leaders go above and beyond to ensure
high student outcomes.
A disappointing aspect that arose
during my term as president, although
through no fault of the school leaders,
was the initial development of the
Australian Curriculum. Working with
APPA, WAPPA and all other leadership
associations across the country from
all sectors fought a losing argument
regarding the content and format of
the final document. In essence, the
result is a crowded content document
that is nearly impossible to be taught
in depth and that caters for the status
quo where the community, business
and educators are calling for the
teaching of twentieth first century
skills. Primary educators lost the
battle with the subject lobbyists and
institutionalised bureaucrats. Although
extensive and sustained feedback was
given ACARA, who are also developers
and implementers of NAPLAN, simply
dismissed the educators’ feedback.
The country unfortunately will have to
suffer the consequences.
It is clear that the public’s trust of
schools has changed as school
systems have failed to adjust to
modern society and evidenced based
practices. This frustration has been
within the profession for a number of
years.
Many colleagues would be aware of
recent publications such as Steve
Munby and Michael Fullan’s latest
article, “Inside-out and down-side up”
and John Hattie’s great ACEL article,
“Shifting away from distractions to
improve Australia’s schools: Time to
Reboot”. We have also heard from

David Gonski with his new plan,
“Schools Plus”, probably out of
frustration by the inactivity and political
posturing of federal politicians.
“As politicians become more and more
frustrated by the lack of impact of
their efforts, external accountability
is ramped up. Certain curriculum
approaches are championed, pet
projects are cherry picked from around
the world with promises of great
impact, irrespective of the evidence,
and magazine loads of silver bullets
are fired in the aspiration for a World
Class Education system. We all know
what happens next. The end result
is exhausted, discouraged teachers
and leaders, stretched on the rack of
contract accountability but not given
the capacity, the time, resources or
support to make any of this really
work. Policymakers are left scratching
their heads, wondering why change is
so resistant to their will. Students the
intended beneficiaries of these drivers
don’t really see what the fuss was
about”. Munby & Fullan (2016)
Let’s be frank! The new reforms within
our Western Australian education
system have not improved education
delivery or student outcomes. Yes,
we have improved marginally in
NAPLAN in comparison to other states,
however many of those states e.g.
ACT, Victoria and New South Wales,
were at a higher level pre 2008. What
has happened in Western Australia
has been a reorganisation of schools’
administrative, staffing and financial
structures.
These reforms were necessary however
what we now need is a ‘revolution for
excellence’ concentrating on what
occurs inside all schools and all
classrooms.

Can this be achieved? In two recent
publications, “A High-Performing
Public Education System: Ideas from
Research” and “A High-Performing
Public Education System: What needs
to happen in the Western Australian
public education system over the next
ten years,” both produced by WAPPA, it
is clear the ‘revolution for excellence’
is possible.
This is where I believe it is time for
school leaders and especially those
experienced educators to stand up and
say that we need a new set of reforms.
Our system desperately needs voices
from the field and a plan for the upskilling of the workforce, a reduction in,
as ‘Hattie’ puts it, the ‘distractions’,
a rethink of high stakes standardised
testing, a breakdown of the silos
between all government agencies, a
‘ruthless’ examination of preparing
new teachers and a pragmatic and
student centred approach to teacher
performance management and
appraisal.
I hope we can achieve a change that
will have a lasting impact on our
students of the future.
To finish my last WORDS contribution
I would like to thank the WAPPA Board
and all the Business Centre staff who
over the years have assisted and
guided my thoughts and actions. It has
been an absolute pleasure to lead this
fantastic organisation and to in some
way assist school leaders of this state.
To Ian Anderson and the new 2017
team and to all WAPPA members I
would like to wish you all a very Happy
Christmas, New Year break and a
successful 2017.
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Wellbeing:
Is it really possible?
Stephen Macdonald, Partner at Kaya Consulting

“I’ve had a niggling thought
about my ability to sustain
being a principal. But I’ve
gained strategies about
putting ‘self’ first. I really got
what I came for and have lots
of new learning to take away.”
(Experienced WA Principal)

Most leaders have periods of selfreflection where they wonder whether
they can keep up the work they do
without crashing and burning. In my
work with school principals this is
no different than any other sector.
However, it appears that the pressures
of leading a school are at times
incredibly overwhelming and these
pressures don’t seem to be letting up.
In times such as these there are a
couple of options a principal is faced
with; change the job (highly unlikely),
get a new job (and give up an area
of passion), soldier on and hope you
last (not really a satisfying way to
work), build in place practices that
are sustainable (possible though
difficult). In my experience of working
with senior leaders from a variety of
sectors improved wellbeing is often
directly correlated with shifting one’s
thinking about their work. Whilst there
are policies and practices that will
most definitely assist with wellbeing, in
my experience these do not have the
impact hoped for due to the recipients
understanding of wellbeing.
At Kaya we have learnt over more
than 20 years that focusing on
changing behaviour in any area in
the workplace is not sustainable and
frankly is a waste of time. When we
spend time focusing on thinking and
beliefs (mental models) then real
and sustainable change in habits
takes place. This is true whether we
are focusing on leadership thinking,
executive team alignment or workplace
wellbeing and resilience. As such our
work focusses on understanding our
mental models and then investigating
how we need to shift these.

4
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“Mental models are deeply ingrained assumptions,
generalisations, or even pictures or images that
influence how we understand the world and take
action. Very often we are not consciously aware of
our mental models or the effect they have on our
behaviour.” Peter Senge, The Fifth Discipline
Currently Kaya is partnering with the
Institute for Professional Learning to
deliver a program of Mental Health
and Wellbeing for School Leaders.
Many of the Principals who attend our
“Building Optimal School Leadership
Wellbeing” program have heard a
myriad of wellbeing strategies before
and often promoted these with staff
and yet were not implementing them
personally. It was only once we spent
time interrogating the thinking and
beliefs that get in the way of wellbeing
that we were then able to look at
strategies that work specifically for
principals. As one principal commented
“This programme was a wakeup
call and reinforced the importance
of the knowledge provided to bring
about change in wellbeing that is
sustainable.” Our aim through this
program of activity is not to add
another “thing” to the workload but
instead to provide alternate thinking
that in many cases lightens the
load that many leaders place on
themselves.

Individuals are constantly developing
so their state of wellbeing is dynamic
and fluctuating. This depends on the
interaction between the challenges a
person faces and the resources that
the person has at their disposal to
solve those challenges.

Achieving and maintaining individual
wellbeing is a desirable objective
to aspire to. The benefits of this
achievement are not only limited to
individuals, but also the teams and
organisations within which these
individuals operate. At Kaya we regard
wellbeing as a multi-dimensional
construct and explain it as follows:

There are unique pressures faced
by School Leaders as identified by
researchers such as Professor Phil
Riley. These pressures are generally
not unique to each individual. However,
the response to these pressures
and the personal resources needed
to manage wellbeing through these
challenges is in fact highly personal.

The domain of wellbeing is where
an individual experiences positive
emotions, high levels of engagement,
fulfilling quality relationships
and a sense of meaning and
accomplishment. It’s completely
subjective. In this zone an individual
experiences a state of wellbeing or
balance. That is why everyone has an
inherent drive to maintain this state.

Over the various programs run with WA
School Leaders thus far there have
been a number of shared approaches
to enhancing one’s wellbeing
implemented by participants; building
in time for short renewal breaks
throughout the day, closing the office
door periodically, taking walks, having
lunch (at lunch time), connecting with
colleagues and prioritising wellbeing.

Perceived challenges could be:
mental and emotional (psychological);
physical; social; and/or spiritual. In
solving the challenge, an individual
draws on mental and emotional
(psychological); physical; social; and/or
spiritual resources.
Individuals have differing levels of
resources to deal with challenges and
may need to acquire new resources.
However, without challenges,
individuals will not acquire new
resources nor grow.
Maintaining wellbeing is a conscious
activity that cannot be achieved at
the cost of the greater social contexts
within which the individual exists.
So what does this all mean?

Obviously a healthy principal does not
exist in isolation. Employee wellbeing
is an extremely important factor for
both the individual employee and
also the students they work with.
The relationship of wellbeing with
work behaviour and increased value
of human capital has been clearly
demonstrated. This is why the majority
of high-performing organisations
regularly measure their health and
wellbeing status as a viable component
of their overall risk management
strategy. Put simply, the health and
wellbeing of employees directly
influence on-the-job performance,
engagement and many other important
organisational factors.
In education this means that mentally
healthy staff lead to more positive
schools, staff who are able to put their
best into their work and ultimately their
students.
The Kaya approach to Optimal
Wellbeing provides both a focus
both on individual wellbeing and
implementing a culture of wellbeing
across the school. We look forward to
seeing you or members of your team
at one of our workshops over the next
year. As always if you wish to chat
about wellbeing more specifically then
please get in touch.
“This program has significantly
improved my health and wellbeing
already. As a principal for nearly 30
years I am once again motivated,
engaged and even excited about the
possibilities ahead.”
stephen@kayaconsulting.com.au
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Leadership Under Pressure
Mike House, Thrive and Adapt, mike@mikehouse.com.au
You lead! How broad do your shoulders
need to be these days? How much
do you need to know? How many
varied and diverse roles do you have
to fulfil? Ever increasing complexity,
tighter budgets, growing scrutiny and
expectations all add up to a massive
job. There is seldom a clear ending
when you can genuinely say that a
project is complete. And because
you care deeply about children and
education it is way more than just a
job. On top of managing your school
and its stakeholders, you need to
find ways to keep yourself sane and
healthy.
Over the last 20 years I have been
educating people about survival and
change. I’ve been curious about how
people deal with unpredictability and
uncertainty, both everyday and in
extreme situations.
As a survival specialist, I have
observed that the transitions we make
between our various roles have the
greatest power. In those moments we
have the greatest potential for control,
and also for losing it.

The choices we make can set us up for
clear, effective action. We can deal with
stress and pressure. We can create
reliable steadiness in the face of any
circumstance. Great leaders manage
transitions well.
On any given day the transitions you
make as a leader can be extreme:

››

From a disciplinary conversation to
welcoming a new staff member.

››

From breaking up a physical fight
between parents to administrative
tasks.

››

From assisting a staff member to
solve a problem to understanding
the latest requirements from the
department.

››

From a detailed budget review to
making a funding submission.

››

From home to work and back again.

Each transition requires us to shift
our energy level and demands a
significantly different intention.
What are the most extreme transitions
you make each day? What is the most
extreme transition you have ever

made? Which transitions create the
greatest challenges for you? What
about for the people you lead?
Despite how much I have studied
people and their reactions to pressure,
I am surprised how often we and the
people around us get caught up in ego,
fear, and blame. Transitions have the
potential to make us reactive, and put
us on the back foot. In work places it
can lead to poor team dynamics, highly
transactional methods of working,
mistrust, misunderstanding, expense,
lack of engagement, presenteeism,
conflict, friction and tension. How we
act is driven by our perception - what
we believe to be true. But the map
is not the territory. Our perception
has huge gaps in it, created by bias,
blindspots, filters and our fickle
attention. Sometimes we need
effective ways to shift perspective for
ourselves and the people we lead.
To be adaptable, regardless of
circumstances, we have to master
transitions. That requires clarity, focus
and presence.

Dealing with Transitions
POORLY
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Against the backdrop of increasing
pressure and time poverty, I went
looking for memorable tactics that
would survive the dirtiest day. Easy
tools for transition, as quick as a
double espresso, with no negative
health effects. Lets face it, sometimes
the last thing you need is more coffee!
That is why I came up with Guerrilla
Mindfulness.
A Guerrilla fighter is usually outnumbered, out-gunned, and out-classed.
They rely on down and dirty tactics,
quick in and out plays that work in the
heat of battle. These tools are like that.
They bring focus, presence and clarity.
They reduce conflict and tension. They
build engagement and rapport.

Here are the top two from the Guerilla Mindfulness tool box.
Guerilla Mindfulness:

The Gratitude Game

Step 1. Take three deep and rhythmic breaths. Breathe
at a rhythm that feels natural to you. (If you are
not sure what rhythm suits you breathe in for a
count of 4, pause for a count of 4 and breathe
out for a count of 4).

What to do:

Step 2. Say how you feel. If possible/practical say this
out loud in as few words as possible (less than
three is good).

Research1 shows that it reduces stress and depression,
increases energy and wellbeing. It creates a sense
of progress and positivity. With consistent application
it physically starts to rewire our brain to being more
forward looking and positive, even positively impacting
things like hunger, sleep and pleasure. It’s not about
rose coloured glasses. As a leader we can find and
appreciate many things that are genuine and authentic
in our environment, regardless how challenging
circumstances get.

Step 3. State your intention for the situation you are in,
or are about to enter.
(All three steps should take between 30 and 60
seconds).
All three steps are important and support each other.
Breathing switches off reactive states. Saying how you
feel reduces stress. Stating intention brings focus and
clarity to the situation you are about to enter. Use it at
every transition.
Disclaimer: While talking to yourself is actually quite
healthy, roaming the corridors of your school muttering
about your emotional state may not positively enhance
your reputation among your peers.

Step 1. Find three things you are grateful for.
Step 2. Articulate why you are grateful for that.
Step 3. Ideally, make this part of your daily practice.

Find ways to thank and acknowledge good work and
celebrate the daily small wins.
Both tools contribute to a leaders steady hand and
ability to perform under extremes of pressure and
abrupt transitions. And the result? You will laugh more,
be happier and more productive.
In January, I will be facilitating a full day retreat for
WAPPA members to explore these and additional tools
and mindsets that build resilience and effectiveness
both in yourself and the people you lead. I hope to see
you there.
Seligman, M. et al. 2005 “Positive Psychology Progress. Empirical validation
of interventions.” Universities of Michigan, Pennsylvania and Rhode Island

1

Mike House is a survival expert and facilitator with 20 years experience. For his 40th birthday, he got dropped in
the middle of the outback with nothing but two litres of water and a survival kit you can hold in one hand. From his
experiences leading people in outback survival, he uses stories, humour and exercises to show how adapting and
thriving is a mental game.

LEADERSHIP
UNDER
PRESSURE
Tactics to handle the dirtiest days
Presented by Mike House
23 January 2017 9.00 am - 5.00 pm
WAPPA Business Centre
Register at www.wappa.asn.au
This full day retreat for Principals and aspiring school leaders will explore tools for:
• Personal resilience and well-being.
• Influencing resilience in those you lead.
• Building positive and effective perspectives.
• Shifting unhelpful mindsets.
• Creating a sense of safety, certainty and progress.
• Getting greater engagement and buy in from staff and parents.
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PARTNER MESSAGE

Australian Made for
Australian Schools
Furniture and service
designed for schools
It is essential that school furniture
is designed to support and enhance
learning environments in schools. This
is why the Woods team has, for over
half a century, studied how children
learn – from a behavioural, ergonomic
and cognitive perspective – in order
to develop furniture that is flexible,
adaptable and stimulating. Their
product range positively enhances the
educational environment, ensuring
children are reaching their full learning
potential.
Today Woods has its people travelling
all over Australia to work with
educators, architects and specifiers to
design and provide the best possible
learning and teaching outcomes.
Service does not end when the
furniture is installed and support can
continue years down the track. They
provide schools with professional
advice on how to integrate best
practices into the learning environment,
which in turn inspires education and
allows students to perform better in a
flexible and stimulating setting.

Australian manufactured
Whilst most furniture suppliers to
schools have chosen to use imports
as the key source of their furniture
supplies, Woods remains Australian
owned and continues to manufacture
their award winning, innovative furniture
right here in Australia, as they have
done since 1953. Their preference is
to procure raw materials from other
Australian manufacturers, ensuring
they are creating our products in a
sustainable manner.

8
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Environmental standards
Not only are Woods committed
to providing inspired and flexible
learning environments, they are also
passionate about being leaders in
environmental sustainability. At their
factory they have adopted processes
of utilising solar power, harvesting
rainwater, waste minimisation,
resource conservation, recycling and
sustainable manufacturing decisions
and processes.
Their products are GECA certified
(Green Tick). This provides schools
with the confidence that their furniture
meets environmental, human health
and ethical impact criteria. Additionally,
all Woods products are VOC Emissions
Certified and contain no volatile
compounds or carcinogens that cause
chronic irritation to children. Naturally,
Woods considers this an important
factor when developing furniture that
will be used daily by many children.

Quality and service
Woods furniture is manufactured to the
highest quality standards of AS/NZS
4610, ensuring their products meet the
demands of classrooms today and well
into the future. They back this promise
with a 10-year warranty on the entire
Woods range.
By implementing best practice in
management control, business
practices, operation performance,
communication and coordination Woods
achieved an ISO 9001 accreditation,
thereby ensuring they maintain a
consistent level of service and product
delivery throughout their company.
By investing in CNC machinery such
as steel tube benders, a laser cutter,
robotic welders and woodworking
equipment, Woods has the technology
to produce the majority of the
components for its broad furniture

range in house, resulting in cutting
down manufacturing lead times.
Additionally, their own extensive
warehousing facility, teamed with
strong alliances with locally-based
transport companies, mean that Woods
has the resources to meet customer
expectations and requirements by
delivering their products anywhere
throughout Australia in a timely
manner.

Innovation and design
Utilising their in-house research
and development team, Woods is
constantly expanding and refining its
line of products to ensure they keep
providing current furniture designs,
relevant to today’s complex learning
and working environments. Their
strategic partnership with VS, a
German company which is arguably
the world’s best designer and producer
of ergo-dynamic and flexible school
furniture, ensures Woods is always
at the forefront when it comes to
innovation and design within the
Australian education system. By
incorporating their design philosophy
with products that are produced to
the high Australian and New Zealand
Standards, in an environmentally
sustainable way, Woods are creating
furniture that not only enables students
to reach their full learning potential, but
also contributes to a better future for
them and the planet in which they live.

ASCA member benefits
In addition to the great service and
high quality products Woods provides
to all their customers, ASCA members
receive extra benefits including a 15year warranty on all Woods products
and 60 days trading terms.

2017 WAPPA /
OSHClub Golf Day
At times called the
Fifth Major, the annual
WAPPA Golf Day is an
opportunity to positively
impact your health and
wellbeing, display your
golfing prowess and
enjoy the collegiality
of fellow educational
leaders.
In 2017 the Golf Day moves to
Monday 10 April. This change of
tradition brings the event forward
to avoid the Easter break allowing
everyone to participate in the golf day
and then enjoy the welcome holiday
break with families.
Tee off is 12 noon sharp at the
Joondalup Golf Resort for 18 holes
of golf and good times. The event is
a four person Ambrose game where
your bad shots do not count and
the good shots by team mates are
welcomed. The event caters for all
golfing abilities providing shorter
tees and easy pin placements.

Together, teams play in search of
the Geoff Wood Memorial Trophy
which has become the WAPPA Holy
Grail. Many visionary leaders prepare
their acceptance speech in the days
preceding this prestigious event as
they claim favouritism and seek any
advantage. Often such speeches
are left in the car park as they return
from a hard day on the fairways where
team mates have not performed as
highly as their illustrious demanded.

So add Monday 10 April to your
calendar and make sure you register
for a day filled with good golf, good
health and camaraderie.

A two course roast dinner and
drinks are enjoyed by all along with
the awarding of many prizes for
outstanding achievements including
longest putt, longest drive and the
illustrious Hole in One! Generously
sponsored by OSHClub, the winner of
the Hole in One competition will drive
away in a new car valued at $30,000!
Traditionally the winners are grinners
for the next twelve months and the
rest of the field return to the practice
fairways to refine their game or seek
new team members as they jettison
colleagues in search of golfing glory.
Accommodation at the resort is
available.

Hole in one
Win a car!

G

Save the date | 10 April

LF DAY 2017
Joondalup Resort
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Women in Education
Leadership Forum
Melanie Hancock, Principal, Chapman Valley Primary School

It was fantastic to see a large turnout of delegates taking time out of their
holidays to be inspired at the Women in Education Leadership Forum, at the
UWA Club on 7 October..... and inspiring it certainly was!

T

he day began with a moving
acknowledgement of country
and address from Professor Colleen
Hayward AM who among many
motivating messages, espoused the
need to stand strong and take action,
and to never waste time and energy.
She explained her belief that the
barriers we experience, particularly
as women, are generally those we
set for ourselves as she shared
her vulnerabilities and her personal
leadership journey.

C

laire Eaton, ROC Mindset
Specialist asked us to consider
our perceptions of leadership and
how our personal leadership beliefs
serve us. She encouraged us to shift
our perceptions to the unfamiliar and
to look at ourselves from a different
perspective in order to become better
leaders. A few resonant messages
from Claire were to ‘always take risks
and manage yourself proudly’ and that
although we are generally aware of
whom we are inspired by as leaders,
we are not always aware of those
observing and being inspired by us.

10
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S

tylist Reputation Specialist,
Narelle Goodfield presented
how to communicate a leading
reputation. Through the creative use
of Jagermeister, we discovered that
although we own our ‘personal brand’,
we don’t own our reputation and that
we must cultivate our personal brand
to reflect the values that we bring to
our organisations. Narelle introduced
tools and resources to learn how to be
more ‘fascinating’ in order to cultivate
our personal brand and enhance our
reputations.

A

case study of the Inside Out
program was shared by Jenny
Ethell, Perth College. Implemented
from K-12 the self-leadership program
is tailored to cultivate independent,
confident and determined young
women. She encourages all
educational leaders to be active in
improving the health and wellbeing of
students and staff so that they can
not only survive, but flourish.

A

video featuring the Be Me Project
at Willandra Primary School
segued into this theme, where we
witnessed the care and compassion
of staff and their efforts to improve
the self esteem of a selected group of
year six girls at risk.

A

panel discussion facilitated by
Paige McNeil explored some
‘boots on the ground’ experiences
from board members, Lisa Criddle,
Katrina Bonetti, Keryl Caird and
Stephen Breen. Delegates had the
opportunity to ask questions and
advice to learn from the experience
and practical wisdom of the board
members.

F

ollowing a networking lunch,
three workshops were presented
to provide practical strategies and
takeaways to enhance our leadership
toolkit. Sophie Zadeh, Body Language
Specialist demonstrated the bodybrain feedback loop and explain how
we can create feelings of power and
confidence when communicating
through non-verbal cues. She
explained that we need to pay
attention to the non-verbal expression
of those around us (which forms
the majority of our communication
between 60-93%!) as well as attend
to the non-verbal signals we send out
ourselves.

C

laire Eaton discussed Emotional
Intelligence and provided excellent
tools to be more mindful of our
thought-emotion-action processes and
how we can ‘tune back into balance’
when we are faced with problems.

T

P

I encourage all
members to attend
the 2017 forum which
promises to build on the
positive momentum we
experienced.

aige McNeil, WAPPA General
Manager shared some key
strategies including “leadership
from the balcony”, the benefits of
meditation and an excellent analysis
of the ‘ladder of inference’ which
reminds us to ensure we refine the
data before allowing our beliefs to
jump to assumptions.

he day was filled with an array
of speakers who engaged and
inspired delegates to develop their
leadership potential and provided
motivation for the beginning of term 4.

Proudly sponsored by OSHClub and
Teachers Mutual Bank

Before & After School Care
and Holiday Programs
Supporting WA Schools and Principals with Australia’s
Highest Quality OSHC Programs

Call Simon today on 0411 821 446
oshclub.com.au (08) 9261 3200
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Finding Time for
Mindfulness in Schools
Mindful Meditation Australia (MMA)
is a newly established not-for-profit
organisation with a primary focus
on encouraging better mental health
and wellbeing in Western Australia
communities through evidence based
mindfulness and meditation programs
and courses.
The organisation’s initial focus will be
to support young people and staff in
the Western Australian school system.
MMA has commissioned a research
project which is currently under way.
The research will help determine the
best mindfulness and meditation
resources for schools. The findings
will assist in designing trial training
programs to be implemented in 2017.
Mindful Meditation Australia is the
result of a collaboration between
former Jubilee Mines Executive
Chairman Kerry Harmanis, and
a number of key supporters
including former Western Australian
Department of Health director
general Dr Neale Fong and clinical
psychologist Trent Falkner.

12
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Mr Harmanis said he was inspired
to establish the not-for-profit, nonsecular organisation through his own
long-standing personal commitment
to meditation and a meeting with the
Dalai Lama in 2006.

Our world is so busy
with so many stresses,
especially for young
he said.
people,
“There is a lack of balance with
nature, with how we treat each other
and ourselves, and it is now well
established that mindfulness and
meditation are excellent methods of
improving the key areas of mental,
emotional and physical wellbeing.”
Mr Harmanis said Mindful Meditation
Australia’s initial focus would be on
developing teacher training programs
for Western Australian schools and on
research.

Dr Fong said the organisation was
working with the State’s education
system to enable and support
young people in schools to develop
mindfulness tools.
“Supporting young people to learn to
care for themselves, their communities
and the environment goes a long way
towards ensuring they will be adults
who lead happy, healthier and more
functional lives. Ultimately, it will lead
to a happier healthier community,”
Dr Fong said.
Mr Falkner, who has practiced in both
the public and private health sectors
for more than 30 years, said clinical
research trials over the last decade
had provided strong evidence that
those who practiced mindfulness and
meditation experienced less anxiety,
stress, depression, exhaustion and
irritability.
“Studies have also shown
improvements to memory, reaction
times become faster and mental and
physical stamina increase,” he said.

MMA has commissioned independent
research organisation Health
Promotion Solutions headed by
researcher Dr Stacey Waters to
undertake key research into the
types of mindfulness and meditation
programs currently being delivered in
West Australian schools.

Some of the committee’s members
include:

As the first comprehensive meditation
research of its kind, the study’s
outcomes will help determine the
most effective content and teaching
methods, as well as inform the
development of targeted courses for
delivery in Australian schools. The
results of this study will be published
in December 2016.

››

The organisation’s steering committee,
chaired by Dr Fong, will assist in
developing the case study, research,
and future school trials. The committee
is comprised of members belonging to
educationally focused organisations
and those with experience in
supporting the practice of mindfulness
and meditation in our community.

››

››

››

School Psychologist Association WA
Vice President Shannon Steven. Ms
Steven will support MMA to connect
with schools across WA, and help
shape program content to suit
school and student needs
Perth Meditation Centre founder
and international author Eric
Harrison, will support the
development of trials and future
training programs
Joseph Banks Secondary College
founding Principal Eleanor Hughes,
will oversee content relevant within
a school context
Western Australian Primary
Principals’ Association President
Stephen Breen, will assist MMA
to connect with appropriate
schools in his constituency, and
help ensure program content is
supportive of school requirements
and needs

Mr Breen said he was supportive of
programs that assisted both educators
and young people towards greater
wellbeing.
“It is important for schools to be able
to choose from providers that can
deliver sound, evidence based, school
endorsed programs to their staff and
students,” he said.
Mindful Meditation Australia hosted
their launch event on the 29
November 2016. They invited Western
Australia’s education leaders who
were provided information about the
organisation’s work and goals. The
event also featured presentations
from different mindfulness and
meditation supporters as well as the
result of Mindful Meditation Australia’s
recent school-based research
presented by Dr Stacey Waters.
For more information on the event,
organisation and its recent research, visit
mindfulmeditationaustralia.com.au
2016 - VOLUME 36, EDITION 4 WORDS
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PARTNER MESSAGE

INTERACTIVETouch
DISPLAY SOLUTIONS
Interactive
Panel
versus Interactive Projector

O

ver the last five years’
interactive projectors have
been taking over from the
IWB/Projector combination.
With the dual pen Epson 585Wi and the
multi touch Epson 595Wi, it has never
been cheaper to add an interactive
display solution or replace an old one
in a classroom at around $3000 fully
installed, including SMART Notebook15
software and a usual image size of 90”.
But what about LCD touch screens?
The price of these interactive panels
have come down to the same price as
the original IWB/Projector combo.
So which should you choose for
your classrooms? It depends on a
range of factors and each school and
each classroom will have different
requirements that will favour one
product over
another. Here
are a
Interactive
Projectors
couple of things
to
consider.
& Whiteboards

LCD panels are generally brighter, have
higher contrast and higher resolution.
LCD Panels have a longer lamp time of
over 50, 000 hours and an expected
working life of between 5 and 10 years.
They are also around twice the price of
a projector at a smaller display size of
55” to 70” diagonally. To give you an
idea on size the small IWB’s installed
in schools were around 78”.
Size is really important. We have
worked with a school who put in 55”
LCD panels through another supplier.
They are replacing them with interactive
projectors because the LCD screens
were too small for student to see text
and graphics.
The current minimum recommended
size for a LCD panel in a standard
classroom is 65” with a recommended
size of 70” to 80”.

Collaborative Touch Panels

www.keepad.com

Last thing to consider is installation.
Both of these options require a decent
structure to install on. An interactive
projector is around 22kg including the
mount. An interactive touch panels can
be up to 55kg for a 70” version plus
whatever mounting system you choose,
so some walls will have to be braced.
If you would like more help deciding
what solution is best for you, we are
happy to discuss your requirements
and give you a range of options for
your school.

Interactive TableTops

CUA
AVS
2012

1800 463 279

technology to engage!
®

Interactive Touch Panels & TableTops

Supplier on contract
No. 278 - Presentation Equipment
02/11/2015 - 01/11/2018

Interactive Projectors - Epson EB-595Wi
CUA
AV S
2012

SYDNEY - MELBOURNE - BRISBANE - PERTH

1800 463 279 www.keepad.com

Includes SMART Notebook 15 Licence

hjackson@keepad.com
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0430 517 370

Principals Australia Institute:

John Laing Professional
Development Award

John Laing was a Tasmanian School Principal who was a foundation
member of the Australian Principals Association Professional Development
Council, now Principals Australia Institute. John’s passionate belief and
energy was the driving force behind the first cross-sectoral professional
learning projects for all school leaders in Australia. John’s retirement from
the profession prompted a special award to be set up in his honour.
Congratulations to Matt Osborne,
Principal of Comet Bay Primary School
who is the 2016 recipient of the John
Laing Professional Development Award.
Matt Osborne has contributed
considerably to the profession through
his work with WAPPA and the Comet
Bay Professional Learning Community.
Matt displays a strong and supportive
leadership style which has resulted in
a school culture based on expectations
of high standards, connectedness,
a commitment to improving student
learning and developing instructional
practice through the provision of quality
professional learning to educators.
Matt opens his school for study tours
where teacher and school leaders

can observe literacy and numeracy
strategies across several year levels.
Matt readily shares his leadership
journey in a transparent and
reflective manner and his willingness
to support his colleagues holds him
in high esteem.
Matt has developed a long term
vision for the school through planning
that drives and leads improvement
while being responsive to changing
circumstances to maximise teaching
and learning opportunities.

ABOUT PAI
The Australian Principals Association
Professional Development Council
(APAPDC) was established in 1993

in an effort to meet the professional
development needs of all school
leaders regardless of sector. It later
became Principals Australia and in
2012 Principals Australia Institute to
better reflect its role.
The focus of Principals Australia
Institute must be on leadership
development across the 10,000
Government, Catholic and Independent
Primary and Secondary Schools
Australia wide. Principals Australia
Institute recognises the important role
that school leaders play and the aim
of their programs must be to engage
school leaders and aspirant school
leaders who will in turn engage their
teachers and school communities.

2016 - VOLUME 36, EDITION 4 WORDS

15

Stephen
Breen

President 2008 - 2016

A Day in Life of a President
With the imminent
retirement of our
beloved President, it is
fitting that we share with
you an insight into a day
in the life of Steve aka
Breeny, El Presidente,
Boss and Dad.
7.30am
Steve arrives early at the Business
Centre and tries his best to negotiate
the many pillars of the undercroft
carpark which over time, he has
successfully ‘taken out’.
7.35am
Coffee machine is fired up. Flat white,
1 sugar or black, no sugar depending
on whether he’s on the 5:2 Diet .

16
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7.45am
Outlook opened, inbox checked,
then a quick check of his mobile for
messages. Once his mobile went
missing and for anyone who knows
Steve, this is the equivalent of a
conductor losing his baton.
Retracing his steps from the night
before, it became apparent that it
might have ended up in the bottom
of the Good Sammy bin where he
dropped off some treasures enroute
to work. A quick ring of his number
confirms that, yes his mobile is indeed
in the bottom of the bin. As luck would
have it, he didn’t have to squeeze his
5ft 10” well-padded frame down the
chute and a very helpful Good Sammy
employee came to his rescue. Steve
has subsequently bequeathed every
Hugo Boss cast off suit to them for
the next 10 years.

9.30am
A dash upstairs to address one of our
many collegiate groups. Steve supports
his colleagues unconditionally and loves
nothing more than being able to talk
passionately about all things WAPPA,
and is happy to stay and enjoy all the
‘healthy’ morning tea options on offer.
10.30am
An age old tradition at WAPPA is the
infamous Friday morning teas. The aim
is to impress and make even the most
hardened Master Chef judges here
salivate. Surprisingly, Steve has been
sacked for plating up 3 deli bought
sausage rolls, 2 vanilla slices and one
very sharp knife.

When you first
meet Steve, words
such as laid back,
gentle, humorous
come to mind.
Get to know him further, work with him
and spend professional working hours
in debate with him you will find he
has outstanding leadership qualities.
His moral purpose to drive a high
performing association and achieve
world class outcomes is steadfast.
Steve has been a well recognised
voice on behalf of many colleagues
and members to drive reforms for
primary education. His relentless
stance for equity and advocacy has
been a highlight in his leadership role
as President of WAPPA.

As a coach, colleague and friend,
Steve has always put the needs of
others before bureaucracy, timelines
and money. He has been there for
many school leaders in the time of
need and literally has travelled the
state to reassure them and guide
them through complex times.
As a personal friend and mentor,
I have much to thank Steve for.
My leadership journey has been
enhanced by the possibilities
he created on the Board of
Management, the Executive and as a
School Leader.
As an outstanding President, Steve
leaves a legacy and I thank him
on behalf of many colleagues but
also heartfelt thanks personally for
making a difference to my passion
for leadership.
Keryl Caird
Principal, Willandra Primary School
Vice President - WAPPA

11.00am
Steve makes regular visits to our many
country and metro Chapters and can
be likened to the Scarlet Pimpernel We seek him here, we seek him there
spreading the WAPPA word.
1.00pm
Lunch is often eaten on the run
and Steve knows where every good
sausage roll is sold in the metro area.
When all else fails, there is always the
WAPPA bikkie barrel.
1.30pm
A week wouldn’t be complete without
a visit into the Department. Steve
maintains a healthy relationship
with most and is always up for an
enthusiastic discussion. Sometimes he
doesn’t understand why his access card
into the building doesn’t always work!

2.30pm
A steady stream of visitors to the
Business Centre is the norm and
Steve’s door is always open. He gives
selflessly of his time and expertise,
maintaining the honour and integrity of
the Association. He greets visitors with
‘would you like a cuppa’.
3.00pm
Steve just loves recording WAPPA TV
and tries very hard to emulate the style
and swagger of Rick Arden without a lot
of success.
3.30pm
A re-shoot of the WAPPA TV is
requested as the test run reveals that
his glasses were crooked and there is
stain on his tie that looks suspiciously
like teriyaki sauce.
5pm
Lights off, door locked and time to
update the WAPPA Facebook page,
check Instagram and send a couple of
tweets - #apresidentsworkisneverdone.

Steve, thank you for being
a great president and friend
to us all. You motivate
your team, make us laugh
and know how to make
the tough decisions. You
support your colleagues
and always champion a
good cause.
The wheel has come full circle and
it’s time to begin again. ‘A Hard Days
Night’ was top of the charts when you
started out and it’s been a ‘Long and
Winding Road’ and now you've got
a ’Ticket to Ride’ - The best is yet to
come!
Kaye Hughes
Executive Administrator - WAPPA
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I

first met Steve Breen when he
was elected to the WAPPA Board
of Management in 1999. He
immediately made an impression
with his willingness to roll up his
sleeves and face any challenge or
task head on. During his time as a
Board Member, Steve contributed in
a myriad of ways and always toiled
to promote the association for the
benefit of all members.
As President of WAPPA, Steve
stamped his brand on the association
and raised its profile in the wider
community. Steve showed a willingness
to forge partnerships with corporate
organisations and build strong
networks in a range of arenas. Most
noticeable was his strong desire to
tap into the media to promote not
only the association but primary
education generally. During his term
as President I would say without fear
of contradiction that his name has
appeared in more newspaper articles
and he has participated in more radio
interviews than any other WAPPA
member ever. All of this contributed
hugely to an enhanced profile for
WAPPA and Steve himself and saw him
listed in the top one hundred most
influential people in our state on more
than one occasion.

18
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As President, Steve always made
himself available to members and was
always keen to get out of the office
and network – even if this meant long
trips alone to visit country chapters
and schools to fly the association flag.
He also possessed a real desire to
help members for the betterment of
education at all levels. I know from my
time on the Board and more recently
as an employee of WAPPA that Steve
engaged in a lot of behind the scenes
advocacy work for individuals of
which most members and even Board
Members would be unaware.

At times we joked that Steve had now
been in the office for a whole five days
straight and his cabin fever would kick
in soon and another networking trip
would soon be announced. There was
also from the WAPPA office staff a light
hearted downside to Steve’s flights
east for the national catch-ups. We
always felt that the long flights mixed
with the available refreshments gave
Steve too much thinking time and
he would inevitably come back with
several ‘grape’ ideas and that always
translated into more work, but always
for the advancement of WAPPA.

Steve Breen was also very prominent
in the national education arena
and represented our association
passionately at meetings of Australian
Primary Principals Association and
Australian Government Primary
Principals Association. A message
that often came back from our eastern
states cousins was one of admiration
and envy for the work that WAPPA and
Steve particularly did to lobby for a
better deal for primary education and
educators.

I sincerely value my time at WAPPA
and a lot of that is due to the fact
that I had the opportunity to work with
Steve Breen. He was always very open
to suggestions, always had an open
door policy and was truly consultative.
His pending retirement is thoroughly
deserved but I am sure his footprint
will be sadly missed.

So there was Steve Breen
the President and then
there was Steve Breen
the man. He possesses a
work ethic second to none
and would selflessly give
his time often at great
personal expense.

In closing, on behalf of all members, I
want to wish Steve and his wife, Ros, a
long and happy retirement. I am proud
to call him colleague and friend.
Bob King
Retired Principal
WAPPA Life Member

C

areers are often publicly
measured by personal
awards and accolades. While
Stephen Breen has many
they are not what he and others will
necessarily cherish when he completes
his tenure as President of WAPPA.
In our industry, the legacy you leave
behind is not forged by such awards
and accolades, but more by the
relationships and influence you have
on others. When concluding careers
or tenure of important and privileged
positions such as the President of
WAPPA, the measures of the amazing
people you work with and for are the
important memories that you carry
with you.
Steve epitomises these beliefs.
Commencing his career as a fresh
faced teacher, who had newly married
Ros, Steve’s obvious passion and
enthusiasm for teaching and more
broadly education was immediately
on display.
Having commenced his teaching at
Gairdner River Primary School in 1975,
Steve would be the first to admit, that
like many of us, the students in his
charge in those first few years taught
him more about teaching and life than
he did them.
I was fortunate to meet and work with
Steve and Ros at Dumbleyung when
it was a District High School. Steve’s
passion for education, his desire to get
things done at all costs in a no fuss

way and be positively inclusive, led to a
life long friendship.
Steve left Dumbleyung and moved the
family to Boyup Brook before moving
back to Perth where he had a long
stint at Bateman Primary School. It
was at this time he joined the Board
of WAPPA.
During this time Steve was seconded
to ANZ Edubank as a Principal
Advisor and then as the head of the
Professional Learning Institute. In its
fledgling years, Steve helped shape
learning and leadership frameworks,
designed to improve teaching and
learning in all of our schools.
At all times he continued to serve
on the WAPPA Board, firstly as a
committee person and then as the
Junior and then Senior Vice President.
Given his background it was inevitable
that he would eventually become
President of the Association. I am sure
no one, including Steve would have
thought he would hold that position for
eight years. While longevity is a great
feat, his actions and relationships
in that time continued to grow the
Association.
Over the journey as President, Steve
led many initiatives with the Board on
behalf of WAPPA. The danger of listing
them is that I am sure some will be
missed.

He expanded and reshaped the
professional learning offerings,
including initiatives such as
international tours for members. The
introduction of a number of grants
offered to members to stimulate their
development and provide new learning
for the profession is highly valued.
Steve’s passion for the use of social
media saw him lead WAPPA to develop
its own TV channel to improve and
model communication to members.
One of Steve’s real strengths was his
passion for advocacy on behalf of
members and education more broadly.
His approach to raise the profile of
WAPPA and education in this state
has seen him listed as an influential
member of the broader community.
This level of advocacy was also
acknowledged at a national level with
his commitment and roles within both
APPA and the Principals Australia
Institute.
While each and every achievement
Steve has led has been significant, he
himself would come back to the people
he has connected with as the most
important issue for him.
Congratulations Steve. An outstanding
contribution!
Colin Pettit
Commissioner for Children & Young People
WAPPA Life Member

Significantly, Steve and the Board
introduced an in-house legal service
for members and the Association.
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Integrating Social and
Emotional Learning
HelpingMinds has worked with
individuals and families experiencing
mental health issues for 40 years. Our
services include free counselling for
anyone who cares for someone with
mental health issues (family, friends,
neighbours). We also offer people
mini-breaks in our respite houses,
provide mental health education and
deliver services for people who are
mentally unwell, including helping
these individuals to re-engage with
their community.
Our services are available across
considerable distances, in different
cultural settings, to all ages from
the very young to the elderly, and
with increasingly busy families.
Recognising the diverse nature of
individual and family needs, we also
offer counselling, education and
support groups via the internet.

Our Work in Schools
HelpingMinds has a strong interest in
improving the mental health across our
community.
We spend many hours each year
working in primary and secondary
schools with young people who have a
parent, sibling or someone else in their
life who has a mental health issue.
Our early intervention work focuses
on working with the young person to
develop coping strategies; reducing
the potential for their own mental
illness developing. Statistics show
that if unsupported, there is a much
higher likelihood that young carers will
develop a mental illness.

Teachers and Community
Mental Health Issues
As mental health issues are
increasingly recognised in our
communities, teachers are dealing
with more children who have difficulty
regulating their emotions and who
experience anxiety.

20
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During primary school years, social
and emotional development revolves
around the increasing capacity of the
child to recognise and regulate their
emotions, without an adult facilitating
this process.

Social and Emotional
Learning (SEL) and Its
Benefits
Well-managed learning environments
that are safe and nurturing are
essential to students mastering social
and emotional skills (SEL). SEL skills
and supportive learning environments
in which they are taught, contribute to
resilience in all children – both those at
risk and those not identified as at risk.
Social and Emotional Learning (SEL) is
the process of developing the ability to:

››
››

Recognise and manage emotions

››
››
››

Make responsible decisions

Develop caring and concern for
others
Establish positive relationships
Handle challenging situations
effectively

An emotion-centred perspective
informs and enhances existing
curricula in language, maths, social
studies art etc1. It is about integrating
principles and practices with work
that is already taking place in the
classroom. In environments that
are structured to support SEL as
part of day to day classes, there is
an abundance of research showing
academic as well as social and
emotional benefits for students. These
benefits include:

(aggression, disruptive behaviour)
and emotional distress
The other tangible benefit for schools
is that where SEL programs are
implemented there is reduced pressure
on teachers, decreased staff turnover
and sick leave.

Techniques Teachers Can
Use to Support SEL
The following is some of the evidence
that supports three techniques teachers
can use to assist children’s SEL.

Emotional Check-ins
Where teachers are skilled to
incorporate social and emotional
wellbeing ‘check-ins’ into standard
classes and to address students, it is
much more effective than programs
delivered by non-school personnel2.
This can assist the child’s ability to
understand and perceive emotions in
themselves and in others.
Children who can label difficult emotions
can regulate them more easily.
Children who can recognise their own
feelings and the feelings of others
through facial expressions have:

››
››
››

Lower social anxiety3
Academic achievements4
Reduced depression5

Using Physical Activity
Incorporating some brief breaks for
physical activity can help with energy
levels, reduces stress experienced by
students and helps them learn a skill
in their own self-management.

››
››
››
››
››

Increased academic outcomes

Other benefits include:

Improved attitudes and behaviours

››

Significant improvement in maths
scores6

Deeper commitment to school

››

Increased time devoted to school
work

Improves concentration and
attention7 8
Mindfulness and Meditation

››

››

Fewer conduct problems

Mindfulness is a strategy that can be

Greater motivation to learn

used effectively to free people from
the automatic and unhelpful ways of
thinking and responding. This can be
used effectively with children.
Meditation can help children clear their
minds and get ready for learning and
concentration.
Other benefits include:

››
››
››

Increased attention10 11
Increased reading comprehension13

As a result of our work with young
people, HelpingMinds has developed
two Personal Development Education
Programs to assist teachers (and
entire schools) take the theoretical
framework, and implement practical
tools and processes into classes so
SEL can be seamlessly integrated into
a daily teaching program.
Both programs fit within Component
2 of the KidsMatters initiative and
were developed in consultation
with teachers. Each program is 90
minutes long and will be facilitated
by mental health professionals who
have experience of working with
young people. They include a range
of tools that can be used to help
teachers achieve SEL in class, and
how to incorporate these tools and
discussions into daily lessons.

2

3

4

5

6

Works on three strategies: emotional
check-ins, physical exertion and
mindfulness practice. Teachers will:

Both of these Personal Development
Programs include CASEL’s
(Collaborative for Academic, Social
And Emotional Learning) five identified
components needed for social and
emotional learning:

››

Understand the importance of
social and emotional learning

››

››

Understand the five social and
emotional competencies and how
these fit within the KidsMatter
framework

Self-awareness – being clear about
what emotions you are feeling may
make it easier to figure out how to
cope with the feelings

››

Self-management – by coming up
with positive strategies for dealing
with specific emotions, children can
start to learn how to modulate and
regulate their feelings

››

Social awareness – by asking
others to relate, you are
encouraging children to develop
understanding and empathy for
others

››
››

Responsible decision-making

Decreased anxiety12

Helping You Implement
SEL in Daily Lessons

1

Incorporating Wellbeing
into Everyday Routines

››

››

Support children’s social and
emotional learning with at least
three key activities that can
be incorporated into everyday
classrooms
Support children’s social and
emotional learning within everyday
interactions

Working With Anxiety
Looks specifically at providing a calm
and safe environment for children to
build resilience and resourcefulness.
The course will skill teachers to:

››

Understand what anxiety is and how
it may be experienced by children in
a school environment

››

Provide a calm and safe classroom
environment

››

Support the development of
resilience and resourcefulness

››

Support a child in an anxious state

Hyson M. 2004. The Emotional development of Young Children: Building an Emotion-Centred
Curriculum. 2nd ed. Teachers College Press: New York
Durlak J.A., Weissberg R.P., Dymnicki A.B., Taylor R.D. & Schellinger K.B. 2011. The Impact
Enhancing Student’s Social and Emotional Learning: A Meta-Analysis of School Based
Universal Intervention. Child Development. 82(1) 405-432.
Grinspan D, Hemphill, A & Nowicki S. Jr. 2003. Improving the Ability of Elementary SchoolAge Children to Identify Emotion in Facial Expression. The Journal of Genetic Psychology.
164(1):88-100
Nowicki, S., Jr., & Mitchell, J. 1998. Accuracy in identifying affect in child and adult faces
and voices and social competence in preschool children. Genetic, Social and Psychological
Monographs 124:39-59.
Nowicki, S. Jr., & Carton, E. 1997. The relation of non-verbal processing ability of faces
and voices and children’s feelings of depression and competence. The Journal of Genetic
Psychology. 158: 357-363.
Hollar D, Messiah SE, Lopez-Mitnik G, Hollar TL, Almon M, Agatson AS. 2010 Effect of a twoyear obesity prevention intervention on percentile changes in body mass index and academic
performance in low-income elementary school children. American Journal of Public health.
100(4):646.
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Relationship skills

HelpingMinds - Working
with You
If you are concerned about the mental
health of someone you know, or to find
out more about our Teacher Personal
Development Programs, contact:
HelpingMinds:
Perth 08 94277100
Regional 1800 811 747
HelpingMinds.org.au

Budde H, Voelcker-Rehage C, PietraByk-Kendziorra A, Riberio P, Tidow G. 2008. Acute coordinative exercise improves attentional performance in adolescents. Neuroscience Letters.
441(2):219-223.
Taras H. 2005. Physical activity and student performance at school. The Journal of School
Health.75(6):214-218.
Bahman S. & Maffini H. 2008. Developing Children’s Emotional intelligence. Continuum:
London. Pp38-40
Napoli, M. Krech, P.R., & Holley, L.C. 2005. Mindfulness training for elementary school
students: The attention academy. Journal of Applied School Psychology, 21, 99-125.
Saltzman, A., & Goldin, P.2008. Mindfulness-based stress reduction in school-age children.
In L.A. Greco & S.C. Hayes (Eds.), Acceptance and mindfulness treatments for children and
adolescents pp. 139-162.Oakland, CA: New Harbinger Publications.
Semple, R.J., Lee, J., & Miller, L.F. 2006. Mindfulness-Based Cognitive Therapy for Children.
In R.A. Baer (ED.), Mindfulness-Based Treatment Approaches: A Clinical Guide. San Diego,
WA: Elsevoir.
Semple, R.J., Lee, J., & Miller, L.F. 2006. Mindfulness-Based Cognitive Therapy for Children.
In R.A. Baer (ED.), Mindfulness-Based Treatment Approaches: A Clinical Guide. San Diego,
WA: Elsevoir.
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Get your
students road
safety ready
RAC Little Legends Club is a free road safety program that helps
students learn about bicycle, pedestrian and passenger safety.
Resources are curriculum aligned and designed to make learning
about road safety fun.
For more information visit rac.com.au/littlelegends or
to book an in-class safety presentation call 9436 4471 or
email communityeducation@rac.com.au.

Independent Public
Schools Harvard
Fellowship Program
Jacqui Quartermaine, Principal, Geraldton Primary School

A little bit of stress is good, I’m reliably
informed, and so with some trepidation
I met my fellow 19 participants in the
IPS Harvard Fellowship Program. We
felt very privileged to be chosen and
also a great deal of responsibility.
Let’s be honest, when you saw the
calibre of the participants, it was not
hard to think, “Why on earth am I
in this group?” It was an incredible
opportunity to be involved in the
continued improvement of our public
education system in Western Australia
with this innovative program.
We began our intense schedule in
the hallowed grounds of Harvard
Cambridge, amid its rich history, iconic
buildings and collegial atmosphere,
and alongside 170 committed and
dedicated education leaders from
around the world. We were stretched
out of our comfort zones but also held
together with strength, guidance and
support from our team advisors and
our fellow participants.
We are currently in week four of the
Involving Ourselves in the Change
Equation (IOCE) Harvard Graduate
School of Education Course and one of
our key readings is the text, ‘Immunity
to Change’ by Robert Kegan and Lisa
Lahey.
The Immunity to Change process
can be simply explained by a driving
analogy. Think about your destination
(improvement goal) and the things you
have to do to get there. But for this
trip, focus on all the things you are not
doing which are preventing you from
getting to your destination. The key
question here is to self-reflect upon
why you are being waylaid, taking the

longer route, getting lost etc. This can
be explained by your immune response
to change which is so ingrained
it takes you on the same road,
regardless of the changed destination.
One of the ways to get back on the
right road is to identify the hidden
commitments you have to continue
your ‘not doing’ actions and your
assumptions which can be explained
as beliefs or core ideas that we may
not be aware of. It is like having one
foot on the accelerator and conversely
and perversely, also one foot on the
brake! This is a powerful process which
can be used to work through change
processes as individuals, teams or as
an organisation.
All the presenters including Harvard
Gardner, Deborah Helsing, Chris Dede,
Kay Merseth, Karen Mapp and Thomas
Kane were powerful, confronting and
thought provoking. Standouts for me
were:
Elizabeth City and Rachel Curtis –
“Strategy in Action”. The focus is
on how we can systemically improve
the quality of classroom instruction
and the learning and achievement of
students and describes how systems
can effectively engage in this complex,
challenging, and crucial work.
Jon Mundorf – The Universal Design for
Learning (UDL) is a framework, about
creating learning environments that
are responsive to the variability of all
learners and requires a conceptual
shift, i.e. placing the onus of change
on the learning environment and not on
the individual.

Cultural Leadership for Transforming
School Organisations – Ebony
Bridwell-Mitchell. If you want to gain
an understanding of what is school
culture, how can you enact your cultural
vision for your school then watch
Ebony Bridwell-Mitchell via podcast
or in person. What resonated with
me was how influential a culture is in
shaping attitudes and behaviours of its
members.
How do you know/find out the extent of
your organisation’s shared beliefs and
values? How important do you consider
this information is?
How, as an organisation are your
values and beliefs shared? How do you
intentionally take action to share these
values and beliefs with your school
community?
What is your organisation’s personality
and how does this personality come
into play, especially in times of conflict
and pressure?
From Bowditch, J, Buono, A and
Stewart (2008). A Primer on
Organizational Behaviour.
What has stood out to me most, is
the close professional and personal
bonds our group has formed and the
immense trust and responsibility that
has developed as we learn together
and begin to share our learnings with
our schools, networks, regions and
colleagues to make a difference in our
public education system in Western
Australia.

http://www.udlcenter.org/print/371
http://udltheorypractice.cast.org/login
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John Butler Primary College

A Place of Learning for
Proud Passionate People
Sue Mikkelsen, Instructional Leader, John Butler Primary College

W

e often gasp at the beauty of Christmas trees so full of decorations
and ribbons. Within the community lounge at John Butler Primary
College is a 1.5 metre tall Christmas tree, a little tired with only four
baubles one of these sitting on the very top. The Christmas tree is an
analogy of how full our branches can become and to focus on the priorities in our life.

The top bauble on our tree symbolises
our priority of the health and
wellbeing of our staff and students
with the other three being the
priorities of Numeracy, Literacy and
Behaviour Education.
John Butler Primary College opened its
doors to 375 students and 47 staff in
2014. North Butler is a new subdivision
within a relatively new suburb and many
of our parents and their children have
moved from within the state, Australia
and overseas. Dealing with change is
an everyday occurrence. Health and
Wellbeing was and still is our priority.
The community lounge is open to
all staff and community members
providing a space to build relationships
to promote lasting partnerships across
the college community.
In April 2015 the Minister for
Education, Mr Peter Collier, launched
a new initiative “Our School’s a Star”.
This initiative provided an opportunity
for all Western Australian schools to
show the world what makes them
shine. John Butler Primary College
was awarded the “People’s Choice
Award” for the most votes received
from community members. This was a
significant achievement for our college
community in its second year!
By implementing programs and
educational philosophies such as
‘Play is the Way’ the college aspires to
24
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develop young people with character
who are considerate of themselves,
others and the world in which they live,
with sound reasons for the things they
say and do. Central to our goal is the
development of positive interpersonal
skills, self-control, self-motivation and
reflective thinking by raising empathy
levels and providing opportunities to
enact virtuous behaviour. This program
teaches children to take charge of their
own behaviour, be cooperative and
considerate, respect themselves and
others, be resilient and persevere – all
through the use of physically interactive
games.
Our first college development day in
2014 was one of getting to know each
other and beginning to build those
relationships that are vital to our
own health and wellbeing. We were
introduced to Wilson McCaskill the
founder/director of ‘Play is the Way Pty
Ltd’. Through interactive games the
staff learnt about the five key concepts
of: Treat others as you would like them
to treat you; be brave – participate to
progress; pursue your personal best
no matter who you work with; have
reasons for the things you say and

do and it takes great strength to be
sensible. “You can learn more about a
person in an hour of play than in a year
of conversation” Plato, was obvious as
the whole staff personally participated
in interactive games. Linking people’s
names to fruit and vegetables has
certainly helped me in recalling Keith’s
name which he linked to Kiwifruit!
Throughout the day it became evident
how vital the ‘life raft’ activities would
be in building the character of our
students from Kindergarten to Year six.
The breaking down of barriers for the
John Butler Primary College community
has been essential in building
and sustaining a positive culture.
Regulations and rules are kept to a
minimum and are introduced on the
basis of mutual benefit and protection
of the rights of the individual. Students
are made aware of their responsibilities
toward each other, the staff and their
college. They are encouraged to accept
responsibility for and consequences
of their behaviour. Great emphasis is
placed upon the student’s right to a
secure and safe environment where
his/her interest and ambition to learn
will not be interfered with or disrupted
by others. We do not manipulate
student’s behaviour using rewards and
punishments. As a staff we have had
professional learning in Restorative
Practice which in consolidation with
‘Play is the Way’ ensures students are
taught to make responsible choices
and follow frameworks of responsible
and acceptable behaviour within the
classroom and in the playground.
As a staff we are constantly reminded
of the importance of the bauble at
the top of the Christmas tree and
endeavour to support each other on a
daily basis. The creation of a Health
and Wellbeing committee and writing of
a policy has ensured that guidelines are
in place to ensure momentum amongst
staff in supporting positive wellbeing.

While you’re helping to shape the future leaders of tomorrow, we’re here
to help you make the most of your ﬁnancial health and wellbeing.

To learn more about how we support the
education sector visit tmbank.com.au/join
118 Royal Street, East Perth, or call 9421 8701.
Membership is open to citizens or permanent residents of Australia who are current or retired employees of the Australian education sector or family members of
members of the Bank. Teachers Mutual Bank Limited ABN 30 087 650 459 AFSL/Australian Credit Licence 238981 | 00884-MAR-1016-210x280-WAPPA
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Have a Bex
and a Lie down
Ash King, WAPPA Board Member & Principal, Meadow Springs Primary School
undeserved. So when she responded
with the line “Oh just have a Bex and
a lie down” I worked out that my gran
was being sarcastic and what she
really meant was “get over yourself” or
“Relax – don’t worry about it”.

A

t the WAPPA conference
in June, I was reminded
of an old saying that my
grandmother repeated, with
eyes rolling, several times over when
one of us wanted some attention.
“Have a Bex and a Lie Down”. She
used to say this to me often and as
I grew older I started to work out
the true meaning she was actually
conveying.
I used to tell my Gran that I was feeling
unwell when I wanted to get out of
doing something or wanted some extra
special attention from her. Of course
the attention would usually have been

During the conference, I discovered
that many members had no idea
what was meant by this saying. “Have
a cup of tea, a Bex and a good lie
down,” was an advertisement for
Bex Powders. Bex was a “cure-all”
manufactured from 1965 by Beckers
Pty Ltd manufacturing chemists in
Sydney. Bex was recommended for
headaches, colds and flu, all nerve
pains, rheumatism, and for “calming
down” the overexcited.
“Bex powders were taken by dissolving
them in water or a cup of tea, and
some people took as many as three
powders a day. Bex was advertised
heavily and as such it became a
common household name and saying.
If you had a headache, you would
take a Bex and have a lie down. In the
1960s, housewives routinely used Bex
to get through the day. However, once it
was recognised that these substances
were addictive and that large doses
of phenacetin taken by habitual uses
were resulting in widespread kidney
disease, such analgesics came under
government regulation” (2012, UNSW
School of Medical Sciences).

At the same conference, I was
consciously aware that our WAPPA
is like a big brother for its members.
Launching a campaign to amend
mandatory sentencing laws to include
violent attacks against the Principal
Class is something that a big brother
would do.
Once again referring to my early
years, I was fortunate to have a big
brother who was more than happy to
stand with me when I had a battle to
win or a challenge to face or even a
lesson to learn. He always seemed
braver, smarter and stronger than
me but when he stood with me I
felt my confidence rise and my trust
strengthen. While my Gran was
telling me to have a Bex and lie down
because I was “overexcited”, my
brother did exactly the opposite. We
would stand together and ensure that
our convictions were heard and our
loyalty was clear.
Media reports during our conference
sparked topical conversations amongst
many of our members around the Bex
mantra and the zero tolerance for
violence against the principal class
campaign.
Based on the feedback from our
members, the evidence from the
Department of Education and the
findings from the Principals Health and
Wellbeing Surveys, WAPPA’s campaign

“Physical violence against educators causes the individual
more than a headache and as such they need more than
just a headache treatment”.

26
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to highlight the unacceptable levels
of violence that school principals face
reminded us that we are seven times
more likely to be subject to physical
violence than the average Australian.
This statistic is more than just a
headache!
This statistic makes us above average
Australians, and as above average
Australians, we must respond and
report when it comes to the physical
violence that many us have faced and
are still dealing with today. WAPPA
exists to serve our members to ensure
that we have Quality Leadership
in Quality Schools. Members that
experience physical violence at school
should contact WAPPA for support and
guidance both at the time and after
such incidents in order to retain their
personal quality and school quality.
We know that the principal class is a
physically, mentally and emotionally
demanding job. It is often isolated by
distance or by the dedication and time
we devote to our staff and students. If
(hopefully never) you face the challenge

of aggressive or violent scenarios as a
school leader, you will definitely need a
Bex and a lie down. But when you get
up, please make sure that you contact
the WAPPA support line even just to
debrief or get something off your chest.

line provision is sustenance for what
can sometime be a lonely job and our
significant member base is testament
to the loyalty and passion that primary
education leaders have in Western
Australia.

In my experience, like WAPPA, the
Department take these incidents
very seriously and when you register
a violent incident their support
mechanisms will also fall into place
and as your employer they will offer
genuine assistance. It is very important
for your mental and emotional health
that you seek support. Physical
violence against educators causes the
individual more than a headache and
as such they need more than just a
headache treatment.

Finally, if you have any sort of
headache within your school, sure, take
Grans advice and have a Bex and a lie
down, or maybe some paracetamol.
But make sure the support you seek
is proportionate to the size of the
problem or “headache”. Sometimes we
need more than a Bex to strengthen
our trust and confidence in our own
professional abilities. Knowing that
WAPPA is for the profession by the
profession is a confirming attribute
that we know how each other think,
feel, respond and act in time of
celebration and challenge. So like that
of my big brother WAPPA is there to
help whenever you need it!

WAPPA is an enormous encouragement
to us professionally and is a sincere
advocate for the advancement of
primary education in Western Australia.
WAPPA provides an outstanding level
of support to its members especially
when we are feeling professionally or
personally challenged. The support

PICTURE A RETIREMENT PD DAY AFTER MEETING WITH MOORE PERICA
Retirement Planning for GESB members requires
specialist advice from experts.
As proud supporters of WAPPA for the past 20 years, we have
worked with many members in determining their financial goals
and aspirations.
During our time within the education sector we have gained
extensive knowledge of GESB and offer tailored options for
personalised salary packaging.

Your specialist financial advisers, Steve Perica and Richard Moore
have both had significant experience within education and our
expert and their expert advice incorporates, but is not limited to,
the following:

• GESB superannuation
• Debt management
• Salary packaging

• Estate planning
• Cash-flow management
• Transition to retirement

Secure your financial future with the experts who understand your industry.

Contact us for your initial complimentary consultation
Steve Perica: steve.perica@wealthmp.com.au
Richard Moore: richard@wealthmp.com.au
www.mppl.com.au

129 Melville Parade, Como WA 6152
PO Box 1408, South Perth WA 6951
T (08) 9368 5688 F (08) 9368 5798

A division of WMP Group
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Professional
Achievement Soirée

W

APPA is committed to the successful development of quality
teaching and exemplary leadership.

The WAPPA Grants provide funding to enable members to build
their capacity to provide high level educational leadership resulting
in a positive impact in the classroom. The Awards recognise the outstanding
leadership and dedication amongst our members.

Professional Development Travel Grant
Ross Tamlin, Deputy Principal, Esperance Primary School

Professional Learners’ Recognition
Master Professional Learner: Niel Smith, Principal, Inglewood Primary
School
Associate Professional Learner: Natalie Cook, Deputy Principal, Eaton
Primary School

Leading from the Front

Deputy Principal of the Year
David Lewis, Deputy Principal, Makeby Rise Primary School

Leading from the Front Award
Karen Duncan, Principal, Harrisdale Primary School
Group Project: Jacqueline Cooper, Chris Burgess, Cameron Lindley

Professional Study Grant
Proudly sponsored by Camp Australia
Group Project: Julie Carlson, Dean Finlay, Dale Mackesey, Paul Neates
and Jennifer Hirsch

Professional Study Grant
28
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Leading from the Front

Deputy Principal of the Year

Learners’ Recognition

Ross Tamlin and Jenny Hirsch

Our thanks to photography sponsor Fotoworks for the event images.

Sadly, Jonathan Clews has made the decision to leave Konica Minolta to pursue his career goals. Whilst
we wish Jonathan all the best for his future, we are pleased to introduce Chris Puff as your new Education
Account Manager.
Chris comes with extensive knowledge and experience in the reprographic image with the help of Sean
D’Souza and Mark Henderson, our most experienced Education Account Manager and Sales Manager, we
will have Chris bought up to speed on the purchasing protocols that Education must adhere to under the
CUA PCS 2013 and envisage that it will be “business as usual”
Please feel free to contact Chris directly on the details below:
Email: chris.puff@konicaminolta.com.au
Phone: 0413 531 337

For Education
Professionals
2016 - VOLUME 36, EDITION 4 WORDS
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Is your day keeping you
awake at night?
Paige McNeil, General Manager, WAPPA

W

hen it comes to sleep,
it’s not just quantity
that matters, its quality.
How you feel during your
waking hours is often dependant on
how well you sleep. Melatonin is a
naturally occurring hormone controlled
by light exposure that helps regulate
your sleep-wake cycle. Your brain
secretes more melatonin when it’s
dark, making you sleepy, and less
when its light, making you more alert.
Many aspects of modern life can alter
your body’s production of melatonin
and shift your circadian rhythm.
Interestingly, the cure for daytime
fatigue and sleep difficulties can often
be found in your daily routine and
lifestyle choices.
So what can we do during the day to
help us achieve a quality sleep?
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Expose yourself to
sunlight from dawn to
dusk
Start the day by eating breakfast
outside or by a sunny window as the
light on your face will help you wake
up. Take breaks outside and let as
much natural light into your home
or workspace as possible. Have an
alfresco dinner and enjoy the sunset.

Exercise regularly
People who exercise sleep better.
Regular exercise improves the
symptoms of insomnia and sleep
apnoea and increases the amount of
time you spend in the deep, restorative
stages of sleep. The more vigorously
you exercise, the more powerful the
sleep benefits. But even light exercise,
such as walking for just 10 minutes a
day, improves sleep quality.

It can take several months of regular
activity before you experience the full
sleep-promoting effects so be patient.
Try to finish moderate to vigorous
workouts at least three hours before
bedtime. Relaxing, low-impact exercise
such as yoga or gentle stretching in the
evening can help promote sleep.

Eat well
Try to make dinnertime as early as
possible and avoid heavy rich foods
within two hours of bed as spicy or
acidic foods can cause stomach
upset and heartburn. Avoid alcohol
before bed. You may think that a night
cap may help you relax but in fact
it interferes with your sleep cycle.
Limit caffeine as it can cause sleep
problems up to ten to twelve hours
after consumption.

Dim the lights in the
evening

Take the time to unwind

The blue light emitted by your phone,
tablet, computer or TV is especially
disruptive. You can minimize the
impact by turning the brightness down,
or using light-altering software. Not
only does the light from a TV suppress
melatonin, but many programs are
stimulating rather than relaxing.

Avoid bright
screens within
one to two hours
of bedtime or
try listening to
relaxing music or
audio books.

The more over stimulated your brain
becomes during the day, the harder
it can be to unwind. During the day,
many of us overstress our brains by
constantly interrupting tasks to check
our phones, emails or social media.
Residual stress, worry and anger from
your day can make it very difficult to
sleep well. If anxiety or chronic worrying
dominates your thoughts at night,
there are steps you can take to learn
to break the mental habit and look at
life from a more positive perspective.
Even counting sheep is more productive
than worrying at bedtime. If the
stress of work or family is keeping
you awake, you may need help with
stress management. By learning how
to manage your time effectively, handle
stress in a productive way, and maintain
a calm and positive outlook, you’ll be
able to sleep better at night.

Take the
challenge to
format your day
to improve your
sleep so you
feel productive,
mentally sharp,
emotionally
balanced, and full
of energy all day
long.

Need to Refresh Your School Marketing?

Half Day & Full Day Options Available

Annual Reports | Year Books | Business Plans | Brochures | Flyers | Presentation Folders | Logo Design
Pull-up Banners | Business Cards | NEW Drone Photography | Design & Print Management Services

The Fotoworks Difference - We Care
Special Offer for WAPPA Members:

Book with Fotoworks today and get a FREE Half Day of Media Photography.

The Fotoworks Difference - We Care

Valued at $595 (3 hours, 30-50 Images)

WAPPA 2016 - Proud Platinum Partner
PO Box 1064 Osborne Park DC WA 6916
P: (08) 9244 8211 F: (08) 9204 4138
E: wecare@fotoworks.com.au

Connect with Us
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Farewell to Our
Retiring Members
Congratulations to the members listed below who have retired or will be retiring in 2016. Your dedication to primary
education and loyalty to WAPPA is most appreciated. All the best for your retirement!
Geoff Anderson

John Goetze

Bruce Macauley

Rod Steere

Trevor Williams

Trevor Anderson

Adria Green

Debbie Maher

Jenny Stene

Judith Young

Tim Cremin

Karen Jones

Jan Matthews

Scott Stene

Graeme Dadson

Merrilyn Jones

Kaye McFamell

Gary Stenhouse

Kim Doust

Rob Kealley

Brian Schupp

Brendan Walker

Tish and Graeme Dadson, Kaye Hughes and Myra Rybarczyk

Tom Campbell, Brendon Walker, Scott Stene and Jenny Stene

“ After 42 years in education (28 as an administrator) it is interesting to reflect back on the many (17) schools that I
have taught at and the lifelong friends I have made. Teaching is a profession based around relationships which, in
the vast majority of cases, impact positively on your professional career and life. I would like to thank WAPPA for
their personal support and professional advocacy during my tenure as an administrator.”
Scott Stene, Retired WAPPA Member

Jan Matthews, Principal, Carlisle Primary
School
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2016 Retiring WAPPA Members

Jackie Miller and Judith Young

Peter Glendenning, Geoff Anderson and Gary Hewitt

“After 57 years of being in education, some as the pitcher, some as the
ewer, it is time for me to call it quits. If I had my time again, would I do it
all again? Most definitely! I have had a wonderful career and met some
fantastic people. Sure, I’d trim the sails a little differently at times, and
maybe have tacked a little tighter at times, but all in all I walk away from
42 years employment in education in Western Australia satisfied with my
contribution.
So as I farewell the ‘chalk face’, I thank all the teachers, and colleagues
I have worked with over the years for their friendship, and professional
interaction. A big thankyou to WAPPA, which has provided a significant
safety net, and opportunities for collegiality and professional growth. This
organisation is central to the well being of primary school administrators
across the state. My biggest thankyou goes to my wife, Leonie, who has
been by my side as I followed my dream, which by default became our
dream.“
Barbara Bromley and Chris Sandri

Rod Steer, Retired WAPPA Member

Proudly Sponsored by OSHClub
Our thanks to photography sponsor Fotoworks
for the event images

Wishing you and yours a joyous Christmas and good
health, happiness and prosperity into the New Year.
From the WAPPA Board of Management and Business Centre
2016 - VOLUME 36, EDITION 4 WORDS
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WAPPA

PREMIER PARTNER
Abacus Educational Suppliers proudly sponsor the
Western Australia Primary Principals’ Association
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