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From the

President
Ian Anderson, President, WAPPA

Welcome to our ﬁnal edition of WORDS for 2019. It seems like only
yesterday that the year started, but with only weeks to go until the end
of the year, we will soon be starting 2020. This edition is a celebration
of our 2019 Conference, WAPPA Awards and Grants and WAPPA’s WA
Education Awards winners.
This year’s conference once again
gave members the chance to
come together for three wonderful
days of learning, collaborating and
connecting.
With the business of schools and the
problem of distance, many members
only get to see each other at
conference, yet such friendships can
be, and are, long lasting. Collegiality
and connection is one of those things
which keep us going; proud to share
our successes and happy to share
problems with friends.
Enjoy reading about the experiences
    
WAPPA Conference and from their
account, it won’t be the last.
Again, we had a marvellous array of
speakers; international, national and
local.
Karen Edge ran a workshop prior
to conference with Chapter Chairs,
WAPPA7s and members of our newly
formed Alumni.

The workshop gave us the
opportunity to examine more closely
      
groups, from aspirant through to long
serving Principals.
       
we plan activities and events for next
year, ensuring that we are meeting
the needs of all members.
It is true to say that if we have
    
schools, we are more likely to

2
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the speakers over the three days
resonated with this theme and
     
practices (the good and what can be
better).
Dr Adam Fraser also reminded us of
the need to look after our own health
and wellbeing. If you, as the school
leader, are not well, this can have
an impact on the whole school. The
research is clear. Everyone needs to
have a plan of how they will look after
themselves. Adam told us that his
research indicates;
Principals don’t have a
resilience problem, in fact,
they are amongst the most
resilient professions around.
They do, however, have a
recuperation problem.
Earlier this term, I was fortunate to
attend the International Confederation
of Principals’ Council Meeting and
Conference in Shanghai, along with
Board Members Gary Crocetta and
Aaron Young.

There was one speaker who
resonated very strongly with
delegates from all around the world.
Steve Munby, former Chief Executive
of the National College for School
Leadership in England and current
Chief Executive of the Centre for
British Teachers Education Trust,
touched on two key topics. He spoke

of the need to continually model good
behaviour rather than bad.
Steve emphasised that we should
exercise our ethical muscles and
shared some personal principles for
ethical leadership:
» Keep the focus on moral purpose
and social justice
» Be constantly aware of the power
for good or ill of leadership
» Foster trust as the basis for
successful leadership
» Be open and welcome challenge
» Once you have listened to others
carefully, listen to your inner voice
and exercise your ethical muscle.
Steve also challenged us with the
concept of imperfect leadership by
proposing that none of us are ‘perfect’
leaders, and by being self-aware
of both our strengths and areas for
growth, we can best serve those we
lead.
Steve said, People will forgive
leaders who make mistakes and
admit to them, but they hate a
cover-up or a blame culture. It takes
        
and to being vulnerable, and those
who do so are probably more self      
impression that they know all the
answers.    
for all leaders.
As the curtain draws for yet another
year, I would like to thank our
Partners, the WAPPA Board for their
       
here at the WAPPA Business Centre,
ably led by Marni Hill and more
importantly, to our 1160 members
who help to keep our Association the
peak professional body for primary
school leaders here in Western
Australia.
Enjoy the coming Christmas break.
Take plenty of time to rest and reset
for what will undoubtedly be another
very busy, but enjoyable year.

From the

The GM
Marni Hill, General Manager, WAPPA

It is hard to believe that it has been almost a full school year
since I walked through the doors of WAPPA to start my ﬁrst day.
My journey this year has been incredible, and I wake up every
morning excited to see what energy the work day will bring.
Connection has been the key
for seeking my work goals this
year. Not just because it is the
centre of our Strategic Plan but
because I feel my role is one that
connects all the amazing work
  !   
the Board and the members for
themselves and each other.
I have aimed to always be
communicating with clarity and
sharing our purpose and vision
as well as ensuring everyone has
value and is valued.
This edition of WORDS
is showcasing just a
small part of the success
of the Association in
2019.
"##
Schools Conference was

certainly the highlight. I have a
new found fondness of Rubik
Cubes as they now bring a smile
to my face and I am sure also to
everyone who attended the Gala
Dinner.
Year after year WAPPA strives to
achieve bigger and better events,
conferences and professional
learning programs.
It will be a hard act to follow what
we have achieved in 2019 as the
bar was set very high, but we are
ready to accept the challenge for
2020.
You will see some of the save
the dates on the back of this
edition of WORDS and we will
be working hard to bring you
other not to be missed events
throughout the year. The 2020
Professional Learning Program
dates and costs will be made
available to you shortly.

A very big thank you also to our
fantastic WAPPA partners who
support the members and their
schools with amazing service and
support throughout the year.
Most of these partners have been
supporting WAPPA for a number
of years and they continue to do
so because of the great work our
members do for their students
and the community.
Finally I would like to
congratulate everyone who was
recognised at our Awards and
Grants Sundowner presentation
evening at the Crown.
Wishing everyone a safe and
happy holiday and we look
forward to seeing as many of you
     
January 23, 2020.

WA Premier’s Excellence in

Aboriginal Education Award
Cable Beach Primary School
Public Relations and Marketing team, Department of Education

Located in one of the State’s most idyllic and iconic settings, Cable
Beach Primary School is a school connected to the community and
country, embodying the Yawuru philosophy of ‘mabu liyan’ – good
feeling, strong spirit and positive wellbeing.
This is a school where the moment
you walk in, you feel welcome. It is a
school where you can see students
are supported to be the best they
can be. You can see it on the smiling
faces of the children as they are
greeted by their teachers, in children’s
work hanging from the walls of every
classroom, and in the trusted waves
of goodbye from parents as they drop
    %
While acknowledging the challenges
the community faces, there is a
strong sense of family, culture and
community at Cable Beach Primary
School. It is a place that parents
have described as ‘the best school
in the Kimberley’, which is something
Principal Paul Neates says the school
has actively worked towards.
“Every single thing we do, by looking
through the Aboriginal Cultural
4
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Standards Framework as a lens,
strives to build relationships with our
local Aboriginal community,” Paul
says.
“Consistently year in year out, we
do an outstanding job. This was
recognised when selected as a
   '*+/%<   ! 
  
   
at the highest level, but to sustain
through explicit improvement plans
and succession planning is truly
exceptional.”
With a 70% Aboriginal student
population, the leadership team at the
school have developed an inclusive,
culturally responsive curriculum that
     %
With a culture of high expectations
      
to improve teaching and learning
through a range whole-school

targeted strategies with a focus on
explicit instruction.
Passionate, committed and
    
success of Aboriginal students is
everyone’s responsibility. The school
involves parents and families and
the Aboriginal community in the
development of the school vision,
ethos and whole-school approaches.

    
at the school is the Yawuru
language program. Now in
its 22nd year, the program
has been instrumental in
      
Beach Primary School.

All teachers and students attend weekly lessons held by a
trained Yawuru language teacher and it has helped to form
strong links in the community.

Paul says the Aboriginal staff at the school
play a major part in the school’s success and
their knowledge and leadership has been
invaluable. Working as a cohesive team, they
own the outcomes, lead initiatives and inform
the teaching and learning in all classrooms.
   
 >      
Cable Beach Primary School’s ways of working, and more
    ?    <  # "Q
who have developed and delivered professional learning for
   ?          %

Other programs such as Miranda Nyirrwa, a
school readiness program for Aboriginal zero
to three-year olds, and Little Brother Boys, an
engagement program for upper primary male
students, reinforce using Aboriginal staff as role
models for students.
In conjunction with a strong focus on literacy and numeracy,
the school is also looking for opportunities to extend students
through hosting Primary Extension and Challenge (PEAC) and
running specialist classes in STEM.
With an unwavering focus on high care for all students, Paul
says Cable Beach Primary School is a culturally responsive
school that respects and values diversity.
“We want students to graduate with a strong sense of identity
and self-worth through the promotion of the school values:
Respect, Resilience, Be your Best, and Be Safe.”

WA Premier’s Excellence in Aboriginal Education Award 2019
This award recognises schools that work actively to improve
education outcomes for Aboriginal students. With strong leadership,
  !   
   
school experiences where every student reaches their potential.
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Primary School of the Year
Caladenia Primary School
Public Relations and Marketing team, Department of Education

“The greatest legacy a school can have is students graduating with
the emotional intelligence and academic ability to make a difference
in the world.” - Edward Nastasi, Caladenia Primary School Principal.
Caladenia Primary School is a place
    
to create a productive, positive
and rewarding climate in which the
community learns and grows.
Located in Canning Vale, nearly two
thirds of the school’s 890 students
come from a non-English speaking
background with more than 60
languages spoken by its families.
“A large percentage of these students
speak little to no English when they
arrive at our school – parents struggle
 !#       
communicate with us well,” Edward
says.
A webpage was developed for the
school which enables multi-lingual
interpretation and keeps parents
up to date with notices, events and
newsletters through interpreted

6
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versions in their home language.

use technology.

“Caladenia Primary School is a
    
people can live together, work
together and learn together,” he says.

The school is renowned for the
leadership opportunities it provides
students as young as six in the wholeschool student council.

Caladenia Primary School
is one of only two schools
pioneering Multi-Age
Academic Classes across
Western Australia.
This innovative learning structure
provides students with transferable
skills of questioning and critical
  !     
collaboration, leadership, initiative and
ingenuity, and the ability to purposely

Caladenia is home to junior and
senior choirs, a rock band and an
orchestral band. The school’s music
program is run in partnership with
      
that music helps students improve
academically.
“The enthusiasm and quality of
music in the school is a direct result
of a strong and supportive synergy
     
provide the best possible outcome for
all students,” Edward says.
Another high quality program
available for students is Visual Arts,

where pieces of artwork are produced
every day in conjunction with
developing and implementing whole
school activities such as NAIDOC
week.
The school’s Early Intervention
Program is also highly regarded
among a variety of parents,
businesses, government agencies and
teachers.
“They all believe we are making the
transition to school a much easier
process for all students and parents,”
he says.
The Early Intervention Program carries
out ‘Readiness’ sessions with parents
and future Kindergarten students
to help familiarise themselves with
Kindergarten including the types of
activities they will be involved in.
Edward advises students to make
good choices and don’t give in to peer
pressure.
“Be you and don’t do things because
someone wants you to – this will lead

you to focus on the good things in life
and your future success should be
realised,” he says.

Caladenia Primary
School’s motto, ‘Being
the best that you can
be’ is the most important
advice they would like
their students to get
out of their education
at Caladenia Primary
School.

The school has built a culture of calm,
and strong value-driven relationships
between adults and students.
“This is evidenced on a daily basis in
our school and our students have now
become self-regulating students in
their behaviours,” Edward says.
   ! 
a lasting impact on students’ lives and
their future endeavours. They exclaim,
“we all take responsibility for the
education of our students”.

WA Primary School of the Year 2019
U       
of what students can be and what they
are capable of. This can be the best
in academics but also a warm and
generous person who has the skills to
succeed in this fast paced world today.
A person who can stand up for right
and excuse themselves from negative
peer pressures,” Edward says.

This award recognises primary schools
that focus intently on the learning and
development of students from the start
of their schooling experiences through to
early adolescence. Innovative approaches,
community partnerships, strong leadership
and commitment to professional learning
shape the positive and inspirational culture
of these schools.

Embracing the festive season spirit
The festive season is a time in which many of
us practice the Three R’s (Relaxation,
Rejuvenation and Reflection). At the heart of
the festive season spirit is the gift of giving
(not receiving), whether material or immaterial.

a wishing tree, or donating (in cash or in kind)
to a charity.

The gift of time
Whilst there will inevitably be gifts given and
received of a material nature, when you are
A considerable amount of research has been thinking about your gift list and what each
directed towards examining the relationship
person may like, don’t discount the happiness
between money and happiness, and answering that can be elicited from the immaterial. The gift
the age-old question, “Can money buy
of time can be a welcome relief and greatly
happiness? ” What has been found is that after appreciated. This could be as simple as an ‘IOU
a certain financial position is reached, more
1 Hour’ with help babysitting, cooking/cleaning,
money does very little to increase your
shopping… or even mowing the lawn.
happiness, especially your lasting and
meaningful happiness.
The five-gift rule
Receiving gifts can be an exciting part of the
festive season for children. Importantly, take
some time to consider the following: how your
gifts will shape their perception and
expectations around gift giving; and, whether
your gifts will provide satisfaction over time.
With this in mind, consider the ‘five-gift’ rule.
The Advent 'kindness' calendar
For example, five gifts, one for each of the
These days, most Advent calendars are
following: something they need; something
pitched at children – for each day leading up to they want; something they can wear; something
Christmas, a chocolate is enclosed within.
they can read; and, something they can donate.
Given this, consider opting for an Advent
‘kindness’ calendar instead. Swap the
The perspective shift
chocolates for activity cards. These activity
Set your children a budget and get them to
cards can be based on acts of kindness, such choose something from a charity catalogue.
as calling a loved one, putting a gift under

For example, UNICEF Australia gives your
children the opportunity to donate to other
children that are in desperate need of supplies
relating to clean water and nutrition, education
and play, disease protection, and emergency
relief.
The festive season is a time to practice the
Three R’s, but it’s also a time to embrace the
spirit of the festive season. By focusing on
giving (not receiving), you may bring an
increased level of happiness not only to your
life, but also the lives of others.

With this in mind, here are some ways to help
you (and your children) embrace the spirit of
the festive season. Importantly, they are not all
about money, but each is based on the notion
of giving, rather than receiving.

8
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Moore Perica have been assisting WAPPA
members with their financial needs for over 20
years, and are the adviser of choice for all
GESB related matters.

MOORE PERICA
A division of WMP Group
www.wmpgroup.com.au
08 9368 5688

Have you seen
something that you
would like to attend but
it doesn’t quite suit your
diary or team needs?
WAPPA will tailor our programs to meet
your speciﬁc needs.
We can attend your network or chapter
and provide a taster for the program of
your choice. From here you can decide
whether it will suit your group.
Call us today and arrange a time to talk
about how WAPPA can customise and
deliver our programs using the right lens
for your situation.
(08) 6380 1755
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Effective Teams
Effective Schools
21 - 23 August 2019
Abacus Educational Suppliers

WAPPA

Conference
It was a world class event!
Credible leaders engaged with
leading research and explored the
implications of Western Australian
schools. It was a privilege to
contribute.
- Simon Breakspear

It was so awesome to present at WAPPA
in August 2019 and I was delighted to
again catch up with so many leaders. The
conference was yet again so well organised
and attended. It was such a buzz to share
my latest material on the Leadership Ripple
          
     
behaviours that can send positive ripples to
      

schools. I also shared strategies from The
Flourish Movement, a wellbeing program that
has transformed the wellbeing and mental
health of school leaders.
- Adam Fraser

10
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Thanks again for the opportunity to share the work of Evidence for Learning with
your passionate leaders at the WAPPA conference. I was impressed by the calibre
of the other keynote speakers and I learnt from the material that they presented.
Your leaders’ enthusiasm for the Toolkits and the Implementation Guidance
Report, meant a great deal. The key highlight for me was working directly with
your inspiring educators in my workshop and one moment stands out that I will
remember throughout my life. One of your leaders was accessing the Teaching &
Leaning Toolkit in our session and trying to identify what active ingredients they
could write into their Implementation Plan. This leader was from a small school in
a remote setting and were looking for materials that would be appropriate for their
students of Aboriginal and Torres Strait Islander descent. They were delighted to
      "#        
links. These articles had arisen from a collaboration with Teacher Magazine as
published by the Australian Council for Educational Research.
- Tanya Vaughan

$        %'(('
conference. The keynotes and delegates were
inspirational, and it was an excellent opportunity
to learn about WA’s educational work and
ambitions. For me, the most important take away
was how committed members are to WAPPA and
how important the organisation is in supporting
and encouraging leaders across their career
span. I spoke to many new leaders who said
   %'((' )     
why they feel supported in their roles. I would
       
your work and link up with some of our global
research and development projects! As would
my speaking advisor, my 9 year old son! He was
a massive fan of the conference and felt the
full warmth and care of WAPPA members and
sponsors. Thank you!
- Karen Edge

It was a thoroughly enjoyable
experience working at the
WAPPA Conference and the
organisation exceptional.
I had many comments
from delegates about the
consistency of message and
purposeful threads of thought
to support them in their work.
- Gavin Grift

2019 - VOLUME 39, EDITION 4 WORDS
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From the

Convener
Dean Finlay, Conference Convener and Board Executive

More than 350 delegates from across Western Australia
attended the 2019 Abacus Education Suppliers’ WAPPA
Conference held at the Crown, Perth. The conference
committee’s goal from the initial planning stages was to ensure
that the theme of this year’s event, “Effective Teams – Effective
Schools - Leaders who have a deep and lasting impact,
focus on others” permeated throughout the event.
Our keynote and concurrent
presenters were carefully selected
based on their expertise and
alignment to the conference
 %X   
communicating the importance of
synergy across the conference
presentations while maintaining the
       Z
knowledge and style.
Day 1 commenced with a moving
welcome to country presented
by Shaun Nannup, followed by a
beautiful performance for the Gibb
Street Primary School Choir.
Minister for Education, Sue Ellery
then gave her annual address
highlighting the need for positive
relationships between schools
and their communities. She also
highlighted the fact that parents
and carers play an important role in
helping to create positive learning
environments for students by:

12
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»
»
»
»
»
»

treating all members of the school
community with respect and dignity
respecting differences and
preferences of others
supporting school policies and
values
being respectful in their relationships
and reinforcing their children’s good
behaviour
supporting the activities of their
school and getting involved where
they are able to
encouraging their children to
respect other students and school
staff.

There were three keynote addresses
     %[X 
Breakspear emphasised the crucial
role school leaders play in designing
and leading professional learning
across their school.
Dr Karen Edge focused on building
understanding of the contemporary
younger generation of leaders and

the need for responsive recruitment,
development and retention solutions.
Dr Tanya Vaughan discussed
    
implementation processes within
schools and the six evidence and
research based recommendations
to facilitate and achieve this
successfully.
The Warnbro Primary School
Gymnastics Troupe started day 2
proceedings with an amazing display
of acrobatic excellence.
Our dynamic Director General,
Lisa Rodgers, then provided an
inspirational address highlighting
the strengths of each region across
the state based on her hands on
knowledge.
During the day there were powerful
keynote addresses. Firstly, Gavin
      
Professional Learning Communities.

Professor Martyn Newman described
how research has proven that
emotional intelligence is considered
to be one of the biggest drivers
   
performance.
Dr Simon Breakspear emphasised
     Q 
in school leadership.
Colin Pettit closed the day by
delivering the Tony Misich Lecture –
Are you worried yet? Colin presented
the statistical data demonstrating the
increasing need for the education
   
intervention strategies and to employ
student agency to ensure the future
of our young people.
Christina Matthews opened the
       !
address providing the narrative
behind the WACA’s journey form a
dysfunctional organisation to one of

the strongest cricket associations in
Australia through maintaining a sharp
focus on culture and character.

to motivate others to believe that
anything is possible. A wonderful way
to conclude an amazing conference.

Dr Adam Fraser then used his
keynote to describe the Leadership
Ripple outlining the new psychical
research that has uncovered how
      
and how more positive ripples lead to
 %

The 2019 Abacus Educational
Suppliers’ WAPPA Conference would
not have been the success that it
was without the tireless work of the
WAPPA team – Marni Hill, Bree
Finlay, Leon Miller, Carolyn Hanham,
Margy Last, Kaye Hughes and David
Hewitt; the conference committee,
particularly Ashley King and Ian
Anderson; the incredible cast of
!\ ]    \
our gala dinner band, Rimshot; the
conference attendees, our sponsors
and partners; and of course the
world class Karen Tighe who kept the
        
three days with her expert emceeing.

Jo Stephens looked like the proud
mother as her students from
Beaumaris Primary School sang
!       
performance for WAPPA 2019.
Paralympian champion Priya Cooper
entertained the lunch time audience
with the inspirational story of how she
had triumphed over the perceived
adversity of being diagnosed with
cerebral palsy as an infant to become
one of Australia’s most successful
athletes. Priya now uses her story

I look forward to seeing you all again
at the 2020 Conference.
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First Timers
WAPPA Aspirants’ Point of View
Kirstie Fitzgerald, Aspirant, Rockingham Beach Primary School

Ever since I won WAPPA’s Aspirant Leadership Award in November
2018, I had been eagerly looking forward to enjoying the perks
of my prize - attendance at the WAPPA Conference in August
2019. It was a long 9 months, but well worth the wait.
I had never attended the conference
prior to this year but had heard from
colleagues that it was the absolute
highlight of their year in terms of quality
learning and collegial networking.
Considering this, I had high expectations
going in. The conference thoroughly
exceeded all of my expectations.
It was a fantastic balance of high quality
keynote speakers delivering valuable
professional learning about what is new
in educational leadership and wellbeing
for leaders, and collegiality.
The conference swag we received on
arrival was fantastic and I loved the
sustainability theme it seemed to have.
Everything was practical and had a life
and purpose beyond the duration of the
conference. I am proudly using both my
^?__?    
phone charger.

research into working with, leading and
       
%_     
     ` Z
keynote was both engaging and
informative.
I walked away with a thorough
understanding of the traits and
characteristics typically seen in each
of the generations, which generations
typically work well together and,
conversely, which generations don’t
typically gel together and why.
Karen detailed why it is vital to take
care of yourself as a leader and why
you need to be proactive in taking care
of your mental health, for if you are not
doing the work to care for yourself, no
one will do it for you or believe you when
you preach this to others.

Standout keynotes and breakout
workshops that I especially enjoyed
came from Dr Karen Edge and Dr Adam
Fraser.
Karen Edge delivered a fantastic
keynote and breakout workshop on her

14
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As Dr Fraser says, balance is not when
you show up, it is how you show up.
Adam was not only hilarious (thank
goodness I don’t have hardcore friends
dedicated to pranking me like his do) but
also thought-provoking and informative.
How do you manage your transitions?
Do you even manage your transitions?
It wasn’t an aspect of my work life that
I had consciously considered until
then, but it is something that I have
been actively working on since Adam’s
sessions.
Mindfully attending to your mental health
and scheduling in regular recovery time
is vital to your success as a leader.

If you have the opportunity
to attend the conference, or
if you have aspirants in your
school that you can support to
attend the WAPPA conference,
I highly recommend it.

The exhibition hall was packed to the
brim with sponsors from whom you could
source new ideas and initiatives for your
school and come out with some fantastic
freebies. Both the sundowner and dinner
events were a fabulous way to socialise
and have a laugh with some of the
keynote speakers and other attendees.

For an aspirant leader, it was
an opportunity to meet new
people, network with Deputies
and Principals to learn more
about leadership from them
and also hear about the
wonderful initiatives happening
in schools outside of my own.

self for those that you love, including
yourself.

It is a sound investment in your, and your
Z         
   
%
As Karen says, Everyday, the leaders
of tomorrow are watching you. You are
making them see what is possible. Don’t
n’t
let them down! Your language matters.
I am currently consciously working
on eliminating the word busy from my
repertoire.
Adam Fraser delivered a fabulous
keynote and breakout workshop on his
 !    Third Space. That
at
is, the space between home and work;
the space between your reaction to a
stimulus. In essence, how do you recoup
up
mental space between work and home
so that you can show up as your best

First Timers
WAPPA Aspirants’ Point of View
Kelli Kilmurray, Aspirant, Ellenbrook Primary School

Day 1 and I was nervous, excited, anxious, delighted, worried.
These mixed feelings quickly changed at registration to a relaxed
excitement at the days ahead. WAPPA staff and Board members
quickly whisked me away to grab a much needed coffee and
             
conference.
I was ready. Let the conference begin.
At every table I was greeted warmly by
Principals, Deputies and other Aspirants
from a variety of city and country schools
across the state.
The talk of the day was the goose bump
inducing Welcome to Country by Shaun
Nannup. From this enlightening start I
stayed motivated and inspired by the key
note speakers to follow.

As a classroom teacher just
contemplating the thoughts
of aspiring to leadership roles,
the opportunity to listen to the
Minister for Education and the
next day to listen to the Director
General was enlightening.
Seeing the decision makers of
education in person was surreal.
As the keynote speakers began I was
delighted at the relatability of their
%< <    
much relevance for me as an aspirant
not yet in a leadership role.
While there were many parts that were
clearly addressed to those experienced
leaders (I was at a Primary Principal’s
conference after all), I was still able to
take away a lot of value from each of the
speakers.
The sharing of experience that formed
part of the round table chats were the
trickiest parts for me as I felt I had little to
contribute, but I certainly learned a lot by
listening to others in my groups.
After that eye opening morning, the next
thing was to make a choice of which
concurrent breakout I was to attend.
Choosing only one and knowing that

I could be missing out on something
else that could be of great value was
tough. I soon realised at lunch as I was
chatting amongst the delegates that the
      
concurrent that we each attended. So
   <   <
some great other lectures, but then
so did they as the ones I went to were
fantastic too.

The opportunity to look at all of the
exhibitors during the breaks and create
an ‘I wish list’ for my school as well as
collect all the great giveaways they were
handing out was fun and really inspiring.
Now I know why we were given a nice
big bags at registration.
The exhibitor’s displays were cleverly
       
scattered throughout. A captive target
audience smart thinking set up and
whilst no one likes to be hassled
by people selling, there was always
respectful conversations and no
pressure at all. Being part of Prizeworld
and the chance to win something was
exciting too.
At the end of day 1, the sundowner was
a relaxing way to unwind, rehash the
content and meet more colleagues from
around the state.
Each day had performances by schools
and as educators we love to see children
showcasing their talents. How daunting
it must have been for these amazing

kids to perform in front of a room full of
principals, deputies and teachers. Every
performance was outstanding. I was
impressed.
The day 2 line up was equally if not
more motivating and inspiring but to tell
the truth, the upcoming Gala dinner was
at the forefront of my thoughts. Bring
back the 80’s Movies. The Rubik’s cube
       
some people went to really captured the
essence of the 80s. The band, the food
and the setting was spectacular, relaxing
and a fun way to mingle at the end of
day 2.
?       
!     
to a united start and the motivation of
both the breakfast and lunch speakers
as inspirational women despite adversity
was something that resonated with me
personally.

     
and concurrent presentations
continued to encompass
the Effective Teams, Effective
Schools theme of the
      
lunch looming the conference
was nearly completed.
My mind was overloaded and the
motivation to return to the classroom
with some depth of understanding of the
learnings undertaken by many Principals
in the past 3 days was inspiring for me in
my early days of aspiring to a leadership
role.
Looking forward to the 2020 Conference.
I already have the dates saved.
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A Fly on the Wall
Marni Hill, General Manager, WAPPA
}       ~
To sit up high and gaze around happy and free
Let me tell you about this amazing place I found
<Z ^?__?  <   
They were preparing for their annual conference
The delegation of many a Primary School champion
The stellar line-up of distinguished keynote speakers
##X
 
Organised chaos is the best way to describe it
Boxes by the millions, upstairs they were hauled
They were busy, they were focused, and they were productive
No one complained, no one yelled and no one brawled
I don’t think anyone would believe the number of deliveries
      
Coordination, designing, building and planning
The lunchroom became the home of the Rubiks Cubes
But when the time came it was all handled with precision
With care and commitment from one and from all
The lanyard fairies brought shenanigans and laughter
Building centrepieces and giant cubes, they had a ball
I followed them to the Crown to see it unfold
And again once there, I was just blown away
How did they manage to set everything up so seamlessly
Ready for exhibitors, speakers & delegates in only one day
Conference days were very long and tiring
Managing every moment of the three-day regime
?    <    
<    
PS. They are already planning and building your 2020 Conference.

16
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Carla Sudholz, Deputy Principal, West Morley Primary School

 !   "#     
Year award as I was part of an effective leadership team and whilst
our leadership team at my current school is effective, we are continually
striving to build stronger connection and collaboration with our students
and community but most importantly with and between our staff. In
essence, we want to build stronger teams; more effective teams.
So APPA’s Conference in Adelaide
this year with theme of Connection,
Collaboration and Community and
Dan Haesler’s Leading teams that
learn workshop in particular was
incredibly timely.

What is a team?
[    
interdependent group of people who
plan work, solve problems, make
decisions, and review progress in
  %
members need one another to get
work done.
I have been part of many groups who
meet periodically to hear and share
information and are usually based
on managerial or organisational
hierarchy. This is a working group not


So what makes a team effective?
Dan sighted Google’s Project
Aristotle which suggested in order to
   
»
»

»
»
»

psychological safety - “If I make a
mistake on our team, it is not held
against me.”
dependability - “When my
teammates say they’ll do
something, they follow through
with it.”
personal meaning - “The work I do
for our team is meaningful to me.”
structure & clarity - “Our team
  ! 
process.”
impact - “I understand how our
team’s work contributes to the
organisation’s goals.”

   
these factors in that order without
focussing on the impact, as this will
undermine the team.
This got me thinking about all of the
times I have been left stunned by a
   
after a meeting to voice their opinion
because they did not feel comfortable
presenting their view at the meeting.

I was not alone in this thought
with 21% of the conference
audience explicitly stating
that psychological safety was
lacking in their schools with many
others mentioning aspects of
effective teams and/or emotional
intelligence were missing at their
sites.

Carla Sudholz, WAPPA’s 2018 Deputy
Principal of the Year
This will not be an easy or quick
process, but imagine what we will be
     
I would like to thank WAPPA for the
opportunity to strengthen my leadership
skills and knowledge by attending the
2019 APPA conference.

I am no longer able to assume that
    
friends, that they feel comfortable
    
  %

So where to from here?
As Dan stated during the workshop,
leaders must create the conditions
       
gap. The gap between where we are
and where we could be.
As a school we have begun the
     
our team is and building psychological
safety across our teams.

Dan presents keynotes and workshops
around the world on issues relating to
how individuals and teams can aspire to
happier, healthier & higher performance.
He will be attending the 2020 WAPPA
Conference, mark the dates in your
calander now!
2 - 4 September 2020, Crown Perth.

National Matters
Ian Anderson, AGPPA President

AGPPA continues to promote the voice of government
primary schools and their leaders across Australia.
AGPPA’s core focus continues to be to provide
 !      ! 
government primary principals and schools within
Australia. Our National Council represents over 5,300
government primary schools with each state and
territory having two representatives who meet four times
during the year to discuss national matters.
The National Council of AGPPA consists
of the Executive and representatives
from each State Government Principals
Association. The current Executive
includes:
President: Ian Anderson (WA)
Vice President: Anne-Maree Kliman (Vic)
Secretary: Britany Roestenburg (NT)
Treasurer: Pat Murphy (QLD)
2019 has been a very busy time for
AGPPA as we work to position the
Association as the foremost body
representing the needs of government
primary principals and primary education
across Australia. Some of the key
achievements during this time included:
»
Federal Election top 10 priorities
shared with major political parties
»

Submissions on the:
Review of the Melbourne Declaration
National Teacher Workforce Strategy

»

Members of the Exec attending
national forums on:
ACDE Status of Teachers
High-Impact School Leadership
in Regional, Rural and Remote
Education
Gonski Institute and ICSEI –
Submission on the Review of
NAPLAN
Schools Stakeholder Forum
Australian Council of State School
Organisations Ltd Roundtable
AITSL School Leadership Round
Table - Strengthening school
leadership development and
principal preparation

»

Representation at:
International Congress of School
#  <  
International Confederation of
Principals (ICP Council Meeting and
Conference)
NZPF Conference
QASSP Conference
VPA Conference
WAPPA Conference
APPA Conference
NSWPPA Conference

This year, the National Council engaged
in a full review of our strategic plan,

       ! 
areas:
1. Advocacy - to ensure the considered
voice of primary government school
principals is respected and acted
upon by the Federal Government
and other key stakeholders.
Current Context:
»
}      ?__?
has been seen as being a part of
APPA. Whilst the two Associations
share a strong commitment to crosssectoral primary education, AGPPA
     
schools, that forms the great majority
of Australian primary schools. This
has meant that the government
primary school perspective has not
always had prominence.
»
All members of the National Council
have full-time roles external to
AGPPA. This has meant that the
      
ongoing work of AGPPA between
]       
diminished.
2.

Importance of Primary Education
    ?  
community to place a greater value
on government primary education to
receive optimal resourcing.
Current context:
»
Primary associations are under
represented on various national
committees and forums.
»
  !     
goes to secondary schools.
»
There is an imbalance of funding,
leadership density and career
pathways between primary and
secondary jurisdictions.
»
Bulk of special needs children reside
in government primary schools.
»
     
there is a primary school and it is the
hub of the community.
»
Teaching principals have a heavy
workload.
»
      Z
      
 Q  %
»
Primary education has a greater rate

»

of parent contact than secondary.
Low number of applicants for primary
principal positions.

3.

Principal Wellbeing - Advocate to
government and key stakeholders
that policies and initiatives factor
in the importance of government
primary principal wellbeing.
Current context:
»
AGPPA has:
Engaged with Associate Professor
Phil Riley and his longitudinal study
and survey on Principal Health and
Wellbeing.
Viewed and reviewed the Analysis of
the longitudinal data,
Shared Principal HWB programs,
policy and progress across our
jurisdictions,
Created and issued public media
releases,
Promoted Primary Principal Day, and
Prioritised principal wellbeing as a
focus in previous strategic plans.
4.

Empowered Leadership - Enable
empowered high performing school
leaders in all government primary
schools.
Current context:
»
We have an ageing workforce with
retirement on the rise in the next 5
years.
»
Succession planning and leadership
strategies are a focus of most states
and territories.
»
Principals across Australia are
   !   %
»
AITSL engages with AGPPA in
shaping leadership standards and
capabilities.
»
AGPPA recognises and advocates
for the attraction of and sustainability
of a high performing workforce.
AGPPA has developed an operational
plan for each of the four key areas and
will focus on ensuring that the voice of
the government primary principal is heard
and valued at the national level.
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Celebrating

10Year Members

Our Members

Congratulations to our members who have been a part of WAPPA for 10 years

Adam Marchant
Amber Ness
? Q
Brendon Wade
Cameron Lindley
Carlene Thorpe
Clare Roser
Damian Lloyd
Daniel Del Casale
Debbie Hyde
Debbie Maher
Di Fry
Dianne Hall
Donna Reid
Eloisa Goss
Garry Walker
Gemma Larham
  [Q 
Gordon Murdoch
Isobel Comrie

Jacqueline Miller
Jayne Gorbould
  
Jennifer Dougan
Joanna Ashby
Jon Phillips
Karen Macri
Kate Lyon
Kerry Buhner
Kim Perkins
Kylie McLerie
Leonie Steere
Lisa Gannon
Lyn Dawson
Lynne Herbert
Malena Cahill
Mark Batka
Megan Barrett
Mel Taylor
Michelle Drage

Jacquee Ross

Michelle McKittrick

20
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Michelle Murray
Nicky Asgill-Tucker
Nicole Duselli
Paul Larkin
Pedro Cruz
Phill Hadley
Rebecca Smyth
Russell Hahn
Sarah Dawson
Shiona Hobart
Simone Boccia
Sonia Linkston
Steve Routledge
Steve Soames
Sue Heath
Sue Knight
Suzanne Fisher
Tony Shields
Trish Ratto

20Year Members

Congratulations to our members who
have been a part of WAPPA for 20 years

Brendan Hodge
Clive Reardon
Dave Tennant
David Roberts
Jan Hepburn
Jeremy Shepherd
Jim Webb
Josh Jashari
Julie Roberts
Julie Tombs
Justin Grasso
Kath Grant
Paul Luxton
Robyn Willey
Russell Bembridge
Stephen Green
Terri Reid
Tony Watson
Warren Bell

Alanna Burton
Barry Liddelow
Bernie O'Hara
Cheryl Wellburn
Elaine Hill
Graham Pearce
Greg Brice
Ian Hastings
Jackie McBurney
Jan Workman
Jane Leaman
Janet Wood
Janine Turner
John Collis
John Miles
Kay Kuzich
Len Collier
Lesley-Ann Hoare
Lorna Woodley
Peter Gerrard
Peter Rigden
Rob Osborne
Russell Hahn
Stephen Gossage
Steve Hovitch
Susan Kirkham
Teresa Ostberg
Val Gray
Wendy Strang

Farewell to our

Retiring Members

Phillippa Berkhout

LifeMember

Phillippa joined WAPPA as an Education Support Principal in 1997, which was,
in her words, “a radical move back then”. In those early years, Phillippa attended
various PL events held by the Association, including the WAPPA conferences. It
        ^?__?     
Education Support Principals to also join.
In 2000, Phillippa was appointed to a Level 5 Primary School in Kalgoorlie, was
   _}      ]  %
^  __       ] %
It was at that time that Phillippa became really involved with Aspirant Leadership
and Women in Leadership. As a level 6 Principal in 2005 she spoke at the Women in
Leadership Conference which opened up opportunities for her at WAPPA, eventually
being the leader of the Aspirant Principal’s PD Portfolio.
Phillippa joined the WAPPA Board in 2009 and this opened up new pathways for her - representing WAPPA on
 ^ ! _        _  X   Z   ^   
Achievement recognition, working with Rosemary Simpson on Women in WAPPA, the national partnerships and APPA
conference committee. Leaving the board didn’t mean that Phillippa left WAPPA. She continued to work quietly in the
background, conference, chapter, coaching, committee membership whenever needed.
2019 has seen Phillippa joining our Support Line crew and she has been closely involved in the formation of WAPPA
Alumni
_    !      
Membership of WAPPA.
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Recognising
Valued Service to WAPPA

Stephen Breen
Stephen Breen is awarded the 2019 WAPPA Service
Award for his long and tireless contribution to WAPPA
over many years.
As a WAPPA Board Member, Vice President and
President, Stephen gave tirelessly of his time,
progressing the work of the Association at both the
state and national level. In retirement, Stephen has
continued to support members and the Association
through his involvement on the WAPPA Support Line
and in his support to individual members.
Congratulations Stephen.

Margaret Last
This year we honour another great milestone in services to WAPPA.
Margaret (Margy) Last has completed 10 years of service as the
  "Q%X        ?  
over the years and has been instrumental in ensuring that members’
interests are always given the highest of priorities. Congratulations
Margy on your 10 years at WAPPA.

Fellowship
of the Association

Our Fellowship program recognises members’ working with
others to build a professional leaning community that is
focused on continuous improvement of teaching and learning.
Being awarded a Fellow of the Association is by nomination
from the WAPPA Board of Management. It acknowledges
the exemplary work by a leader in the area of Professional
Learning and support to members in all areas of leadership. It
requires dedication to one’s own professional growth and the
            !   
contemporary education and the needs of the Association.
We had pleasure in presenting the 2019 WAPPA Fellowship
Award to Ashley King.
22
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WAPPA Professional Learning

Graduates
Congratulations to our 2019
Leadership Preparation
Program Graduates
Anthony Horn
Carmel Bochenek
Claire Buchanan
David Herbert
Debbie Aylmore
Elise Matthews
Jodie Schicker
Kara Larsen
Lauren Milne
Leanne Allen
  X 
Paula Vardy
Rachelle Lorimer
Sadie Brayshaw
Saira Zahiruddin
Trina Clayton
Vivien Stern

Congratulations to our 2019
International Scool Leadership
]
Amanda Robinson
Jade Aim
Kirstie Fitzgerald
Kendall Hammond
Paul Fuller
Christine Bruens
Daniel Moore

WAPPA Awards & Grants

Winners

Aspirant Leadership Award - Josephine Bell
The WAPPA Aspirant Leadership Award recognises an aspirant member who
endeavours to build their capacity and that of others to provide elevated levels
of educational leadership within their current role and aspires to reach a higher
level of leadership within their school.
Josephine has multiple leadership roles across her school. She is recognised
as an outstanding educator and is highly respected by her school community.
She was a nominee for the National Excellence in Teaching awards and
became national winner in 2018. Joe’s ability to lead goes beyond her own
school as she has run Professional Learning for other schools in the area
of ICT. She is acting Deputy Principal at West Greenwood PS and has
demonstrated excellent leadership skills.

Leading from the Front Action Research Grant - Beaumaris PS
The Leading from the Front Action Research Grant is intended to
provide funding for Action Research initiatives or projects. The Grant will
contribute to the development of an applicant’s innovative educational
        !     
the project.
This Action Research Project will seek out practices that have
successfully provided programs that are responsive to student
developmental and learning in needs in Years 4 to 6. It will identify
successful teaching practice and leadership attributes to develop
an explicit career thinking framework and performance pathways for
 %<        
on teacher and student leadership in the middle phase of learning.

Regional Leaders’ Professional Learning Grant - Helen Barnes
The WAPPA Regional Leaders’ Professional Learning Grant provides
funding to enable a regionally based member to build their capacity to
provide high-level educational leadership resulting in a positive impact
on regional education.
The grant intends to support members who wish to travel to develop their
own leadership capacity, knowledge and skills.
Helen will use her Grant to complete Modules 1 to 6 of the International
X
 ]%?  
 }  
will share her learning through the Small Schools Hub to support the
professional learning of her colleagues in the Mid-West region.

Professional Learning Grant - Jacqui O’Donnell
The WAPPA Professional Learning Grant provides the opportunity for an
individual member to develop leadership skills through further professional
            
schools.
Jacqui’s Professional Learning Grant will be used to develop a project
entitled “Leading a Thinking Community”. It will involve attending the
International Conference on Thinking in Johannesburg, South Africa.
Her goal is to engage with pre-eminent thinkers in this area and use her
research to develop a community of thinkers who will be innovative and
engaged learners.
We look forward to sharing her work at WAPPA in the future.
24
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WAPPA Enabling Innovation
at Allendale PS & Beyond
Chad Barnes, Acting Principal, Allendale Primary School

Some times as educators, in a results driven environment, we
want all the answers and we want them straight away.
Improve
student
outcomes &
do it now!

Find us more
   
now!

^  Q     
in an uncomfortable space. Instead of
developing an improvement process and
implementing it, we can rush to the end
and bypass building a strong foundation
for change. Trusting the process can be a
Q     %
In February 2018 Allendale Primary School
educators Jade Fallon, Stephanie Briggs
Killick, Emma Smith and myself began
our own improvement process led by the
Innovative Partnership Schools initiative.
During the initiative’s introductory session
our team was challenged to use innovative
design thinking to solve a problem at
Allendale. Our overarching goal was, to
strengthen outcomes for our Aboriginal
students.
Moments later we collectively pat
ourselves on the back and congratulated
one another other. We had done it. We had
resolved the school’s problem, and it only
 !   
` ] <
   ? 
New Zealand) quickly raised questions
around the desirability, feasibility and
sustainability of our proposed solution. We
were warned that rushing the innovative
journey would sabotage the project’s
success. Our new mantra: trust the

process.
Caple challenged us to interrogate
Allendale’s case for change with an
increased rigour.
By narrowing our lines of enquiry, we
were able to more succinctly articulate
the problem we were attempting to solve.
Our ethnographic research was indicating
that our Aboriginal cohort were present at
school, but not present in their learning.
Most alarmingly they were unwilling or
unable to identify a post school plan or
occupational aspiration.
"       
views regarding the school’s role in

Fix staff
   
now!

developing future workers. The Careers
and Enterprise Company speculated in
2018 that, the importance of appropriate
exposure to the world of work at primary
level cannot be understated. Children
form stereotypical views of the world from
an early age. Biased assumptions lead
to a narrowing of career aspirations and
an inability to relate learning to a world
beyond school.

Talk about narrowing aspirations!
When asked, over 80 per cent of
?   Z?    
cited ‘a footy player’ as their preferred
employment opportunity post school. Each
year across Australia just 78 rookie listed
players are selected by AFL clubs in the
pre-season draft. There are 34 803 Year
Six students in Western Australia this
year. Imagine if they were all banking on a
career in the AFL.
In May 2019 our innovation journey
entered the ‘scale’ phase. Our team
!     X^
where we consulted with schools who
have career centred learning at the core of
their whole school practice.
Fully funded by WAPPA’s 2018 Leading
From the Front Grant, the tour allowed
team members to visit a cluster of schools
that have enacted whole school change
      
aspiration in their student community.
Hilltop Road Primary, Merrylands Public
School, Kurri Kurri High School and
Jarjums Aboriginal College in Redfern
shared with us their individual innovation
narratives and we were reminded that the
process is more important that the product.
The study tour caused our Innovative
Partnership Schools project to experience
a renewed direction; the team reset its
focus on helping Allendale teachers to
more explicitly link their best practice
teaching with real world outcomes and
applications for all of its students.

?    
for change, So What? a tool for building
career related learning   
prototyped across Allendale Primary in
September 2019. The culmination of 20
months of collaboration with the Innovation
  ?   So What?
is an integrated planning tool that supports
teachers (K-6) to identify their class
narrative and use the WA curriculum to
build high interest integrated learning
projects that actively support career related
learning.
In late October 2019 Statewide Services
     So What? a

tool for building career related learning
across all primary schools in Western
Australia. Currently in hard copy form,
2020 will see Statewide Services and the
Allendale Innovative Partnership Schools
team co-design an online version of the
planning tool that will allow teachers to
physically drag and drop WA Curriculum
outcomes and skills to build a career
related learning project that directly targets
their classes social identity.
On Thursday November 8 the Director
General, Lisa Rogers, addressed the
WAPPA State Legislative Assembly, giving
those in attendance an overview of the
2020-2024 strategic direction for public
schools. Imagine my delight when Ms
Rogers unveiled her number one driver of
improvement; providing every student with
a pathway to a successful future.
Trusting the innovation process has
allowed our team to move slowly from
confusion to clarity. What began as a forty     '*+/
has progressed to the state wide scaling
of an online integrated planning strategy in
2020.
At Allendale we continue to encourage
our teachers to evaluate the lessons they
deliver and ask the simple question of its
content; so what?

THE CASE

FOR CREATIVITY
The impact of Scribblers Festival of Literature and Arts
for Young People has been felt over the past two years
across Perth and WA with a broad range of activities
 

       

Follow-up research indicated that a
month after the visit to Scribblers, the
effects were still evident:

  ! "#
libraries statewide have taken part in the Golden
  $     

  "

ways that students can be engaged in creative pursuits
%& #! !#

      

!  #  
' (#  )  

  # *!!

&    !  #  

“ Students are now
writing more creatively,
using adjectives and
experimenting with
alliterations and character
names.”
Teacher | Bletchley Park Primary School

has shown that we are on the right track for long-term
#&  !   "! # #  
  #    !!

   

   # #  

In particular, children show strong
improvements in their attitudes to reading,
writing and drawing, enhanced creativity
and enriched career aspirations after
learning from inspirational authors and
illustrators, whilst teachers report they are
learning new techniques for enhancing
student creativity and deepening their
strategies to teach writing.

“ They want to write and
draw more. They are looking
at things differently. They
see art as something
worthwhile.”
Parent

Even the reluctant young readers and
writers are discovering their voice at
Scribblers:

“ I learnt I have a voice.
My voice is powerful. My
voice can change the world.”
Child | 10
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SCHOOLS PROGRAM 2020
6–8 MAY 2020

SCOTCH COLLEGE &
SUBIACO ARTS CENTRE

' (#  )  & ! #+,./ 

Described recently as one of the most
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important creators currently working
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 ## 5Raina Tegemeier
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is a big name in graphic novels in the
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traction with girls delving into her relatable topics
# 

  " #  #  2

highlighted in her latest book Guts

experiences with these incredibly talented authors and


  & #  #

  

The brilliant home-grown Australian
Ursula Dubosarsky writes picture books

UK writer Christopher Lloyd cleverly

"    

connects moments in history in ways that
  

# 

 " #

 # 

and events along the same timeline to give

drawing on diverse sources like myths
" (  &   
 #  

#2   3  
across subjects can create impetus in

(#"" (#  )    

,

students’ learning and Lloyd does this with a great

2#  9 #

2 ## #  #
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4*"  
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He is also passionate about working with educators

three author/illustrator sessions for just

 !,      5

;!# 
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1& ,& !Kwame Alexander
brings the cool to creativity from the
8(1&   & "  !, ! !
      $6"
performing alongside musician Randy

) #  " # # #  
Visit scribblersfestival.com.au for details
and to book your school groups - limited
#    



Preston to get every little body up and interested in
 !&" 

Scribblers Festival is an initiative of FORM: Building A State of Creativity.

@scribblersfest

scribblersfestival.com.au
hello@scribblersfestival.com.au | 08 9385 2200

2019 - VOLUME 39, EDITION 4 WORDS

27

No Plastic Oceans
Phillippa Berkhout, WAPPA Life Member, Alumni & Support Line

Jon Sanders left on Sunday November 3rd 2019 for his 11th circumnavigation of the globe. His
goal is to effectively raise awareness of plastic pollution in our oceans – an emerging threat to life
as we know it on our planet.
Previous research suggests
that plastic debris makes up
a whopping 95% of marine
pollution, mostly from land based
sources.
It compromises that which we can
see, single use packaging, but
more insidious are microplastics
and nanoplastics that are ingested
by marine life.
The threat of microplastics in our
oceans extends far beyond the
impact on marine species. The
medical evidence for the impact
on humans is mounting.
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Best estimates suggest that
plastic costs over $2.2 trillion a
year in environmental and social
damage.
This appalling cost to humanity
led Andrew and Nicola Forrest’s
Mindaroo Foundation to recently
launch the #NOPLASTICWASTE
campaign and “Sea the Future”
initiative at the United Nations in
New York.
The Mindaroo Foundation is
also supporting Jon Sanders’ No
Plastic Oceans campaign.

You can read more about
Mindaroo’s campaign at
https://noplasticwaste.org
You can follow Jon Sanders’ voyage at
www.noplasticoceans.org
Both sites give a wealth of information
together with fabulous photos that your
teachers could use to plan a unit of
work in 2020. If we can educate our
children, our planet (and the people
on it) may stand a chance of survival.

It feels good
to be ethical
Globally, 128 companies were named as
a 2019 World’s Most Ethical Company,1
including 5 banks. And we’re one of
them for the 6th year in a row!

Join us^ tmbank.com.au
^Membership is open to citizens or permanent residents of Australia who are current or retired employees of the Australian education
sector or family members of members of the Bank. 1 The Ethisphere Institute is a global leader in deﬁning and advancing the standards of
ethical business practice. The World’s Most Ethical Company assessment is based upon the Ethisphere Institute’s Ethics Quotient (EQ) framework
and honours superior achievements in transparency, integrity, ethics and compliance. Worlds Most Ethical Companies and ‘Ethisphere’
names and marks are registered trade marks of Ethisphere LLL. www.ethisphere.com Teachers Mutual Bank Limited ABN 30 087 650 459
AFSL/Australian Credit Licence 238981 | 00711-CSR-1119-WME-WORDS-WAPPA-180x126

Introducing the JUMPER Air
       
and designers of the present day.
JEAN NOUVEL

Tough and adaptable, the JUMPER Air is also
active, lively and versatile. With its dual-walled
ergo-dynamic seat shell manufactured from
recyclable polypropylene the JUMPER Air is not
just a chair for today, but for future generations to
come.
The new JUMPER Air range provides functional
           
body everywhere.
To order the new JUMPER Air range ready for
back to school deliveries visit
woodsfurniture.com.au
or call 1800 004 555.

We’re for ﬂexible learning
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SAVE THE DATES
April 20, 2020

23 January, 2020

202soiree
Start the new year on a high by
joining your fellow amazing Leaders
for an afternoon of collegiality,
reconnection and support network
building.
Bring along your team for what is
sure to be a fantastic event.

The Vines
A day of collegiality, offering
options for everyone

GOLF President’s
Cup
DAY
Traditional 18
holes of golf &
dinner at the
Vines

Mini Golf
1 round of
mini golf
& dinner at the
Vines

Wine Tour
& Mini Golf
2 hour Swan
Valley wine tour,
a round of mini
golf & dinner at
the Vines

Dinner
If you can’t make
it during the day,
but would like to
join us for dinner
at the Vines

2020 WAPPA Conference
2 – 4 September 2020

MARK YOUR
CALENDARS
Crown, Perth

Lead,
Motivate
& Live

