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Foreword
It has been my privilege to work with WAPPA
over several years, supporting the powerful work
the Association does for members and their
professional growth. The Association’s advocacy for
school leaders and its support for the learning and
wellbeing of the people charged with the complex
work of school leadership has never been more
important. I always come away from my work with
WAPPA more conscious of the genuine dedication
and generous energy of the people I have worked
with. In my own professional journey, it was only
when I left my role as a school leader that I realised
how much I missed the support of a professional
network; colleagues who truly understood the work
I did, its privilege and its challenge. I hope that
WAPPA goes from strength to strength as a key
point of professional connection for school leaders in
Western Australia in the years ahead.

- Brendan Spillane
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Achievements

WAPPA
members
are redefining
leadership across

The Western Australian Primary
Principals’ Association is the trusted
voice of Primary Education in WA.

WAPPA President
Ian Anderson - President
It is with great pride that I present the 2021 WAPPA Annual Report
to members, the last of my tenure as President of this wonderful
Association.
Whilst COVID-19 has continued to impact on our working and
personal lives, it is testament to you, our members and team here
at the WAPPA Business Centre that we have continued to prosper
and grow. Membership has grown and as you read this report,
you will also note many achievements from WAPPA’s 2019 – 2021
Strategic Direction.
In 2022 you will see a new Strategic Direction implemented, that
will continue to take WAPPA forward as the Association of Choice
for primary school leaders.
Reflecting on the last 5 years, there are many people I would
like to thank. Especially our team here at the WAPPA Business
Centre, Board Members and of course the members, that I have
had the privilege of working with during this time. The work we do
to support our members is never ending, nor ever too much, and I
thank you all for supporting me during my tenure.
Our focus on government primary schools and primary education
here in Western Australia sets WAPPA apart and it is important that
we continue with our advocacy work in this space.
I would like to congratulate our incoming President and Board
knowing that you will provide the same level of support to them that
I have enjoyed providing over the past 5 years.
In closing, I would specifically like to acknowledge our dedicated
staff led by our General Manager, Marni Hill. A big thank you to
Margy, Bree, Carolyn, Leon, Liesl, Dean, Amanda and the Member
Support Officers Julian, Greg, Phillippa, Jan and Tom.

2021 Annual Report

1

85%
of the government
primary schools in
Western Australia

On behalf of the membership,
throughout 2021 WAPPA has:
Continued to advocate for
ธ the Department to re-initiate a media
campaign and other strategies to
encourage attendance
ธ improvement in interagency support
of students in need
ธ kindergarten students to count as
1 FTE for administration and school
psychologist time
ธ a review of Principal and Deputy
Principal workloads
ธ significant change to the Primary
School Brief (fit for purpose)

82
new
members

Delivered the following position papers
ธ WAPPA’s SEN Assertions
ธ Strengthening Schools as Safe
Workplaces

in 2021

1142 Members

Made submissions for

Principal

ธ Australian Curriculum Review
ธ 2020 Review of the Disability
Standards of Education 2005
ธ A Stronger Tomorrow – State
Infrastructure Discussion Paper
(Infrastructure WA)
ธ Inquiry into the Student Transport
Assistance Policy Framework

44%

Deputy Principal

38%

Aspirant

9%

Alumni

9%
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Melanie Sutherland - Executive Board Member

the WAPPA Board

Ashley King - Vice President

It was refreshing to welcome Amanda McGovern to the WAPPA team in 2021 as
the Manager Professional Learning. Throughout the year many of our signature
programs including Fierce Conversations, 7 Habits and Making the Leap have been
very well attended by both members and non-members alike.
Recently Amanda and the team have been working hard to create a fresh take
on our Professional Learning Program for 2022. There are now some excellent
offerings in the pipeline that will be announced soon. Of course our Fotoworks
WAPPA conference always shines as a highlight on our Professional Learning
calendar and 2021 was no exception. Even with COVID-19 complications the
combined Michael Fullen Brendan Spillane duet was excellent and the talented
Dan Haesler still absolutely amazed us with his interactive online presentation from
lockdown in NSW. It has been an honour to serve as the WAPPA Vice President this
year. Thank you for your support.

Dean Finlay - Vice President
After our 2020 WAPPA Conference was cancelled due to COVID-19 restrictions, it
was fantastic to welcome everyone back to the 2021 Fotoworks WAPPA Conference.
The conference theme, Lead, Motivate and Live resonated throughout the three days
with keynote and concurrent presenters carefully selected based on their expertise
and alignment to our theme.
Despite the late pivot from face-to-face to virtual delivery for some presenters, the
impact on delegates was profound, thanks to the dynamic on-line presentation skills
of Louka Parry, John Hattie and Dan Haesler.
Our face to face speakers, including Brendan Spillane, Glenn Capelli, Michelle
Cowan and Craig Challen, provided engaging and thought-provoking sessions as did
our concurrent presenters Sophie Zadeh, Natasha Pearce, Claire Orange, Belinda
Bewick, Newton Primary School, Charmaine Climo & Renarta Coyne.
This year we introduced Lighting Rounds with Julie Crews, Anjie Brook, and our
Director General, Lisa Rodgers providing inspirational personal narratives.
The 2021 Fotoworks WAPPA Conference would not have been the success that it
was without the tireless work of the WAPPA team, the WAPPA Board, the incredible
speakers, Crown Perth and their staff, our gala dinner band – Rimshot, the
delegates, our partners and sponsors, and of course, the amazing Karen Tighe.
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As we come to the end of this strategic planning cycle, we are able to reflect on
the goals that we set for ourselves to improve as an organisation within this plan,
and how we have gone about achieving them. Effective Communication with our
membership is arguably the most important of our strategic ‘big rocks’. Over the past
few years WAPPA has sought to extend its reach by more effectively communicating
not only the work that we do on the board and within the business centre, but the
wide range of services available to support our members. COVID-19 forced us all
into the world of Zoom meetings, and has been increasingly used at WAPPA ever
since as a means to connect to members from all over our huge state for meetings,
workshops, professional learning and mentoring.
The WAPPA Facebook page is a forum widely used for collegial support, while
the team in the business centre keep us regularly updated through member direct
emails. We have also seen the benefits of the online voting and survey systems,
which enable members to have direct input into the future of the organisation, and
how we do things. Effectively communicating with members is at the heart of our
organisation and will remain a strategic priority for continued improvement.

Gary Crocetta - Executive Board Member
‘When Principals thrive, schools thrive. When schools thrive, Principals flourish.’
These are the words that underpin the beliefs of the Wellbeing Committee and has
shaped the work responding to the growing understanding of the impact wellbeing
has on our effectiveness as people both at and away from work. Most importantly
this group has looked at developing a framework and identifying resources to
support us in reflecting on our practices and building our skills and knowledge so we
lead our schools successfully in a way that consciously supports well-being. As a
new member to this group I sincerely thank the participants, under the stewardship
of David Hewitt, for what they have achieved.
Unfortunately, COVID-19 and, more significantly changes in the Business Centre,
have impacted on the lack of meaningful progress we have made this year. Moving
forward we will engage with the Education Department to share our perspective in
regards the ‘School Leader Health and Wellbeing Plan 2021-2025’ with the intent of
having more substantial strategies in response to aspects of our work that impacts on
our wellbeing.
Alongside this will be work in finalising the Wellbeing Framework and identifying
resources and professional learning to support school leaders.

Donna Bridge - Board Member
It has been an honour to be a WAPPA board member in 2021, and without a doubt,
the highlight was the 2021 Fotoworks WAPPA Conference.
I represented WAPPA on the Culturally Responsive Leadership Consultation Group,
co-designing a culturally responsive leadership program with Danjoo Kooliny for
all system leaders. The first pilot program will be offered in 2022. I have also been
involved with Djiral-ak djinda bidi Aboriginal aspirant program, which identified
Aboriginal Principals and deputies who have expressed a desire to be more
connected. In response, WAPPA will support the forming of their collegial group to
provide a collective capacity for communication, focus on wellbeing by supporting a
positive sense of identity at WAPPA and advocate the Aboriginal voice in leadership
through a strength based approach. The progression and development of the
Collegial Group will continue in 2022 and it will be driven by the members and their
conversations.
As a WAPPA board member I appreciate the collegial and collective support WAPPA
gives its members and the advocacy for us across the system. It will be sad to
see Ian Anderson retire, however, should I be fortunate to represent WAPPA in
2022, I will continue to work for our members and the new president with the same
enthusiasm and challenge.
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Lisa Helenius - Board Member
WAPPA’s drive to improve the Primary School Brief is more than improving the
standard building brief of new school builds. We aim to create a brief that meets the
needs and interests of ALL primary school students, staff and school communities now
and in the future.
Our future focused vision is to achieve a Primary School Brief that enables ALL
schools to learn and teach in versatile ways, empowering staff to choose strategies
that meet your school’s pedagogy. Designing classroom and specialist spaces
that promote contemporary collaborative and independent learning, Administration
buildings that are welcoming, confidential spaces that meet needs and are purposeful
for the relational way we operate.
Gains made by Ian and our WAPPA Board have been significant, including
modifications to the Administration Block, funding for a second playground and the
increased lead in time for new school Principals. With every suggestion, an evaluation
of costs and the identification of the consequential impact on the Primary School
standard pattern is conducted. We celebrate these small but incremental gains and
are heartened that we are now engaging effectively with our Department to advance
the Primary School Brief.
We will continue to be your advocate in this building space and your voice through
WAPPA Chapters or WAPPA Board to strengthen further gains and provide specific
targets for next year and beyond.

Aaron Young - Board Member
Each year the WAPPA Grants provide funding to enable members to build their
capacity to provide high level educational leadership resulting in a positive impact
on the school. The WAPPA Awards recognise the outstanding achievements and
dedication amongst our members. The WAPPA Professional Learning Awards
recognises a commitment to life long learning and developing self and others.
This year we had 16 nominations for the awards and grants and the panel carefully
evaluated each application. The winners were selected based on the criteria and each
showed some great innovation, research opportunities, capacity building and the
potential to have a positive impact on primary education.
Congratulations to our 2021 winners:
Helen Barnes - Associate and Advanced Professional Learner Awards
Jessica Nicol - Aspirant Leadership Award
Heidi Cooper - Level Three Innovation Award
Tom’s Collegial Group - Leading From the Front Action Research Award
Dean Vose - Professional Learning Grant
Zoei Nixon - Regional Leaders Professional Learning Grant

WAPPA is keen to support aspirant school leaders on their journey into leadership,
so Aspirant Membership is a category specifically catering for their needs. WAPPA
was a key part of my leadership journey when I joined in 2013 as a teacher. Now
as a Board Member, I purposefully reach out and support our Aspirant members.
WAPPA provide specific, high quality events and support specifically tailored for
our Aspirants on topics relevant for them. At a recent professional learning event,
we looked at a summary of the 7 Habits of Highly Effective People, along with
developing an understanding the importance of Networking.
WAPPA7s is a special interest group with a focus on the needs of early career
school leaders, generally in their first 7 years of leadership. WAPPA7s is a group
of leaders with high energy that are future focused. They come together to support
each other, share initiatives and discuss issues. I highly recommend this group to
any early career leaders in our membership.
WAPPA aims to meet the diverse needs of our membership. We are all at different
stages of our leadership journey and WAPPA aims to support you, no matter what
stage you are in your career.

Louise O’Donovan - Board Member
WAPPA is dedicated to supporting and advocating for Principals across Western
Australia. The association values building capacity in leaders and celebrating
their success. We had the opportunity at the WAPPA conference to engage in
deep collegial discussions about how to lead and motivate our staff. Dan Haesler
spoke about creating psychological safety and emotional regulation. It was a
great springboard for further discussions about how we lead teams of people
and help our staff change from Red Brain thinking to Blue Brain thinking. Leading
teams and unlocking staff potential has also been supported by the 7 Habits
Professional Learning offered through WAPPA. The expertise that we have access
to is phenomenal, and supports our Principals and Deputy Principals to build their
leadership capacity.
WAPPA supports aspirant leaders through the Making the Leap to Deputy
professional learning, identifying our high potential teacher leaders. WAPPA
promotes and advocates for our future leaders, building on strengths so that we
have excellent leaders in our schools.
I feel privileged to be on the WAPPA Board in 2021 and see the dedication, support
and mentoring of our members. The quality of leadership development has been
outstanding and we continue to build an association that makes a difference to our
education system.

Ross Tamlin - Co-opted Board Member

Barbara Bromley - Board Member
Our WAPPA Board has been extremely proactive in many areas as highlighted by my
fellow Board members in this Report.
I have been involved in project Kaartdijin and the Third Party Application review
working party. In relation to the latter there are some useful and simplified approaches
flagged for the near future. It is extremely important that we have a strong primary
voice as the primary context varies so much. As primary schools are the entry space
for parents into formal education we need to ensure that there is a high level of clarity,
transparency and a lack of complexity.
WAPPA is the voice of primary education, and what a knowledgeable voice it is!
As an Association we bring together a vast knowledge of leadership, innovation,
pastoral care, processes, management and history. The WAPPA Alumni ensures
that knowledge remains actively involved with WAPPA, adding to our Association’s
strength. The Alumni provide support, have assisted at Conference, and held events
at places such as the new Bob Hawke college. Each event is rounded off with a
lunch and collegiality. Phillippa Berkhout has been amazing in driving the projects.
The Alumni is another fantastic example of WAPPA’s commitment to members past,
present and future.
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Having been co-opted to the WAPPA Board, with the brief of representing Deputy
Principals, who comprise almost half of WAPPA’s membership, I believe I have been
a strong voice and advocate for their needs and interests for the Association.
Meeting regularly with the Director General and Corporative Executive throughout
the year, has been extremely positive for the WAPPA membership. Having the ear of
this group to discuss issues and work toward solutions has been refreshingly positive.
This initiative allows WAPPA to address the pressing concerns of members, with the
Department decision makers and to receive impactful responses immediately.
Remaining almost COVID-19 free in 2021 allowed us to come together for the
WAPPA Conference this year. The blue ribbon event on the WAPPA calendar
was an overwhelming success on every level. The quality of speakers and their
presentations, whether they were virtual or in person, was second to none. Dean,
Marni and the WAPPA Business Centre staff, must be again congratulated on their
efforts to bring together an incredible conference.
I am extremely grateful to be on the board for 2021, and I look forward to again
serving WAPPA and the membership in one form or another for years to come.
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Marni Hill - General Manager

In 2021 our focus has remained firmly on the actions of WAPPA’s 2019 – 2021
Strategic Direction. A recent review confirmed that we have successfully completed or
have made significant progress on 81% of the actions. A shift in focus and resources
due to COVID-19 meant that the remaining actions were put on hold. A fantastic
achievement for the WAPPA Board and Business Centre team.
This year we welcomed Julian Vinciullo and Tom Campbell to our Member Support
Officer team, celebrated Leon Miller’s 10 Years of Service, Amanda McGovern joined
the BC team as our Manager, Professional Learning, and we borrowed Dean Finlay
for the final semester of 2021 as our Manager, Member Services.
We finish the year celebrating Ian Anderson’s dedication and outstanding
achievements during his time at WAPPA. Thank you Ian, for your leadership,
mentorship, and your commitment to the Association, membership and the BC team.
Thank you to our WAPPA Partners and Sponsors for supporting the Association and
thank you to the amazing BC team. It has again been my pleasure and honour to be
a part of supporting the WAPPA Board and members, and I am looking forward to the
new year, embracing the change in leadership and strategic direction.

Amanda McGovern - Manager, Professional Learning

This year my highlight has been building connections. Focusing on connections has
allowed me to gain an understanding of the Association and how I can synergise these
connections moving into 2022.
Connecting with the WAPPA Business Centre team has felt like joining a family. This
small, dedicated team, work each day with a focus on our members at the core. The
team brings strong and varied skill sets, and it is exciting to vision future possibilities as
we continue to connect our collective talents.
Connecting with members has been a privilege and a joy. I have connected with you in
schools, the Conference, WAPPA PL, Collegial Groups, Board meetings, Department
forums, Aspirant events, and WAPPA7s events.
Connecting with national and international educational leaders presents new
opportunities for WAPPA to offer professional learning that inspires, provokes and
supports our members to achieve their own personal and professional goals.

Dean Finlay - Manager, Member Support

I have hit the ground running since joining the WAPPA Business Centre team in July.
Working closely with our Member Support Officers, Legal Counsel, Liesl Quince, and
President, Ian Anderson, to ensure WAPPA is supporting members at point of need and
advocating for the wider membership.
It has been a pleasure collaborating with WAPPA member groups, including Alumni,
Chapters, Collegial Groups, WAPPA7s and Aspirants. Our Aspirants came together
again at the Business Centre during the school holidays with Amanda and myself for
an interactive workshop, proudly supported by Concept AV. Two new Collegial Groups
have been established due to the overwhelming interest from members. We reached
out to Aspirants to remind them of the availability of Professional Colleagues/Mentors.
Specifically inquiring about the area of expertise they require in a mentor, to ensure a
successful match.

Carolyn Hanham - Administration Officer
It has been another busy year filled with great WAPPA Events.
The highlight of 2021 for me was the Fotoworks WAPPA Conference, which we were
lucky enough to be able to hold with so many other states being in a lockdown at the
time. It is always a highlight for me seeing so many of our members coming together
for the collegiality and the learning that takes place at the Conference. It was great
to see both delegates and presenters adapt with ease to an innovative way of
presenting in the current world of restrictions.
I am looking forward to seeing everyone come together again at the 2022
Conference.

Margaret Last - Finance Officer
The highlight of the year was, of course, seeing our members again at the 2021
Fotoworks WAPPA Conference held in August. We had all missed our conference fix
in 2020, but with a bit of technical wizardry and last minute changes, it went ahead
with great success in 2021. We have been very lucky as a state to go about our lives
without the extended lockdowns and restrictions other states have suffered due to
the pandemic.
We were also lucky to see a few members earlier in the year at our First Aid Course
and we rounded this off in September with a Mental Health First Aid Course. I would
thoroughly recommend them both.
Here is to hoping for a good year going forward.

Leon Miller - Finance Officer
We have celebrated some significant milestones this year at WAPPA.
At the 2021 Fotoworks WAPPA Conference we celebrated 25 years of A New
Professional Level, as highlighted by Past Presidents, Rudy Rybarczyk and Colin
Pettit.
In February I celebrated 10 Years of Service to the Association. Although the
technology we use has changed significantly over that time, my core role hasn’t.
My work is based around how we use technology to connect with our members
and this year the review of our website and CRM has ensured a better flow of
communication. WAPPA and its members continue to adapt and change and have a
vision beyond the current challenges.

Bree Finlay - Marketing & Communications Officer

Liesl Quince - General Counsel

Support and advocacy remains the focus of my role. By developing trusted, key relationships
with the Department, we have made significant progress for individual members and more
broadly for school leaders, notably within the directorates of Professional Standards and
Conduct and Workforce. Our advocacy contributed to the Department’s new Code of Conduct,
a more reasonable approach to discipline matters, and the introduction of a system wide
Complaints Management Framework.
In 2020 we provided legal assistance to 74 members. That level of support has continued in
2021, and as at October, WAPPA has supported an additional 73 members across a range
of matters including; staff management, grievances and complaints, Board and P&C conflicts,
injury management, workers compensation, social media issues, and discipline matters.
In 2022 we will continue our approach of non-adversarial advocacy, negotiating departmental
processes on behalf of members and helping school leaders resolve complex issues with
greater choice and control. We will also work on advancing the recommendations in our
Strengthening Schools as Safe Workplaces paper, partnering with associations, unions and
the Department to reduce occupational violence in schools.
2021 Annual Report
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Throughout 2021 I have been incredibly grateful that we are able to live as freely as
we do in Western Australia. Taking the lessons we learnt during the 2020 lockdowns,
we have managed to move WAPPA into the future by taking advantage of the
available technology. Not only has this made Professional Learning more accessible
to all members, but it has allowed us to begin strengthening our connections with
our rural and regional members.
Visiting member’s schools and sharing their stories with you through WORDS
is always a highlight of my year. I am looking forward to integrating some new
innovative and interactive communications at WAPPA in 2022.
I have enjoyed working closely with Ian over the past three and a half years and
learning so much about the history of WAPPA and Primary Education in WA. I wish
him all the best for his retirement, though I am certain he won’t become a stranger. I
am excited to welcome the new President into the team at the Business Centre and
be a part of bringing their visions for WAPPA to fruition in 2022!
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Member Support

We can all do so much more together than we ever can alone. Too often though
we 'tough it out' rather than reaching out to ask for help when we need it most.
- Dr Margie Warrell

Member Support Officers - Greg Brice

Monday

Julian Vinciullo

Tuesday

Greg Brice

Wednesday

Phillippa Berkhout

The WAPPA Member Support Line is a service that is available
to all members who would like to have a confidential and
non judgmental chat. Calls can range from simply assisting
members in finding a policy document or regulation, to more
complex issues involving staffing or parent difficulties. Some
cases may require the support of the President, Ian Anderson,
or our Legal Counsel, Liesl Quince.
So no matter what the reason for your call is, you will always
receive the full support of our experienced and friendly MSOs.

Busselton Chapter - Liz Jones
The Busselton Chapter covers the South West
Capes regions, stretching from Busselton down to
Augusta.
WAPPA Chapters are an important channel to
connect members and provide a communication
pathway. As a Chapter Chair, I recognise the impact
of our members’ voice, through Chapters, has on
shaping WAPPA’s approach to promoting the needs
of school leaders and shaping primary education in
WA. It is important we take up the offer to express
our collective views – WAPPA can’t fully represent
us if we don’t put forward our experiences at the
chalkface. The WAPPA Board and Business Centre
team is very keen to hear what we, the members,
have to say – so it is up to us to share our views.
The Busselton Chapter tries to meet after school
once per term, sharing around the location between
Margs and Busso. Those that can’t attend are
forwarded notes on our discussions. The “formal”
meeting is held at one of our great dining options.
We are spoilt for choice! The social aspect is crucial
to maintaining a relationship and connection with our
colleagues – even near neighbours can feel isolated.
The importance of feeding back our response
to WAPPA’s quest for information can’t be
underestimated. WAPPA is our professional
association and our involvement helps to sustain it.
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Thursday

Friday

Jan Applin

Tom Campbell

Relief
MSOs

Rudy Rybarczyk
Lorna Woodley

Stephen Breen

Collegial Groups - Rachel Monamy

Aspirants - Wendy Tregenza

The Red Collegial Group is made up of 12 Principals and
Deputy Principals from regional and metropolitan primary
schools. When we formed in 2018, one of the special things
about our group was that many of our members were new to
the role of school leadership as a Deputy or Principal. We have
enjoyed sharing our leadership journeys, with many members
having made the leap from Deputy to Principal. With a shared
commitment to building the capacity of both the individual and
the group, we seek highly regarded professional learning to
help develop ourselves as leaders.
In previous years, we have used WAPPA as our headquarters,
participating in a variety of professional learning through the
Association and Department. In 2021, we have branched
out a little, going off-site to meet with leaders from other
organisations to share ideas and journeys of leadership
outside of a school environment. This has included meeting
with the CEO of P&N Bank, the founder of a team-building
enterprise for corporate businesses, and educational leaders
from other settings.
Our members continue to be
a great source of support to
one another in the day-to-day
running of our schools. Our
group provides a safe and
supportive environment to
bounce ideas, seek feedback,
and discuss issues within our
schools. We look forward to our
termly meetings and our summer
holiday catch-up each year.

Being a part of the WAPPA Aspirant
program throughout 2021 has
provided me with opportunities
to attend exceptional professional
learning which not only supported
my journey towards leadership,
but also provided me with the skills
and strategies to use immediately
within my current role.
Attending WAPPA PL at the Business Centre in West
Leederville allowed me to collaborate with like minded
future leaders from a wider education network and create
significant network links which I otherwise wouldn’t have.
The Paradigms and Principles of the 7 Habits of Highly
Effective People offered to Aspirants during the school
holidays was riveting. It provided me with the skills to
better understand people’s journeys, not only in their
career but in their personal lives. Networking 101
offered a variety of approaches on how to effectively
network, and this has already played a significant part
in my journey as an Aspirant.
WAPPA’s PL is always delivered in a professional and
encouraging manner. The presenters are inspiring and
extremely supportive to answer any questions posed to
them. Their passion and enthusiasm was contagious.
Each time my colleagues and I left the building, we were
determined to make our leadership dream a reality.
Being a WAPPA Aspirant has unlocked conversations
with the leaders in my school and the wider school
network. These conversations have opened up
leadership opportunities and broadened my collegial
network.
I look forward to another exciting year as a WAPPA
member, attending further PL and continuing to network
with an amazing group of people.

Darling Range Chapter - Craig Mainard

WAPPA7s - Kristy Harrison

As we experienced another year that continues to challenge
us with global a pandemic and natural disasters, it reminds me
of the importance of being a part of WAPPA. As a member of
nearly ten years and Chapter Chair for four, I have experienced
the importance of connection as a school leader. Our
connection with WAPPA provides us with a network of peers,
support, and an influential voice among key stakeholders, all of
which has been particularly important in recent years.
WAPPA’s Strategic Big Rocks are Communication,
Leadership, Wellbeing, and Advocacy. There is no doubt
that I have utilised opportunities and resources within the
Association, including the team, to help me address a number
of challenges within each Big Rock. I thank the Association for
their ongoing leadership, support and opportunities for school
leaders to connect, share, and learn from one another.
The Darling Range Chapter stretches across four Department
networks, two regional offices and includes members all the
way from Pickering Brook Primary School, right out to Bindoon
Primary School. As we faced the recent challenges, it became
vital for us to adapt and remain connected, or we would start
to question the importance of our Chapters existence. With
creativity and flexibility, we maintained our connection and a
voice at Board level by introducing Chapter Champions. I
must acknowledge and thank both Trevor Phoebe and Linda
Toms for leading the way as foundation Champions. We will
continue to develop the role, with the goal for all members to
understand the importance of connections an association, not
just as a Collegial Group or Chapter.
Lastly, on behalf of the Darling Range Chapter, I would like to
thank Ian Anderson for his support of our Chapter Champions
and his ongoing commitment to WAPPA, particularly as
President. We wish him all the best, as he completes his role
at the end of this school year.

In 2021 WAPPA7s have engaged in great professional dialogue
and grown the connections of newer leaders. I was truly
inspired by the zoom with Dr Karen Edge from the UCL Institute
of Education, where we explored our leadership superpowers.
We talked about 2020 Superpowers of speed and agility and
compared these to the 2021 Superpowers of:
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1. Pacing not speed
2. Breaking it down
3. Understanding

5. Spotting patterns and
challenging bias
6. Catalysing wellbeing for you

Leaders used this session to explore their leadership and
evaluate what we do and why we do it. Whilst discussions
were light-hearted, they were thought provoking, many people
sharing their reflections post discussion. It was a highlight for
me to hear how our leaders are leveraging on from 2020 and
being critical of themselves and their leadership.
We worked with our members to share perspectives and areas
we as WAPPA7s would like to dive deeper into. This was a
great opportunity for like minded colleagues to have discussions
where although newer to leadership, we are so varied due
to our different contexts, opportunities and experiences. We
all learnt so much from each other and many members have
drawn upon this network to support them throughout the year.
I would like to formally welcome Louise Armstrong and Belinda
Bewick to the WAPPA7s Committee. I would also like to thank
and acknowledge the efforts of Jade Aim for her work in assisting
in the initial development
of WAPPA7s. In 2021 we
have grown our WAPPA7s
team to include a broader
representation and I look
forward to where we can
lead Wappa7s into 2022.
10

Alumni - Phillippa Berkhout
The WAPPA Alumni group continued to thrive
throughout 2021, and we welcomed many new
members. WAPPA continued to fully support
retiring members by offering the first year of Alumni
membership for free. Leaving work can be isolating
and so the regular planned events allowed members
to remain connected and provided a forum for both
professional and collegial conversations.
Gatherings included a wonderfully interactive morning
tea with Colin Pettit, Commissioner for Children, an eye
opening behind the scenes visit to the State Library’s
incredible collections followed by lunch in Yagan
Square, and attendance at the 2021 WAPPA Awards &
Grants.
The organising group ensured there was a variety
of events that allowed members to opt in and out
according to their interest and availability. I encourage
all retired members to join the Alumni and sincerely
thank WAPPA’s Board and Business Centre team for
their continuing support.
2021 Annual Report

25 Years of Membership

Membership Milestones

In 1996 Tony Misich’s vision of A New Professional Level carried the association forward. In his own
words, WAPPA became an active and modernised association. Today WAPPA is the respected
voice of Primary Education in Western Australia and a strong advocate for it’s members.

The following members have supported and built on this vision for the last 25 years.

Life Members
Alan Beard

Colin Pettit

Jean Lyneham

Mike Berson

Spencer McKenna

Alec Bergl

Dave Nockolds

Jean Rice

Murray Paddick

Stephen Breen

Barry Colvin

David Farquhar

Joan Weston (Hon Member)

Nennie Harken

Stephen Yates

Barry Jones ESM

Dianne Hore

John Roberts

Peter Farrell

Terry Coumbe

Bill Gaynor OAM

Don Blundell-Wignall

Keith Davies

Phil Ridden

Tom Campbell

Bob King

Don Hore

Keryl Caird

Phillippa Berkhout

Tony Misich OAM

Brian Kelly

Doug Booth

Leigh Steedman

Rosemary Simpson

Bruce Blyth

Graham Cowell

Lloyd Wyss

Rudy Rybarczyk

Retiring Members
Anne Fraser

Glenn Murray

Katrina Bonetti

Louise Grainger

Rod Simeons

Barbara Jeremic

Helen Foan

Lea Hadley

Malena Cahill

Stephen Green

Chris Polakiewicz

Judy Kealy

Lee Brady

Paul Neates

Stuart Meachem

Gavin Power

Julian Vinciullo

Lesley Ghent

Richard Bushell

Wayne McKay

New Members

Adam Sibson

Deborah Wake

Kim Kehoe

Nikki Sandilands

Stephanie Hockaday

Alastair Kirkby

Donna Shepherdson

Kirsty Newland

Noelene Mason

Stephanie Le Lievre

Alex Cameron

Ebony Rusconi

Kristy King

Pam Hahnel

Steven Ioannou

Alysia Allen

Elise Gillespie

Kristy Spencer

Paul Bridge

Stuart Blackwood

Amy Crombie

Emma Eckersley

Kylie Unkovich

Rachael Lehr

Takeia Beard

Andrea Crockenberg

Emma Lipscombe

Laura Beahan

Rachael Nelhams

Tam Kelly

Anthea Bouhlas

Fiona Schaper

Leanne Hill

Rachel Cusack

Tara Lalor

Ben Hart

Hamish Etheridge

Lee Pereira

Rebecca Hartman

Tara Richardson

Bev Garnett

Hannah Cole

Linda Griffin

Rebecca Reiger

Teresa Reeve

Bradley Carle

Holly Whittle

Lisa Clements

Rebecca Wyborn

Vanessa Furlong

Bree Van Beek

Ian Banks

Lisa Ledger

Ross Griffin

Vicki Macdonald

Caroline Churchill

Jacinda Harries

Lisa Sampey

Sally Fowler

Wendy Tregenza

Catherine Rudd

Jo Hanson

Liz Owers

Sam Ellis

Yvonne Harrison

Cathy Smith

Jodie Brown

Lorrena Duce

Sarah Baden-Powell

Zoe Schaffert

Chantelle Cochrane

Keira MacLachlan

Louise Archibald

Shane Ariti

Chris Roberts

Kerrianne Mills

Melanie Schmitz

Shannon Hardingham

Cristy Coulson

Kerry Orr

Natalie Fontaine

Sonja Katnich
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Alan Dowsett

David Farquhar

Ian Anderson

Margaret Pretty

Roy Reynolds

Barry Jones ESM

David Ingle

Ian Francis

Murray Paddick

Rudy Rybarczyk

Bill Gaynor OAM

Denise Hilsz

Irma Roberts

Neil McCallum

Spencer McKenna

Bob King

Donelle Church

Jenny Hirsch

Neil Taylor

Stephen Breen

Chris Walsh

Gary Brown

John Miles

Patrick Bourke

Steve Delfs

Colin Pettit

Gary Stenhouse

Julian Vinciullo

Peter Meston

Tim Baker

Cris Sandri

Geoff Smith

Keith Davies

Richard Bushell

Timothy Bamber

Dale Mackesey

Graham Cowell

Leigh Steedman

Rod Simeons

Tony Misich

Darrin Tinley

Grant Ward

Lisa Gibson

Rosemary Simpson

Warren Bachman

20 Years of Membership

Adriana Palermo

Dianne Hore

Janet Anthony

Maxine Augustson

Scott Morgan

Al Macgregor

Donna Snow

Jo Stephens

Michael Day

Shayne Harris

Barbara Jeremic

Doug Cook

Kaye Brownley

Noriel Crosby

Steve Berry

Brian Baily

Fiona Cormack

Keryl Caird

Pamela Power

Steven Noble

Cathy O’Dea

Glen Read

Keyla Jeffers

Pat Nottle

Wendy Meyers

Cheryl Lennox

Greg Brice

Leslie James

Peta Newbound

Yvonne Denham

Craig Anderson

Greg Diamond

Liz Jones

Robyn Webster

Darrilyn Dawson

Guy Asser

Lou Zeid

Ross Tamlin

Delva Russell

Ian Herbert

Luke Breman

Scott Harris

Barb Newman

Colleen Cuomo

Janine Dayman

Natalie Tarr

Simon Docherty

Brian Abbey

Daniel Bergin

Jo Hine

Nicki Atkinson

Sue Doncon

Bronwyn Jones

David Lewis

Jody Harrington

Nicole Hanna

Sue Milnes

10 Years of Membership

Cally McNeill

David Paine

Karen Povey

Nicole Tolev

Suzanne Clanton

Carolyn Press

David Sawers

Linda Sparks

Penny Herne

Tarryn Murray

Cathy de Thierry

Debbie McEwan

Lisa Tucker

Peter Williams

Tegan Davis

Chris Gorman

Elly Tompsett

Lynne Anderson

Philip Wass

Tiff Hennessey

Chris Louis

Georgina Wales

Marc Lockett

Rick Mader

Tracey Hall

Christiaan Moir

Glen Purdy

Matt O’Mara

Russell Hare

Christine Prandl

Hayden O’Mara

Michelle O’Brien

Shelley Masson

10 Years of Service

This year we also celebrated Leon Miller’s 10 years of services to WAPPA as the IT Officer. Leon
started with us in 2011 and has provided much needed IT support to our Business Centre as well as
to many members over that time. Thank you and congratulations, Leon.
12

2021 Annual Report

Financial Position
& Performance

Comparing the Years
The four year comparison is important to review in the Annual Report as it shows the changes that have occurred.
On the surface, the comparison of each year shows a significant and disproportionate variance. The main factors
affecting these include:

● Financial Year 2021

There was no WAPPA Conference in 2020-21 Financial Year
Reduced sponsorship and professional learning due to COVID-19

● Financial Year 2020

Shows additional income and stimulus from COVID-19
Reduced operational expenses due to special purpose funding being utilised

Snapshot

● Financial Year 2019

The following table is a snapshot of WAPPA’s income and expenditure over the 2020/2021 financial year as prepared
for and audited by Independent Auditors Hall Chadwick. The Statement of Profit or Loss has reported a loss this
financial year which is due in part to reduced sponsorship and as no Conference being held in 2020 due to COVID-19.

● Financial Year 2018

The 3 previous years are included for comparisons and explanations for the variances are included in the notes.

Statement of Profit or Loss and Other Comprehensive Income
For the Year Ended 30 June 2021

12 MONTHS TO 12 MONTHS TO 12 MONTHS TO 12 MONTHS TO
30 JUNE 2021 30 JUNE 2020 30 JUNE 2019 30 JUNE 2018
$
$
$
$

Revenue
Membership subscriptions
Sponsorship
Event & PL registration fees
Consultancy fees
Interest & other income
Revenue Total

Expenditure
Employee expenses
Depreciation & amortisation expense
Event facilities expense
Travel and accommodation
Affiliation and member support
Presenter and consultancy fees
Administrative expense
Other expenses
NET PROFIT/(LOSS) BEFORE TAX
INCOME TAX EXPENSE
NET PROFIT/(LOSS) FOR THE PERIOD
TOTAL PROFIT AND LOSS AND OTHER
COMPREHENSIVE INCOME

954,798
85,526
199,151
87,635
220,294
1,547,404

968,325
317,544
538,237
75,083
291,249
2,190,438

1,006,158
679,260
854,150
30,526
219,610
2,789,704

962,940
84,260
118,789
144,261
189,059
1,499,309

(987,253)
(67,777)
(82,984)
(17,435)
(135,982)
(45,427)
(165,274)
(121,547)
(76,275)

(1,008,839)
(83,491)
(337,348)
(24,342)
44,033
(212,377)
(208,749)
(24,969)
334,356

(76,275)

334,356

(1,099,254)
(86,064)
(701,908)
(70,814)
(224,230)
(148,700)
(210,957)
(230,232)
17,545
17,545

(1,043,704)
(85,778)
(62,011)
(48,682)
(172,688)
(168,260)
(340,486)
(146,287)
(568,587)
(568,587)

See Note 1

See Note 2

(76,275)

334,356

17,545

(568,587)

Note 1

Note 2

Variances for the operating position for the financial
year end 30 June 2021, due to COVID-19
Income
• 25% reduction in income due to not holding a Conference in 2020
• 36% reduction in sponsorship income
• 44% reduction in registration fees due to PL cancellation
Expenses
• 12% overall reduction in expenses

Variances for the operating position for the
financial year end 30 June 2020

2021 Annual Report
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Net Profit as shown
$ 334,356
Less COVID-19 Payments
$ 160,400
$ 156,000
Less Special Purpose Funds
Resulting Operational Profit
$ 17,956
Reflecting the actual operational position of WAPPA

Included the 2018 APPA Conference which inflates the variance in this year
here was no WAPPA Conference in 2017-18 Financial Year
Included expenses that should have been journalled into the next reporting period

All income and expenses itemised for specific events earned or spent in the financial year prior to the actual event
being held, are moved out and accounted for in the financial year in which the event is being held.
Likewise all expenses funded by special purpose funding allocations are moved out and entered against those funding
allocation accounts. The WAPPA Finance and Risk Management Executive Committee have reviewed and realigned
the special purpose funding to ensure it is fit for purpose and able to secure the financial future of WAPPA.
WAPPA’s revenue continues to be generated from various sources. However this year those were reduced when
compared to previous years.
This year membership fees generated 62% of the revenue, compared to 44% last year.
This stable income for the association ensures that we can continue to provide support to members who need it,
advocacy for the primary school leaders in Western Australia, as well as leadership and wellbeing strategies for all of
the membership.
If you have any questions in relation to this snapshot, or if you wish to review or discuss the full audited financial
statement along with all the accompanying notes, please email Marni Hill General Manager - mhill@wappa.net.au
Members can request a complete copy of the audited financial reports.

62%

Membership fees
13%

Registration fees

Revenue Breakdown

COVID-19 payments

7%

Consultancy fees

6%

Sponsorship

5%

Interest

4%

Other income

3%

Risk Management
The Board oversees the establishment, implementation and annual review of WAPPA’s conflict and risk management
registers. These are designed to protect our reputation and manage those risks that might preclude us from achieving
our strategic objectives. The WAPPA Business Centre is responsible for establishing and implementing the risk
management system which assesses, monitor and manage operational, financial reporting and compliance risks. The
Executive Committee are responsible for the finance and risk management and for monitoring the effectiveness of the
risk management system between annual reviews.
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Statement of Financial Position
As at 30 June 2021

30 JUNE 2021

30 JUNE 2020

30 JUNE 2019

30 JUNE 2018

$

$

$

$

576,116

212,804

303,020

930,140

3,600,000

3,608,975

3,956,000

4,156,000

Trade and other receivables

31,714

85,362

93,288

165,648

Inventories

2,762

3,970

6,098

10,063

184,450

129,250

344,718

456,571

-

-

3,310

9,967

4,395,043

4,040,361

4,706,434

5,728,389

81,192

81,192

81,192

81,192

Property, plant and equipment

1,834,048

1,901,825

1,980,708

2,039,633

TOTAL NON-CURRENT ASSETS

1,915,240

1,983,017

2,061,900

2,120,825

TOTAL ASSETS

6,310,283

6,023,378

6,768,334

7,849,214

Trade and other payables

81,375

26,951

328,895

796,582

Unearned revenue

431,355

119,825

589,830

1,050,122

Provision for employee benefits

112,097

112,252

84,888

51,493

TOTAL CURRENT LIABILITIES

624,827

259,028

1,003,613

1,898,197

Provision for employee benefits

27,815

21,459

9,161

13,001

TOTAL NON-CURRENT LIABILITIES

27,815

21,459

9,161

13,001

TOTAL LIABILITIES

652,642

280,487

1,012,774

1,911,198

5,657,641

5,742,891

5,755,560

5,938,016

400,000

823,475

1,062,500

1,135,000

2,400,000

1,265,000

1,265,000

1,265,000

Advocacy reserve

500,000

584,500

672,500

800,000

R&D reserve

300,000

456,000

456,000

456,000

CURRENT ASSETS
Cash and cash equivalents
Special purpose funds

Other assets
Current tax asset
TOTAL CURRENT ASSETS
NON-CURRENT ASSETS
Loan receivable

CURRENT LIABILITIES

NON-CURRENT LIABILITIES

NET ASSETS
EQUITY
Operation reserve
IT capital and infrastructure reserve

Promotional reserve

-

500,000

500,000

500,000

929,480

929,480

929,480

929,480

Accumulated funds

1,128,161

1,204,436

870,080

852,535

TOTAL EQUITY

5,657,641

5,742,891

5,755,560

5,938,015

-1.48%

-0.22%

-3.07%

-9.35%

Asset revaluation reserve

TOTAL EQUITY CHANGE %
COMPARED WITH PREVIOUS YEAR
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INDEPENDENT AUDITOR'S REPORT
TO THE MEMBERS OF WESTERN AUSTRALIAN PRIMARY PRINCIPALS’
ASSOCIATION
INDEPENDENT AUDITOR'S REPORT
TO THE MEMBERS OF WESTERN AUSTRALIAN PRIMARY PRINCIPALS’
Opinion
ASSOCIATION
We have audited the accompanying financial report, being a special purpose financial report, of

Opinion
Western Australian Primary Principals’ Association (“the Association”), which comprises the statement
of financial position as at 30 June 2021, the statement of profit or loss and other comprehensive income
We
have
audited of
thechanges
accompanying
report,
being
a special
purpose
financiala report,
of
and the
statement
in equityfinancial
for the year
ended
on that
date, notes
comprising
summary

Western
Australian
Primary
Principals’
(“the Association”),
comprises
thecommittee
statement
of significant
accounting
policies
and Association
other explanatory
information, which
and the
executive
of
financial
position
as
at
30
June
2021,
the
statement
of
profit
or
loss
and
other
comprehensive
income
declaration.

Other Information
The committee is responsible for the other information. The other information comprises the information
included in the Association’s annual report for the year ended 30 June 2021, but does not include the
financial report and our auditor’s report thereon.
Our opinion on the financial report does not cover the other information and accordingly we do not
express any form of assurance conclusion thereon.

and the statement of changes in equity for the year ended on that date, notes comprising a summary
of our
significant
other Australian
explanatory
information,
andAssociation
the executive
committee
In
opinion,accounting
the financialpolicies
report ofand
Western
Primary
Principals’
presents
fairly,

In connection with our audit of the financial report, our responsibility is to read the other information and,
in doing so, consider whether the other information is materially inconsistent with the financial report or

declaration.
in
all material respects, the financial position of Western Australian Primary Principals’ Association as

our knowledge obtained in the audit or otherwise appears to be materially misstated.

at 30 June 2021 and of its financial performance for the year then ended in accordance with the
In our opinion,
the financial
report
Western
Primary
Principals’
presentsoffairly,
accounting
policies
described
in ofNote
1 to Australian
the financial
statements,
andAssociation
the requirements
the
in all materialIncorporation
respects, the Act
financial
Associations
2015 position
(WA). of Western Australian Primary Principals’ Association as

If, based on the work we have performed, we conclude that there is a material misstatement of this other
information, we are required to report that fact. We have nothing to report in this regard.

at 30 June 2021 and of its financial performance for the year then ended in accordance with the
accounting
policies described in Note 1 to the financial statements, and the requirements of the
Basis
for Opinion

Committee’s Responsibility for the Financial Report

We conducted our audit in accordance with Australian Auditing Standards. Those standards require

The committee of Western Australian Primary Principals’ Association are responsible for the preparation
of the financial report that gives a true and fair view and have determined that the basis of preparation

Associations Incorporation Act 2015 (WA).

Basis
Opinion
that wefor
comply
with relevant ethical requirements relating to audit engagements and plan and perform
the audit to obtain reasonable assurance about whether the financial report is free from material
We
conducted our
in accordance
withthose
Australian
Auditing
Those standards
require
misstatement.
Our audit
responsibilities
under
standards
areStandards.
further described
in the Auditor’s
that
we comply with
relevant
requirements
relating
to audit
andindependent
plan and perform
Responsibilities
for the
Audit ethical
of the Financial
Report
section
of ourengagements
report. We are
of the

the
audit to inobtain
reasonable
assurance
about whetherrequirements
the financialofreport
is free from Act
material
Association
accordance
with the
auditor independence
the Corporations
2001
misstatement.
Our
responsibilities
under
those
standards
are
further
described
in
the
Auditor’s
and the ethical requirements of the Accounting Professional and Ethical Standards Board’s APES 110
Responsibilities
forProfessional
the Audit of the
Financial Report
section
ourrelevant
report. to
We
areaudit
independent
of the
Code of Ethics for
Accountants
(the Code)
thatofare
our
of the financial
Association
in accordance
auditor
requirements of
the Corporations
ActCode.
2001
report
in Australia.
We havewith
alsothe
fulfilled
ourindependence
other ethical responsibilities
in accordance
with the

and the ethical requirements of the Accounting Professional and Ethical Standards Board’s APES 110
Code
of Ethics
Accountants
(the Code)
that are relevant
to our audit
of the financial
We
believe
thatfor
theProfessional
audit evidence
we have obtained
is sufficient
and appropriate
to provide
a basis
report
Australia. We have also fulfilled our other ethical responsibilities in accordance with the Code.
for
ourinopinion.

We
believe
that the audit evidence we have obtained is sufficient and appropriate to provide a basis
Basis
of Accounting
for our opinion.
Without modifying our opinion, we draw attention to Note 1 to the financial report, which describes the
Basis
of accounting.
AccountingThe financial report has been prepared to assist Western Australian Primary
basis of
Principals’ Association to meet the requirements of the Associations Incorporation Act 2015 (WA). As
Without
ourreport
opinion,
wenot
draw
attentionfor
to another
Note 1 to
the financial report, which describes the
a result, modifying
the financial
may
be suitable
purpose.
basis of accounting. The financial report has been prepared to assist Western Australian Primary
Principals’ Association to meet the requirements of the Associations Incorporation Act 2015 (WA). As
a result, the financial report may not be suitable for another purpose.
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described in Note 1 to the financial report is appropriate to meet the requirements of the Association
Incorporation Act 2015 (WA) and is appropriate to meet the needs of the members. The committee’s
responsibility also includes such internal control as the committee determines is necessary to enable
the preparation of the financial report that gives a true and fair view and is free from material
misstatement, whether due to fraud or error.
In preparing the financial report, the committee is responsible for assessing the ability of the Association
to continue as a going concern, disclosing, as applicable, matters related to going concern and using
the going concern basis of accounting unless the committee either intends to liquidate the Association
or to cease operations, or has no realistic alternative but to do so.

Auditor’s Responsibilities for the Audit of the Financial Report
Our responsibility is to express an opinion on the financial report based on our audit. Our objectives are
to obtain reasonable assurance about whether the financial report as a whole is free from material
misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion.
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with the Australian Auditing Standards will always detect a material misstatement when it
exists. Misstatements can arise from fraud or error and are considered material if, individually or in the
aggregate, they could reasonably be expected to influence the economic decisions of users taken on
the basis of this financial report.
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As part of an audit in accordance with the Australian Auditing Standards, we exercise professional

We also provide the committee with a statement that we have complied with relevant ethical

judgement and maintain professional scepticism throughout the audit. We also:

requirements regarding independence, and to communicate with them all relationships and other
matters that may reasonably be thought to bear on our independence, and where applicable, related

•

Identify and assess the risks of material misstatement of the financial report, whether due to
fraud or error, design and perform audit procedures responsive to those risks, and obtain audit

safeguards.

evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not
detecting a material misstatement resulting from fraud is higher than for one resulting from error,
as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the
override of internal control.
•

HALL CHADWICK WA AUDIT PTY LTD

Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the Association’s internal control.

•

Evaluate the appropriateness of accounting policies used based on the accounting policies
disclosed in Note 1 and the reasonableness of accounting estimates and related disclosures
made by the committee.

•

Conclude on the appropriateness of the committee’s use of the going concern basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty exists

DOUG BELL
Partner

CA

Dated this 15th day of October 2021

related to events or conditions that may cast significant doubt on the Association’s ability to
continue as a going concern. If we conclude that a material uncertainty exists, we are required
to draw attention in our auditor’s report to the related disclosures in the financial report or, if
such disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit
evidence obtained up to the date of our auditor’s report. However, future events or conditions
may cause the Association to cease to continue as a going concern.
•

Evaluate the overall presentation, structure and content of the financial report, including the
disclosures, and whether the financial report represents the underlying transactions and events
in a manner that achieves fair presentation.

•

Obtain sufficient appropriate audit evidence regarding the financial information of the entities or
business activities within the Association to express an opinion on the financial report. We are
responsible for the direction, supervision and performance of the audit. We remain solely
responsible for our audit opinion.

We communicate with the committee regarding, among other matters, the planned scope and timing of
the audit and significant audit findings, including any significant deficiencies in internal control that we
identify during our audit.
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Partners

WAPPA is proud to have the support of the following
partners, not-for-profit partners and sponsors.

Natalie Therese, Managing Director

We were proud to be the naming partner for the 2021 Fotoworks WAPPA Conference.
It was a pleasure to connect with wonderful WA school leaders who are dedicated to
learning and building up our younger generation into future change makers.
At Fotoworks, we care about school photos. Our philosophy of care applies to everything we do – from providing stress
free photo days for our WA Schools, to taking care of each parent enquiry. Our care philosophy also extends to ensuring
a healthier world for our children through our commitment to eliminate plastic packaging, our recycling policies and the
reduction of our footprint through our production processes.
We’d like to thank the WAPPA members who continue to support us by choosing Fotoworks as their preferred school
photography provider. Fotoworks has a longstanding relationship with WAPPA and its members and we value the
connections we have made over the past 25 years. We look forward continuing our partnership into 2022 and beyond.

Serena Hearne,
Sponsorship & Event Specialist

At Synergy, we recognise the critical role
education leaders play in developing
students and the wider community. Which
is why we are proud to partner with WAPPA.
Synergy works collaboratively with teachers
and education providers to develop STEM
learning experiences focused on equipping
the next generation with the knowledge and
skills they need to explore new possibilities
for WA’s energy future.

David Walters, Schools North | Rick Widdis, Schools South
Megan Grinceri, Professional Learning

Concept AV are proud to continue our Partnership and support with
WAPPA. With over 34 years of experience working with Education Leaders
to advise on providing the latest innovative classroom Technology, we
believe our Goals mirror those of WAPPA.
Looking forward to 2022, we appreciate the opportunity to continue
developing our WAPPA relationships, provide expertise and technical
advice to give the best support we can. Our aim, in line with WAPPA’s goal,
is to provide professional learning programs to ensure that all equipment
is utilised in the finest possible manner so that that both Teachers and
Students achieve the very best results. To ensure this occurs, we are
unique in having a Qualified Teacher as our Interactive Technology Trainer.

David Tough, Client Manager

As a proud Australian Manufacture,
we would like to thank WAPPA and its
members for the support that we have
receive throughout 2021. Woods Furniture
is proud of our partnership with WAPPA,
recommitting as a business partner and the
conference dinner sponsor this year. We
look forward to continue working together
and supporting each other into the future.

NFP Partners

Ross Nicholaidis, Business Development Manager WA

OSHClub is proud of our continued partnership with WAPPA in 2021.
We would like to thank the WAPPA Team and Members for the incredible
support this year as we continue to navigate Covid-19. We are grateful of
our strong partnerships with Principals and look forward to continuing our
positive relationships into 2022 and beyond. OSHClub is looking forward
to attending future WAPPA events and awards ceremonies to celebrate the
successes of our Primary School Leaders across Western Australia.

Diane Ainsworth, Corporate Affairs & Marketing Manager
Constable Care Foundation has enjoyed a long
partnership with WAPPA and its members. We are
delighted to continue supporting the leaders of WA
primary schools though professional learning on the
range of child safety topics offered in our primary school
incursion program and at our experiential learning
centre, the Constable Care Safety School. We look
forward to continuing this important relationship with
WAPPA and primary school principals to ensure a safer,
brighter future for the children of Western Australia.

Bruce Moorman, General Manager

Mindful Meditation Australia (MMA) has
again enjoyed our partnership with WAPPA
in 2021. MMA supports WAPPA in the
creation and development of high quality
education for the young people in our schools.
This year we rolled out the Mindful Amygdala program, developed
and piloted in partnership with WAPPA. The program works with
participants to recognise and manage workplace stressors and
familiarise them with mindfulness and meditation. The MMA Board
recognises the issues facing school leaders and offered WAPPA
members complimentary registration for the program.
Keep an eye out in 2022 for a new student focussed program, which
may be offered to WAPPA members in the first instance.

Sponsors

Frank Agostino, Managing Director

Fleet Network
would like to
express our
appreciation
to WAPPA for the great work that you do in
supporting such important members of our
community, the leaders of our schools. WAPPA
being an influential voice and respected authority
for public education allows the school leaders to
enhance the educational outcomes for the students.
Thanks for the year, we look forward to many
more together.

Giles Cooper,
Employee Benefit Consultant

Smartsalary joined WAPPA as a
sponsor in 2021. We have enjoyed
showing members how to enjoy
great savings with our salary
packaging options, using ATO
approved ways of paying for some
of your everyday items and living expenses with
your pre-tax salary. The 2021 Conference went
very well, a reflection of all the hard work behind
the scenes by the WAPPA staff!

