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It’s been my privilege to partner with and learn from WAPPA leaders over the last few 
years. Never before have school leaders faced such extreme levels of complexity and 
uncertainty. The capacity for school leaders and their teams to be agile, adapt to changing 
circumstances, and build learning organisations has never been more important. We 
can’t navigate this complex environment alone. WAPPA will continue to play a critical 
role in helping Western Australian leaders to learn from each other, generate innovative 
solutions and find approaches that really work to serve their students. The future of school 
improvement will be led by school leaders, deeply networked together and focused on their 
moral imperative for collective impact.

- Simon Breakspear
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Celebrating2020

Throughout the year 
the activities of the 
association are shared in the 
President’s Update, Leading 
Edge newsletters and WORDS 
magazines. This year the 2020 Annual 
Report is highlighting the advocacy 
and support that WAPPA provides to our 
members. You will be hearing from the people 
who work on behalf of and for our members. 
These people bring advocacy, support, and 
connection to the heart of WAPPA. We recognise 
service for others, contributions, promoting fairness, 
showing understanding, and building a more robust 
and more inclusive connected membership. 1



Ian Anderson - President
2020 has definitely been an unusual year for us all. In terms of WAPPA, I’m really 
pleased to report that we have successfully traversed the COVID-19 pathway to 
date and as you will see in the Financial Report, our Association remains financially 
robust. Our membership has remained strong and a highlight of the year was the 
sharing which took part amongst members during the initial months of COVID-19. It is 
testament to the capacity and generosity of our members that we could provide strong 
support during this time.

We have continued to engage with key partners at state and national levels. These partnerships are critical to the 
effectiveness of WAPPA in ensuring that there is a strong primary voice. We have continued to maintain positive working 
relationships with the Minister and Director General. We have also worked closely with the other Principal Associations 
and the PFWA in ensuring that there is a strong connected leadership voice.
I want to acknowledge the hard work of all of our Board Members, and as you read the individual Board Member reports 
below, you will see that we have been extremely active this year as we continue to advocate our primary schools and 
leaders. Of note has been our success in getting funding for all schools through the stimulus maintenance program, the 
appointment of Principals of new primary schools 12 months out and the primary school brief is now under review.
In closing, I would like to thank our dedicated staff at the WAPPA Business Centre. Ably led by our General Manager, 
Marni Hill, the team has worked hard to meet the needs of members. A big thank you to Marni, Margaret, Carolyn, Bree, 
Leon, Tara, Liesl, David and the members of our Members Support Line Denise, Greg, Phillippa, Jan & Steve.

Your Board

Ashley King - Vice President
As you are all aware in our last EBA the Department 
committed to consult with regard to the classification 
of schools which includes Deputy and Principal 
Classifications. Given the current situation with our State 
finances and the inability to provide any substantial 
increases in remuneration, it was deemed a “win” to 
have the government to state in writing that they would 
consult about the classification. I guess this is a start and 
we hope this is the beginning of something bigger in the 
near future.
Uniquely and solely representing primary school leaders, 
WAPPA feels strongly that primary school leader must 
be distinctly heard as part of this consultation. As a 
result our WAPPA leadership team has met with the 
DoE consultants who were keen to hear about the 
uniqueness of the primary school leader. We are now 
continuing to advocate for the reclassification of the 
primary sector to incorporate counting kindergarten 
students as 1 FTE, lifting the base salary of level three 
Principal class to create differentiation that represents 

a significant dissimilarity 
from level three teachers, 
as well as a significant 
adjustment of each of the 
levels to reflect school and 
community complexities as 
well as student population. 
There is a lot more work 
and advocacy to be done 
here but at WAPPA we 
are determined to promote 
the distinct needs of the 
primary school leader.

Dean Finlay  
Vice President
The Professional 
Standards and 
Conducts Directorate 
is conducting a long 
overdue review 
of the Complaints 
Management Process 
which has not been 
undertaken since 2007. At this stage they are in the 
infant stages of the consultation process. 
WAPPA initiated a meeting with Department Professional 
Standards and Conduct Division representatives Kylie 
Catto, Parent Liaison Coordinator, and Tom Daly, Project 
Manager, and six Principals with recent experience in 
managing ongoing and unreasonable complaints. In an 
open and safe forum, each Principal was able to openly 
share their personal experiences and describe the 
adverse impact that relentless and spurious grievances 
have on school leaders, their staff and their schools.
Kylie and Tom were greatly impacted upon by the stories 
they heard from the group of school leadership veterans. 
As a consequence of that meeting, the Department 
now recognises the significant role Principals play in 
the complaints management process and would like to 
consult with school leaders more widely. 
In 2021, WAPPA will continue to engage with the 
Department throughout the review of existing 
processes, documentation and communications and 
strongly advocate for the establishment of improved 
explicit procedures that are clearly understood by all 
stakeholders.

Jo Stephens - Vice President
With the strategic plan firmly in mind, this year, we set about ensuring that 
connection is at the centre of every decision, direction, and action we have 
undertaken. The focus on advocacy and support during this time has been 
vital to helping WAPPA members navigate this very strange year.  
I feel privileged to have been a part of providing and developing this critical 
support network. While I may have stepped away from the Board in the later 
part of this year due to competing commitments, I remain dedicated and 
committed to supporting our profession and of course our WAPPA members.



Melanie Hancock - Executive
WAPPA is lobbying for review of 
funding Level 4-6 and the need for 
these years to be more equitable to 
achieve better student outcomes. We 
cannot deny the importance of the early 
years in education; system attendance, 
engagement and achievement data, is 
showing us that we simply cannot lose 
sight of our students within Years 4-6. 
When it comes down to it, we need to 
maximise the progress of all students 
during every stage of their schooling. 
Sustained, not simply early intervention, 
is vital to promote the success of our 
students. 
WAPPA is lobbying for funding review, 
highlighting the need to be more 
equitable in order to achieve better 
student outcomes. In 2021, there 
will be a $1404 per student funding 
difference between PP-Year 3 cohort 
and Years 4-6. What would you do 
with an extra $1404 for each year 4-6 
student in your school? WAPPA has 
asked members this important question. 
The overwhelming response, indicates 
it is an important issue. The responses 
speak to a dire need for funding to 
support a wide range of issues and that 
as a profession we think innovatively 
to resource our schools to have the 
greatest possible impact on student 
outcomes. WAPPA will continue asking 
our system leaders for a solution that 
puts the needs of our students on a more 
equitable playing field. 

Aaron Young - Executive
A strategic focus on member wellbeing has been 
a Big Rock priority for WAPPA for many years, 
even more so in these COVID-19 times. WAPPA’s 
strategy aims to embed a combination of proactive 
and responsive initiatives to help Principals thrive 
in their lives/roles. WAPPA’s Wellbeing Committee 
acknowledges that Principal wellbeing is linked 
closely to that of the whole school’s wellbeing and 
building heathy workplaces not only helps protect individuals from health 
and wellbeing risks, but also helps them to flourish and operate at their 
best.
WAPPA provide a great range of services and assistance to members 
including: 
 » The Manager, Member Services and our General Council who 

support WAPPA members with immediate issues in a non 
judgemental and confidential manner; 

 » Member Support Officers who provide a sounding board for 
members who want to discuss a concern or issue in confidence. Our 
Member Support Officers are highly experienced Principals who are 
either retired or on leave; 

 » Accredited trainers that provide a selection of world renown 
international professional learning including The 7 Habits of Highly 
Effective People, Speed of Trust and Fierce Conversations; and 

 » Programs to support our members develop and grow, including 
coaching and mentoring programs and collegial groups. 

Michelle Nash - Board Member
Throughout this unique year, WAPPA has been working closely with the Director 
General and Corporate Executive Team to proactively and collaboratively 
share information, address prevalent issues common in schools, and 
continuously advocate, prioritise and progress matters significant to the roles 
and responsibilities of Principals in primary schools, as echoed through the 
membership. 
While the impact of COVID-19 restrictions and the phased easing of these 
posed new challenges for schools and leadership teams, the WAPPA Board 
had opportunities to regularly voice the views of members from solution-
focused perspectives, aiming to capitalise on the opportunity to learn from such 
experiences and reconsider certain aspects of the roles typically expected of 
Principals. 

Ongoing work with the Corporate Executive team through consultation processes on impactful issues, such as, the re-
classification of the Principal role, improving the standard building brief of new school builds to more adequately meet 
the requirements of the work of schools, increasing the lead-in time for Principals opening primary schools to match 
that of secondary schools, and the role of the Collegiate Principals in 2021, highlight the Board’s dedication to raising 
awareness and voicing the views of members directly with those who can make a difference.

Gary Crocetta - Board Member
An issue raised through our Chapters that 
impacts on many of our members revolves 
around the expectations of Principals 
in level 3 schools who have a teaching 
component. The diversity of our systems is 
such that some may be teaching as much 
as 80% of the time.
As we are all aware there are many expectations of us that take the same 
amount of time irrespective of the size of the school. To name a few these 
include, developing and managing Occupational Health and Safety Plan 
and Risk Management, Annual Reporting, Strategic Planning, Budgeting 
and Board/Council Meetings.
WAPPA in advocating for a review of Level 3 Principal Workload and 
has raised this issue with DoE with the intention of identifying the base 
amount of time required by school leaders to complete the tasks required 
and to use this baseline to continue to advocate for changes that supports 
our Level 3 colleagues into the future. Consultation and discussion are 
ongoing and we are looking forward to further action in 2021. 



Barbara Bromley - Board Member
2020! What a year. At school I’m part of Team Mindarie, 
some are pictured. I’m the white haired one in the 
middle. I’m also part of team WAPPA, I have been since 
the late 1990s.
I feel very privileged to have been a 2020 Board 
member. In this role I have been actively involved in 
reviewing major policies; Student Attendance, SAER 
Policy and Procedures, Student Health Care and 
the Healthy Food and Drink Policy and Procedure. 
Participating in these reviews has strengthened my 
belief that a loud Primary Voice is needed as the 
resources available in the Secondary arena are not 
those available to Primary Schools. WAPPA’s strong 
focus on advocacy for all schools within the Primary 
sector; Remotes, Rural and Metropolitan. 
As the conditions and resources available greatly differ 
therefore the policies need to reflect the conditions 
and needs across the whole sector. In relation to the 
SAER and Health Care Policies WAPPA has proactively 
highlighted the ever-increasing impact that Mental 
Health; students, parents and community is having 
on students at school 
and the work of school 
leaders. This has been 
a focal point of WAPPA 
advocacy with the 
Education Minister, the 
Education Department 
Executive and the 
Unions. Work in this 
area will continue.

Julie 
Simpfendorfer 
Board Member
WAPPA supported 
me in my leadership 
journey with friendly 
colleagues to turn to, 
fantastic PL to attend, 
high quality support 
and advice in my times 

of need. I cherish that I can spend time with colleagues 
and support their leadership journey. My second year on 
the WAPPA Board and 2020 has been a time to reach 
out and provide support especially during the uncertain 
times of COVID-19. 
We have worked more closely with Chapters and 
Chapter Chairs to support and reach out to each other. 
Zoom came to the rescue and it was wonderful to be 
able to connect. Chapter Chairs play such an important 
role at WAPPA and I thank them all for their work 
supporting their colleague leaders. It would be easy to 
feel isolated in our individual schools, but the network 
that Chapters provide under the guidance of Chapter 
Chairs is a fantastic support. 
In 2020 we were able to reach into the regions with 
Zoom and now established, we hope this increased 
connection continues to bring WAPPA members together 
to continue to provide support to all our members 
throughout WA. This is one of WAPPA’s greatest 
strengths and we will continue to reach out and support 
our members in any way possible. 

Noel Morgan - Board Member
WAPPA is influencing change for New School Builds, and 
having input into the “Design Template” being more suitable and 
adaptable to the contemporary needs of school communities and 
staff. WAPPA is represented with the DoE teams charged with 
reviewing and influencing the design and build of new schools. 
We have had success in driving change in construction and set 
up of new schools, both cost effective and better suited needs 
of the adults on schools site as well as our students. We have 
successfully achieved Principals being appointed one year prior to 
the opening of their new school. 
WAPPA has also advocated for:
 » New schools to provide for the needs of;

 » Administration: Principal, Deputies and other teacher 
leaders (Deputies to have their own office)

 » Corporate Services
 » Student Services

 » Board / Conference Room (part of Admin building)
 » More accommodation for specialist areas 
 » Staff toilets for all buildings

In 2021 we will continue our 
campaign and advocate for a 
third version of Administration 
blocks and additional teaching 
blocks for anticipated larger 
schools. Concepts being 
discussed include dedicated 
conference room, additional 
office space, dedicated staff 
toilets with internal access, 
external door to the Principals 
office and automatic sliding  
front and rear doors. 

Donna Bridge  
Board Member
2020, what a year. My 
first as a WAPPA board 
member, moving from the 
remote Kimberley to the 
metro, Aboriginal education 
to mainstream multicultural 
school and relishing the 
opportunity to share the 
understanding of good leadership regardless 
of context. I have always valued and placed 
relationships at the centre my role at school and 
at WAPPA. 
As an Aboriginal Principal, I am honoured to be 
able to contribute to both the state and national 
conversation around public education through 
WAPPA, and more specifically being able to 
continue to advocate for equity and cultural 
identity in our schools. There are no shortcuts 
to authentic community engagement, and 
there are no quick fixes to implement change. 
Change requires trust, trust requires authentic 
relationships. I represent WAPPA on the Remote 
School Attendance Stream, initiated in response 
to the dwindling attendance rates during the 
COVID-19 pandemic in Aboriginal schools. 
I have been a WAPPA member since 2005 and 
reflect on my own leadership development and 
the role WAPPA played in the early days that 
still continues today. I value the networking and 
collegiate support as well as access to quality 
professional learning. Although 2020 has been 
a different type of year for those opportunities, I 
have no doubt we will emerge stronger next year. 



Our Strategic Focus
Since launching our strategic plan at the beginning of 

2019, we have been strengthening our commitment for 
greater connection at all levels of the Association. We 
have increased our capacity to support members with 

coaching and mentoring programs, Wellbeing, Alumni and 
WAPPA7s, all designed to improve our connection.

Our Objective 
To be the Professional Association of choice for primary 
school leaders with a genuine commitment to relevance, 
inclusivity, transparency, wellbeing and clear channels of 
communication. We aim to have the influential voice and 
be the respected authority for public education, providing 
strategies for leadership and advocacy for the profession 

by the profession.

See the full copy of the Strategic Plan at wappa.asn.au

Securing our Future

We are on a quest to build stronger inclusive membership, with 
effective connection, ensuring the purpose and relevance of all 

undertakings for each of our members and the profession.

- Western Australian Primary Principals’ Association Board

Our road map to success certainly became a bumpy 
road, however we remained focussed to achieve the 
following 

Advocacy 
 » Successful campaign for 12 month lead in for primary 

school Principal appointments
 » Influencing change for new primary school builds 
 » Advocating for review of Level 3 Principal teaching loads 
 » Advocating awareness for engagement in Years 4-6
 » Advocating for improvement in SID review and handling of complaints 

Communication 
 » Reinvigorated and launched the new WAPPA website
 » Developed greater chapter engagement opportunities
 » Developed advice papers to support members
 » Opened communication to receive input from all areas

Leadership 
 » Bringing our Leadership Programs to an online platform
 » Developing collaborative relevant programs to support leaders
 » Supporting aspiring leaders with content expert Principals
 » Seeking input from members for the development of the 2021 leadership programs

Wellbeing 
 » Strengthened Support Services for members
 » Developed leadership wellbeing programs
 » Delivered whole school wellbeing programs 
 » Wellbeing Committee developing WAPPA Wellbeing Framework
 » Developing a wellbeing page on the WAPPA website 

Strategic  
Achievements

Strategic 
Plan
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The WAPPA Business Centre is 
here to support our members in 

many different ways. We facilitate 
events, conduct professional 

learning, host chapters, committees 
and collegiate groups, always 

ensuring connection and 
communication at all levels. This 

year the WAPPA Business Centre 
team, were also asked to reflect on 

the year.

Marni Hill - General Manager
In line with the strategic plan, 
our focus this year has been to 
review and ensure relevance 
of all services and professional 
learning we provide, support 
we give and benefits we offer to 
improve member engagement 
at all levels of our membership. 
In addition to this focus we have 
had to adapt and adopt new 
ways to communicate and connect and we have taken 
our lead from the examples that our members have set 
in the leadership of their schools. 
Changes at WAPPA this year have included welcoming 
the newest member to the WAPPA team Tara Smith 
as the Manager, Professional Learning. Tara has been 
able to bring WAPPA very quickly into a new era with 
online and blended Professional Learning. The role of 
Manager, Member Services was introduced and David 
Hewitt while still providing a wellbeing lens, applies it to 
a wider range of member services and support. We said 
farewell to Neil Taylor and welcomed Greg Brice to our 
wonderful Member Support Officers team. Our amazing 
WAPPA Team have all reflected on the year and they 
have shared these thoughts below. 
The cancelling of the WAPPA Conference 2020 left a 
gap in our calendar and we quickly embraced the time 
to develop and implement other strategic actions. We 
have showcased some of these achievements through 
the rest of the Annual Report. Finally, I would like to say 
thank you to our WAPPA partners and sponsors who 
have supported WAPPA and our members during the 
tumultuous year. It has been a pleasure again to be 
a part of the fantastic work of the Association and its 
members this year. 

Liesl Quince - General Counsel
To ensure better outcomes for 
school leaders, we’ve focused 
this year on strengthening 
key relationships with the 
Department. It’s pleasing to 
report we have made significant 
progress for our members, most 
notably within the directorates 
of Professional Standards and 
Conduct and Workforce.
In 2020, the number of member matters proceeding to 
SID investigation dropped by 90%. This is the combined 
result of WAPPA’s contribution to a departmental review 
of the discipline process in late 2019, and our continued 
legal representation on individual member matters over 
the last 7 years.
Where leaders were injured at work or on leave 
because of illness, a deeper, closer working relationship 
with each member and respectful engagement with 
Workforce and Regional Office has helped members 
better negotiate the post-injury environment. While there 
is still a lot of work to be done to improve processes and 
return-to-work choices for the leadership class, we are 
making in-roads. WAPPA support is enabling members 
to make better informed decisions, increase their access 
to entitlements and develop options for returning to 
employment.
We will continue our approach of non-adversarial 
advocacy in 2021, exploring ways to strengthen 
professional conduct through education, not discipline, 
negotiating departmental processes on behalf of 
members and helping school leaders resolve complex 
issues with greater choice and control.

Tara Smith - Manager, Professional Learning
In 2020 WAPPA Professional Learning (PL) made a leap to online learning. WAPPA’s online 
learning has enabled members to participate in PL from anywhere, at any time and on any 
connected device. This has improved our reach with members in rural and remote WA.
Going online has also enabled delivery of PL to be reimagined with WAPPA now offering 
PL in bite size pieces. For example 7 Habits spread across 8 one and half hour sessions. 
Participants found this useful, as one Principal shared, 

“The spacing of the sessions meant we had time to reflect and put things into place.” 
For me 2020 has been a journey of discovery. I joined WAPPA with 20+ years of experience in leadership 
development but limited awareness of the nuances of primary school leadership. To build my understanding I have 
had many conversations with educational leaders via collegial groups, workshops, phone calls and zoom. Gathering 
data about what members want from PL at WAPPA. Analysis highlighted members want to be inspired and extended. 
For 2021 we are working on a PL framework that inspires and extends and includes many of the PL ideas shared.

Supporting
Our Members
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David Hewitt - Manager, Member Services
During 2020, the COVID-19 “times” saw WAPPA revisit what “connection” meant 
with regards to how we, could encourage, ensure and maintain connection with, and 
between our members. Though a mix of virtual meetings and (when the opportunity 
allowed) face-to-face meetings, our focus was firmly on staying connected.
Ordinary WAPPA Members engaged with their Chapter Chair and WAPPA Board via ZOOM 
and continued to find the meetings of their Collegial Groups invaluable, particularly in these 
troubling and uncertain times. Collegial Groups also used a variety of face-to-face and Zoom 
meetings, whereby they were still able to meet, access PL, and receive updates from WAPPA 
and DoE personnel. WAPPA7s participated in a Zoom meeting and discussed Leadership in Difficult Times. Aspirant 
members were invited to WAPPA during the holidays for workshop and guest speakers. Alumni have participated in 
two face-to-face meetings and one meeting held via Zoom which enabled several Alumni to describe and detail what 
were their experiences with regards to volunteering.
All-in-all, what was evident during these times, and supported by Professor Phillip Riley’s research, is the true value of 
human connection. We hope WAPPA enable, even a small part, of your connection to your profession.

Margaret Last - Finance Officer/
Membership Support
My role at WAPPA involves 
managing membership details, 
agreements and the member 
benefits programs. This year 
we have been identifying 
new and improved member 
benefits designed to support our 
members and your schools. 
We were thankful that most of our partners remained 
with us throughout this difficult year and we were even 
able to bring on board new sponsors. Our infinite 
rewards program expired this year and we have set 
about identifying some great options that will be able to 
enhance what we are able to offer you. We look forward 
to continuing to bring you relevant and fantastic benefit 
opportunities in 2021. 

Carolyn Hanham 
Administration Officer
I have really enjoyed assisting 
with organising Collegial Group 
meetings. Despite the challenges 
of the COVID-19 lock-up period, 
many groups still managed to 
meet here at WAPPA, with some 
meetings via Zoom. 
WAPPA members are entitled to meet at WAPPA for no 
cost, other than catering. I am happy to work around 
existing reservations to book your group into one of our 
meeting rooms. Should these be booked, several of 
WAPPA’s partners also have meeting rooms which can 
be made available for your meeting. Once the venue 
is confirmed, I then send out your group’s booking link, 
so that individual members can register, select catering 
options and pay through our booking system. 
If you are looking for content options, the WAPPA Team 
can assist. I can arrange, on your behalf: President’s 
Updates; Professional Learning Updates; Collegial Group 
Professional Learning workshops; and, even PL tasters. 
Several of WAPPA’s Partners are also willing to speak 
with Collegial Groups, providing workshops or service 
information – whatever is of interest to your group. 
It has been my great pleasure to support the Collegial 
Groups who choose to meet here at WAPPA. I take 
great pride to ensure your meetings run effortlessly and 
purposefully. 

Leon Miller - Technology Officer 
The new look website has now 
been launched and we will 
continue to grow the site with the 
goal of improving and simplifying 
communication and information. 
With more connections between 
our IT systems, we will be able 
to provide you access to more 
information and features going 
forward.
The WAPPA mailing lists are now open to everyone so 
they may be kept informed of all Professional Learning, 
WORDS magazines and the latest WAPPA news and 
events. You can now also check your subscription 
to the mailing list when you log in. The Presidents 
Updates and The Leading Edge articles are now 
accessible through the website and we will continue to 
grow and develop these areas. I’m also looking forward 
to working with many of the WAPPA groups to further 
define and expand those areas on the website to fit 
their need.
The development roadmap has some ambitious targets 
with many new features to be added over the next 
few months. A lot of the improvements are ‘behind the 
scenes’ workflows and processes, but will have a big 
impact on the front end features that you will benefit 
from.

Bree Finlay - Communications & Marketing
A few aspects of my role include 
assisting bringing events together 
throughout the year, curating and 
writing articles for the quarterly 
WORDS magazine and of course 
working with the team to create 
the many other publications just 
like this one.

This year has been an odd one to 
say the least. However I have been lucky enough to visit 
a few schools and hear about all of the amazing things 
that you as leaders and your teams are achieving despite 
the impact that COVID-19 has had. I have loved being 
able to share these stories through WORDS and look 
forward to being able to do this again in 2021! 7



WAPPA has a number of groups that work to 
bring support and benefits to the members. 
Some of these groups are more structured 

with committees and terms of reference 
while others are less formal with a focus on 

collegiality, networking and support.Supportin
g

Members
Members

Member Support - Jan Applin (Member Support Officer)
The WAPPA Member Support line is a service that is available to all members 
who may need to have a confidential and non judgemental chat. Queries that 
come through are as varied as the roles and responsibilities that our members 
work through each day. Some situations are so serious they need the support of 
our President or our General Council, but in most other instances the Members 
Support Officers are able to support and help you to deal with issues related to 
improving connection with staff and parent interactions, policy interpretation, 
curriculum knowledge, misuse of social media or any other unusual school 
problem you may face. Long serving MSO Neil Taylor retired at the end of 2019 
after nearly 15 years supporting members. Your team in 2020 include Denise 
Hilsz, Greg Brice, Phillippa Berkhout, Jan Applin and Steve Breen with Rudy 
Rybarczyk providing relief when needed. 

WAPPA7s - Jade Aim
WAPPA7s are motivated and 
passionate WAPPA members 
in the early stages as of our 
careers as educational leaders, 
Principals and Deputy Principals. This year WAPPA7s 
looked at in detail “Leadership in Difficult Times”. This led 
to a professional reflection and having a comprehensive 
discussion with leaders from all around WA, which had 
a focus on reflecting on our skills and leadership styles 
that were utilized during the pandemic and what have we 
changed that will continue to stay that way. 
Most recently WAPPA7s had a chance to work with Tara 
on the development of PL and the direction we would like 
WAPPA to go to best meet our needs. 
WAPPA7s were also privileged to have a workshop run 
with the Alumni that had a focus on the then and now, 
which brought to the forefront that whilst education as 
changed, a lot of the core issues that exist today were 
present in the past. 
Looking towards 2021, WAPPA7s will have a strong 
focus on advocating for change in regard to the selection 
process for school leaders and helping shape the future 
of education in WA. 

Aspirants - Michelle Head
Aspirant members were invited to 
WAPPA in July to provide feedback as 
to how the association could support 
those wishing to move into leadership. 
Holiday workshops were then 
confirmed to continue for the future. 
The sessions with the Aspirants enabled us to meet 
all of the team, Professional Learning information 
provided by WAPPA, share our ideas for support and 
development and discuss with like-minded colleagues 
our persistence, resilience and experiences in our 
journey towards Leadership positions. We also looked 
at our Professional Profiles, a WAPPA Aspirant Pool 
and are in the process of forming our Collegiate Group. 
Putting the offer of support into practice through 
Aspirant Workshops, linking to a Professional 
Colleague and everyone supporting each other on what 
can be a relentless journey certainly reinforces that our 
aim to lead and ensure student success is critical. We 
look forward to hearing of each others’ success into 
leadership and amazing stories of shaping the future of 
education.

Collegiate Groups - Adriano Truscott
Our Optimum Collegiate Group has an eclectic membership of leaders (Principals, Deputy 
Principals and teachers aspiring to leadership) that hail from schools large and small, in a 
range of contexts, from regional to metropolitan. 
Our purpose is to bring together a group of supportive colleagues who are committed to: 
authentic and on-going sharing; and learning about and celebrating effective practice, in 
order to enhance our collective and individual wellbeing. We recognise that we are all on a 
leadership journey, and that being able to access and give support in a safe and respectful 
way, is fundamental to our shared success on, and wellbeing in, that journey.

Over 2019-20, we have used WAPPA’s offices as our base of operations. This space permits us to meet in a 
confidential and calm environment, and allows us access to extra support to facilitate the meetings, such as catering 
services and refreshments. We have all engaged in quality professional learning, such as Fierce Conversations. This 
opportunity was facilitated by WAPPA and allowed us to engage in professional conversations and thinking to develop 
personally and professionally as a team.
8



Alumni  
Phillippa Berkhout
Happy first birthday! How 
time flies when you are retired. 
Throughout the past year the 

WAPPA Alumni has proven to be a viable membership 
class with many colleagues attending a variety of 
events. 
We have hosted termly events including presentations 
by John Burke, the Principal of Bob Hawke College, 
Richard Miles (Director) and Todd Mettam (Assistant 
Director) of the Teacher Registration Board WA, a 
number of Alumni members who spoke about their 
various volunteering roles (via ZOOM during the height 
of COVID-19), an interactive workshop and then 
collegiality with the WAPPA7s, and a tour of the Bob 
Hawke College. 
As well as formal events, Alumni members have 
certainly added value to WAPPA by supporting, 
mentoring, and coaching others, as well as acting in 
relief administrative positions in schools. It is never too 
late to become involved as there is so much wisdom, 
knowledge, and experience within the Alumni. 
We believe that we are successfully working towards 
achieving our original goal; to build stronger and 
inclusive membership through effective connection, 
thus ensuring the purpose and relevance of all 
undertakings for each member and the profession. 
We, as a group, are looking forward to the next 
year and thank the WAPPA Board and all in the 
WAPPA Administration team for their support and 
encouragement. 

Wanneroo Chapter Chair - Geoff Smith
I have been a proud member of WAPPA for over 
thirty years and throughout this time have valued 
my participation in chapters and their previous 
iterations over the years. I have over the years had 
the opportunity to fulfil the role of chapter chair in a 
variety of regional and metropolitan settings.
The network of Chapters across the state and 
our membership is critical to the success of our 
organisation and to supporting our members. 
Chapters are a vital vehicle for our Board to 
share to members the projects our association is 
pursuing, the support and professional learning 
opportunities on offer and the outcomes of lobbying 
and liaising with various education stake holders. 
Critically chapters, through their chairs are vital 
for our association to receive feedback from our 
members on their professional needs and the 
broader changes they would like to see in the public 
school system. Chapters, working at their best, are 
an efficient communication tool for both sharing 
information and receiving feedback.
Our Chapters are also critical networks that support 
professional growth and collegiality. Chapters 
ensure we all have access to colleagues who will 
support Principal class officers’ wellbeing, be it a 
group of colleagues who can be an ear to listen 
to and/or debrief with, a place of both support 
and care for our members. The challenges of the 
present year have certainly been complex and 
having colleagues to support us within our chapters 
has been, in my view, an essential component 
of our success in schools. WAPPA has adapted 
wonderfully with online chapter meetings in 2020, 
an innovation we may well continue into the future.
I would encourage all members to gain a chapter 
and participate actively.

Wellbeing Committee  
Mel Langley
A key priority of WAPPA 
and the Wellbeing 
Committee is to support 
the wellbeing of members. 
We enact this objective by 
assisting with all aspects of 
members professional and 
personal wellbeing. 
The committee has some new members this year 
bringing fresh ideas, while some left to focus on 
their other priorities. The contributions of all team 
members are much appreciated, especially during 
such a chaotic year! 
To ensure the Wellbeing Framework is user-friendly, 
easily accessible and provides relevant, current and 
time-of-need information, the committee decided 
to deliver this digitally. We have researched and 
collated quality materials to share with WAPPA 
members, and these interactive resources will be 
available via the website soon! 
To support members to value and prioritise wellbeing 
(and to maintain this focus when life gets hectic) the 
committee brainstormed ways to keep self-care at 
the forefront of the minds of members. As a result, 
we developed the WAPPA Wellbeing Mantra and a 
range of inspirational quotes to be used as visual 
reminders on the banner of the web page, and 
potentially as screensavers or posters. We hope 
you find this useful!

Karratha Chapter Chair - Luke Breman
WAPPA essentially is like one big family. We don’t 
see each other often; we don’t talk as much as we 
should, but we know that if we need each other, we 
are there. This is true as a regional chapter chair, 
the tyranny of distance is against us however this 
can be overcome with the use of technology and 
the commitment of the regional Principal class 
to attend regional leader’s conferences and the 
annual WAPPA conference. 
When we catch up we reconnect with each other 
like old friends. We must ensure that we think of 
our country colleagues as the struggles, solitude 
(it’s lonely at the top) and difficulties living and 
working in smaller towns is tangible. We  
must reach out regularly and check  
in with RUOK. As a regional 
chapter chair we have 
developed a strong network 
of like colleagues and 
have invited WAPPA to 
our conferences and 
created country member 
drinks before the WAPPA 
conference. We need to put 
in place more of these actions 
if we are committed to Quality 
Leadership, Quality Schools. 9



WAPPA acknowledges the dedication of the following members who have achieved these milestones in their 
membership and in their commitment to WAPPA. Through our members we are able to deliver our vision to shape the 

future of education through effective progressive leadership.

The following members are recognised for their outstanding service to WAPPA
Alan Beard

Alexandar Bergl (Dec)
Barry Colvin

Barry Jones ESM
Bill Gaynor OAM

Bob King
Brian Kelly
Colin Pettit

Dave Nockolds (Dec)
David Farquhar

Dianne Hore
Don Blundell-Wignall (Dec)

Don Hore
Doug Booth

Graham Cowell
Jean Lyneham

Jean Rice (Dec)
Joan Weston (Hon Member)

John Roberts (Dec)
Keith Davies
Keryl Caird

Leigh Steedman
Lloyd Wyss (Dec)
Mike Berson (Dec)

Murray Paddick
Nennie Harken (Dec)

Peter Farrell
Phillippa Berkhout

Phil Ridden
Rosemary Simpson

Rudy Rybarczyk
Spencer McKenna

Stephen Breen
Stephen Yates
Tom Campbell

Tony Misich OAM

Our MembersCelebrating
Life Members

Congratulations to our members who have been a part of WAPPA for 10 years
Anne Alford

Ann-Maree Melvin
Candice Brown
Catherine Stott
Chris Burgess

Christiaan Leeuwangh
Clint Glendinning

David Lagan
Deborah Wake
Debra Holland

Di Miller
Gavin Power
Helen Fiebig

Jacqueline Cooper
Janine Turner

Judy Kealy
Julie Radford
Kim Blacklock
Leanne Bruijn
Lorena Rock

Lorna Woodley
Louise O Donovan

Mandi Ostaszewskyj
Mark Bradshaw

Mark Smith
Mel Clark

Melissa Guy
Michael Ostaszewskyj

Narelle Cahill
Natalie Mayho

Nic Lambert
Peta Lawrence
Peter Freeman
Petrina Bean

Samuel Prodonovich
Steph McDonald
Steve Matthews
Sue Magowan

Tamara Bromley
Taryn Battista
Taylor Webb

Tracy Tapscott
Vanessa Blythe

Verne Jones

10 Year Members
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Congratulations to our members who have been a part of WAPPA for 20 years
Aaron Young

Cheryl Wellburn
Don Boyes

Gail Sampson

Gary Bryant
Graeme Auckett

Gwen Evans
Kym Crawford

Lea Ross
Lyn Beard
Tim Sewell

20 Year Members

Welcome to our members embarking on their WAPPA leadership journey this year
Alison Cole
Alison Smith

Anne Shipway
Anthony Chiappalone

Barry Townsend
Beth Hutchinson

Bev Garnett
Bruce Fraser
Bruce Roper

Carissa Carroll
Caroline Whitelock
Cassandra Bender
Christopher Clayton

Claudia Grieco
Davina Flannery
Debra Bearcroft
Delwyn Howard
Derek De Wit

Dylan O’Connor
Emma Grant

Francis Bosman
Gillian Ashby
Glenn Adams

Glenys Cunningham
Hayley Meldrum

Hazel Herd

Helen Taylor
Jackie Redfearn
Jedda Trueman

Jen McKay
Jenefer Goronski

Jennifer Clare-McHugh
Jess Knight

Jessica De Bellis
Jessica Haddow
Joanne Harman
Julie Fetherston
Julie Frantom
Justine Foster

Kate Fleay
Katelyn Smith

Katherine Chivers
Kathryn Sparks
Kaye Henning
Kim Snowden

Kylie Butler
Kylie Godfrey
Kym Fanelli

Lauren English
Lea-Anne Frossos

Leah Vogler
Liam Parkinson

Linda Griffin
Lynda Moir

Mark Stokes
Mary McKay-Walton

May Wilkinson
Meghan McGoldrick
Melinda Papadopoff
Michael McGeever

Mick Mackinlay
Monike Fitt

Morgan Shaw
Nicole Corcoran

Paul Bridge
Peta Austen

Philippa Ramsden
Pippa Hart

Rachael Harper
Rachel Spears

Rod Scott
Ross Griffin

Samantha Schubert
Shane Ariti

Sophie Eddie
Sue Garland

Tayna Grantham
Trish Somers

New Members in 2020

Alan Kidd
Bev Jones

Brendan Murray
Carolyn Pinkard

Cathy O’Dea
Colin Brand

David O’Shaughnessy
Elly Tompsett

Gillian Murgia
Jan Luff

Jan Whisson
Laurie Palmer
Lesley Mather

Lisa Williamson
Marinus Potter
Mark Pegoraro

Pamela Power
Pat Nottle

Ron Chesny
Sheryl Pilkington
Steve Wiseman

Suzanne Pearson
Trish Somers

Retiring Members of 2020
Congratulations to our retiring members of 2020 and thank you for the ongoing contribution you have made to Primary 
School Education in Western Australia
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Our Financial Position & Performance

Snapshot
The following table is a snapshot of WAPPA’s income and expenditure over the 2019/2020 financial year as prepared 
for and audited by Independent Auditor Bentley’s. The Statement of Profit or Loss has reported a significant profit this 
year. In Note 1, Note 2 & Note 3 below, we have identified where this does not reflect the normal trading position of 
the Association with the reasons shown. 

Statement of Profit or Loss and Other Comprehensive Income
For The Year Ended 30 June 2020

12 MONTHS TO 12 MONTHS TO 12 MONTHS TO 12 MONTHS TO
30 JUNE 2020 30 JUNE 2019 30 JUNE 2018 30 JUNE 2017

$ $ $ $
Revenue (see Note 1)
Membership Subscriptions 968,325 1,006,158 962,940 1,320,128
Sponsorship 317,544 679,260 84,260 538,021
Event & PL Registration Fees 538,237 854,150 118,789 552,676
Interest & Other Income 366,332 250,136 333,320 409,755

Revenue Total 2,190,438 2,789,704 1,499,309 2,820,480
Expenditure (See Note 2)
Employee expenses (1,008,839) (1,099,254) (1,043,704) (1,120,806)
Depreciation & amortisation expense (83,491) (86,064) (85,778) (56,197)
Event Facilities Expense (337,348) (701,908) (62,011) (583,299)
Travel and Accommodation (24,342) (70,814) (48,682) (52,059)
Affiliation and Member Support 44,033 (224,230) (172,688) (231,301)
Presenter and Consultancy fees (212,377) (148,700) (168,260) (134,163)
Administrative expense (208,749) (210,957) (340,486) (392,669)
Other expenses (24,969) (230,232) (146,287) (180,646)
NET PROFIT/(LOSS) BEFORE TAX 334,356 17,545 (568,587) 69,340
INCOME TAX EXPENSE - - (165,941)
NET PROFIT/(LOSS) FOR THE PERIOD 334,356 17,545 (568,587) (96,601)
(See Note 3)
TOTAL PROFIT AND LOSS AND 
OTHER COMPREHENSIVE INCOME 334,356 17,545 (568,587) (96,601)

Note 1
The following circumstances 
improved our income during 
this reporting period. 
Income generated from Cash 
Boost Stimulus, Tax Grants & 
Job Keeper, due to COVID-19. 
$160,400 
This financial reporting period 
includes the 2019 Conference 
held in August 2019. 

Note 2 
The following circumstances reduced 
our expenses during this reporting 
period.
Items funded from Special Purpose 
Accounts do not appear as expenses.
WAPPA Awards $ 25,000
Operational Cost $ 53,500
Sponsorship & Advocacy  $ 57,500
Research & Development  $ 20,000 
Total $156,000

Note 3
The realistic operating and reportable tax 
position for the financial year end 2020.
Net Profit as shown  $334,356
Less Note 1 Income $160,400
Less Note 2 Expenses $156,000
Resulting Profit $17,956

Reflecting the actual operational position 
of WAPPA. 
The Reportable Taxable Position for Year 
end 2020, Loss ($ 8,708)
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30 JUNE 2019 30 JUNE 2019 30 JUNE 2018 30 JUNE 2017
$ $ $ $

CURRENT ASSETS
Cash and Cash Equivalents 212,804 303,020  930,140 434,385
Special Purpose Funds 3,608,975 3,956,000 4,156,000 4,200,000
Trade and Other Receivables 85,362 93,288 165,648 8,572
Inventories 3,970 6,098 10,063 18,672
Other Assets 129,250 344,718 456,571 19,355
Current Tax Asset - 3,310 9,967 34,372
TOTAL CURRENT ASSETS 4,040,361 4,706,434 5,728,389 4,715,356

NON-CURRENT ASSETS
Loan Receivable 81,192 81,192 81,192  81,192
Property, Plant and Equipment 1,901,825 1,980,708 2,039,633 2,037,718
TOTAL NON-CURRENT ASSETS 1,983,017 2,061,900 2,120,825 2,118,910

TOTAL ASSETS 6,023,378 6,768,334 7,849,214 6,834,266

CURRENT LIABILITIES
Trade and Other Payables 26,951 328,895 796,582 152,551
Unearned Revenue 119,825 589,830 1,050,122 17,903
Provision for Employee Benefits 112,252 84,888 51,493 82,605
TOTAL CURRENT LIABILITIES 259,028 1,003,613 1,898,197 253,059

NON-CURRENT LIABILITIES
Provision for Employee Benefits 21,459 9,161 13,001 30,605
TOTAL NON-CURRENT LIABILITIES 21,459 9,161 13,001 30,605

TOTAL LIABILITIES 280,487 1,012,774 1,911,198 283,661

NET ASSETS 5,742,891 5,755,560 5,938,016 6,550,602

EQUITY
Operation Reserve 823,475 1,062,500 1,135,000 1,135,000
IT Capital and Infrastructure Reserve 1,265,000 1,265,000 1,265,000 1,265,000
Advocacy Reserve 584,500 672,500 800,000 800,000
R&D Reserve 456,000 456,000 456,000 500,000
Promotional Reserve 500,000 500,000 500,000 500,000
Asset Revaluation Reserve 929,480 929,480 929,480 929,480
Accumulated Funds 1,204,436 870,080 852,535 1,421,122
TOTAL EQUITY 5,742,891 5,755,560 5,938,015 6,550,602
TOTAL EQUITY CHANGE % 
COMPARED WITH PREVIOUS YEAR -0.22% -3.07% -9.35% -1.45%

Statement Of Financial Position
As at 30 June 2020
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Executive Committee Declaration 

Comparing the Years
The 4 year comparison is important as it shows the changes that have occurred during this time. On the surface the 
comparison of each year shows a significant and disproportionate variance. 
The main factors affecting these include:
 » FY 2020 additional income / stimulus from COVID-19 & reduced operational expenses being shown due to 

Special Purpose Funding being utilised. 
 » FY 2019 Hosted the much larger 2018 APPA Conference which inflates the variance in 2018. 
 » FY 2018 did not include any Conference, due to this being the year conferences transitioned from June to August/

September. Additionally, the incoming revenue & expenses for the APPA conference were accounted for in the FY 
2019, extending the variance more significantly. 

There will be No Conference Event in the next financial year end 30 June 2021 due to the cancelation of the 2020 
WAPPA Conference. 
All income and expenses itemised for specific events earned or spent in the Financial Year prior to the actual event 
being held, are moved out and accounted for in the financial year in which the event is being held. Likewise all 
expenses funded by Special Purpose Funding allocations are moved out and entered against those funding allocation 
accounts. The WAPPA Finance and Risk Management Executive Committee are reviewing the allocation of the 
Special Purpose funding to ensure it is fit for purpose and is able to secure the financial future of WAPPA. 
If you have any questions in relation to this snapshot, or if you wish to review or discuss the full audited financial 
statement along with all the accompanying notes, please email Marni Hill General Manager mhill@wappa.net.au 
Members can request a complete copy of the audited financial reports.

Membership Value for Money
The revenue continues to be generated from various 
sources as shown on the pie chart. Membership fees 
generate 44% of the revenue and we are able to 
continue to maintain stability for the association from 
other revenue streams to have additional resources to 
further support, advocate and provide ongoing benefit 
to our members, without the need to increase the fees 
to the membership.
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EXECUTIVE COMMITTEE DECLARATION

In the opinion of the Executive Committee of Western Australian Primary Principals’ Association:

(a) The accompanying Statement of Profit or Loss and Other Comprehensive Income is drawn up so
as to give a true and fair view of the results of the Association for the year ended 30 June 2020;

(b) The accompanying Statement of Financial Position is drawn up so as to give a true and fair view
of the state of affairs of the Association as at 30 June 2020;

(c) At the date of this report there are reasonable grounds to believe that the Association will be able
to pay its debts as and when they fall due; and

(d) The accompanying financial report complies with the Associations Incorporation Act 2015 (WA)

Signed in accordance with a resolution of the Executive Committee of Western Australian Primary Principals’
Association

___________________________
IAN ANDERSON - PRESIDENT

Dated at Perth this day of 2020October1st



Independent Auditor's Report

To the Members of Western Australian Primary Principals’ 
Association

Opinion

We have audited the accompanying financial report, being a special purpose financial 
report, of Western Australian Primary Principals’ Association (“the Association”), which 
comprises the statement of financial position as at 30 June 2020, the statement of profit 
or loss and other comprehensive income and the statement of changes in equity for the 
year ended on that date, notes comprising a summary of significant accounting policies 
and other explanatory information, and the executive committee declaration.

In our opinion, the financial report of Western Australian Primary Principals’ Association
presents fairly, in all material respects, the financial position of Western Australian Primary 
Principals’ Association as at 30 June 2020 and of its financial performance for the year 
then ended in accordance with the accounting policies described in Note 1 to the financial 
statements, and the requirements of the Associations Incorporation Act 2015 (WA).

Basis for Opinion

We conducted our audit in accordance with Australian Auditing Standards.  Those 
standards require that we comply with relevant ethical requirements relating to audit 
engagements and plan and perform the audit to obtain reasonable assurance about 
whether the financial report is free from material misstatement. Our responsibilities under 
those standards are further described in the Auditor’s Responsibilities for the Audit of the 
Financial Report section of our report.  We are independent of the Association in
accordance with the auditor independence requirements of the Corporations Act 2001 and 
the ethical requirements of the Accounting Professional and Ethical Standards Board’s 
APES 110 Code of Ethics for Professional Accountants (the Code) that are relevant to our 
audit of the financial report in Australia. We have also fulfilled our other ethical 
responsibilities in accordance with the Code.

We believe that the audit evidence we have obtained is sufficient and appropriate to 
provide a basis for our opinion.

Basis of Accounting

Without modifying our opinion, we draw attention to Note 1 to the financial report, which 
describes the basis of accounting. The financial report has been prepared to assist 
Western Australian Primary Principals’ Association to meet the requirements of the 
Associations Incorporation Act 2015 (WA). As a result, the financial report may not be 
suitable for another purpose. 
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Independent Auditor’s Report
To the Members of Western Australian Primary Principals’ Association (Continued)

Other Information 

The committee is responsible for the other information. The other information comprises the information included 
in the Association’s annual report for the year ended 30 June 2020, but does not include the financial report and 
our auditor’s report thereon.

Our opinion on the financial report does not cover the other information and accordingly we do not express any 
form of assurance conclusion thereon.

In connection with our audit of the financial report, our responsibility is to read the other information and, in doing 
so, consider whether the other information is materially inconsistent with the financial report or our knowledge 
obtained in the audit or otherwise appears to be materially misstated.

If, based on the work we have performed, we conclude that there is a material misstatement of this other 
information, we are required to report that fact. We have nothing to report in this regard.

Committee’s Responsibility for the Financial Report 

The committee of Western Australian Primary Principals’ Association are responsible for the preparation of the 
financial report that gives a true and fair view and have determined that the basis of preparation described in 
Note 1 to the financial report is appropriate to meet the requirements of the Association Incorporation Act 2015
(WA) and is appropriate to meet the needs of the members.  The committee’s responsibility also includes such 
internal control as the committee determines is necessary to enable the preparation of the financial report that 
gives a true and fair view and is free from material misstatement, whether due to fraud or error. 

In preparing the financial report, the committee is responsible for assessing the ability of the Association to 
continue as a going concern, disclosing, as applicable, matters related to going concern and using the going 
concern basis of accounting unless the committee either intends to liquidate the Association or to cease 
operations, or has no realistic alternative but to do so.

Auditor’s Responsibilities for the Audit of the Financial Report

Our responsibility is to express an opinion on the financial report based on our audit. Our objectives are to obtain 
reasonable assurance about whether the financial report as a whole is free from material misstatement, whether 
due to fraud or error, and to issue an auditor’s report that includes our opinion. Reasonable assurance is a high 
level of assurance, but is not a guarantee that an audit conducted in accordance with the Australian Auditing 
Standards will always detect a material misstatement when it exists.  Misstatements can arise from fraud or error 
and are considered material if, individually or in the aggregate, they could reasonably be expected to influence 
the economic decisions of users taken on the basis of this financial report.

As part of an audit in accordance with the Australian Auditing Standards, we exercise professional judgement 
and maintain professional scepticism throughout the audit. We also:

Identify and assess the risks of material misstatement of the financial report, whether due to fraud or 
error, design and perform audit procedures responsive to those risks, and obtain audit evidence that is 
sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material 
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve 
collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.
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Independent Auditor’s Report
To the Members of Western Australian Primary Principals’ Association (Continued)

Obtain an understanding of internal control relevant to the audit in order to design audit procedures that 
are appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness 
of the Association’s internal control.

Evaluate the appropriateness of accounting policies used based on the accounting policies disclosed in 
Note 1 and the reasonableness of accounting estimates and related disclosures made by the committee.

Conclude on the appropriateness of the committee’s use of the going concern basis of accounting and, 
based on the audit evidence obtained, whether a material uncertainty exists related to events or 
conditions that may cast significant doubt on the Association’s ability to continue as a going concern. If 
we conclude that a material uncertainty exists, we are required to draw attention in our auditor’s report to 
the related disclosures in the financial report or, if such disclosures are inadequate, to modify our opinion. 
Our conclusions are based on the audit evidence obtained up to the date of our auditor’s report. However, 
future events or conditions may cause the Association to cease to continue as a going concern.

Evaluate the overall presentation, structure and content of the financial report, including the disclosures, 
and whether the financial report represents the underlying transactions and events in a manner that 
achieves fair presentation.

Obtain sufficient appropriate audit evidence regarding the financial information of the entities or business 
activities within the Association to express an opinion on the financial report. We are responsible for the 
direction, supervision and performance of the audit. We remain solely responsible for our audit opinion.

We communicate with the committee regarding, among other matters, the planned scope and timing of the audit 
and significant audit findings, including any significant deficiencies in internal control that we identify during our 
audit.

We also provide the committee with a statement that we have complied with relevant ethical requirements 
regarding independence, and to communicate with them all relationships and other matters that may reasonably 
be thought to bear on our independence, and where applicable, related safeguards.

BENTLEYS DOUG BELL CA

Chartered Accountants Partner

Dated at Perth this 2nd day of October 2020
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Celebratingour Partners

Mark Henderson, Chris Puff & Kimberley 
Marshall 
The conclusion of 2020 will mark 10 years of 
partnership between Konica Minolta & WAPPA. From 
the extended team at Konica Minolta, we would like 
to thank WAPPA & its members for another year 
of partnership supplying award winning printing 
technology and management solutions to the primary 
schools across Western Australia.

Richard Ream (South), David Walters (North), Megan Grinceri (Professional Learning)
Our involvement as WAPPA Partner has provided the opportunity to attend events and engage with Principals 
to learn how Concept AV can better support our Schools and clients in the Interactive Technology space.
Looking forward to 2021, we appreciate the opportunity to continue developing our WAPPA relationships, 
provide expertise and technical advice to give the best support we can. Our aim, in line with WAPPA’s goal, is to 
provide professional learning programs to ensure that all equipment is utilised in the finest possible manner to 
ensure that both Teachers and Students achieve the very best results.

Richard Collier, WA State Manager
Teachers Mutual Bank as a WAPPA Partner were 
thrilled to support WAPPA and its members again 
in 2020. It has been a very different year and 
we have been able to continue to provide our 
services virtually and electronically throughout 
the year. 
We are looking forward to continuing to support 
WAPPA and all Primary School leaders in WA. 

Brayden Zeer, General Manager 
Mindful Meditation Australia would like to express our 
gratitude to WAPPA for the great work you do supporting 
Western Australian primary leaders. The support you 
provide school leaders will no doubt have a strong 
impact on creating a better quality of education and care 
for the young people in our schools. - Paving the way for 
a stronger future Australian community.

Wayne Bradshaw, State Manager WA, NT, SA 
It has been a pleasure to be a partner with WAPPA over 
the past year, our first as a formal partner. We were 
able to build a strong relationship with WAPPA through 
the commitment and expertise of the staff to enable us 
to support WAPPA members. The Fathering Project 
is grateful for the support by the staff and members at 
WAPPA and look forward to an ongoing relationship.

Partners

NFP Partners
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Simon Hughes, State Partnership Manager
OSHClub is proud to be the major partner with WAPPA in 2020. 
We started the year off with the WAPPA Soiree before COVID-19 put a halt to the planned Golf Day and 
Conference. We have worked hard with WAPPA member schools through these challenging times to be able 
to continue our support services and also maintaining our alignment to new processes. We have greatly 
appreciated the support from Principals through this time and look forward to our ongoing relationship into the 
future. Finally, we are looking forward to the 2020 Awards and Grants which we are pleased to sponsor with 
WAPPA to support the great work being done by WAPPA members in their schools. 

David Tough, Client Manger
Woods Furniture, as a proud Australian 
Manufacturer, would like to thank WAPPA and its 
members for their continued support throughout 
2020, in what has been a very different year for all.
Throughout the year we have all had to make 
changes and sacrifices at times to ensure the 
continued education of students and for Woods, the 
continued employment of our staff. 
Without your commitment and support this would 
not have been possible.

Ryan Murphy, Business Development 
Manager
From the team at Fleet Network we wanted to 
say a big thank you to the WAPPA team and all 
of their members for having us on board as a 
partner in 2020. In what was a challenging year 
for everybody, we thank you for reaching out when 
you needed our help. Also a huge thank you for 
the way you handled the challenges thrown at 
you this year and keeping all the students and 
staff focused. We are looking forward to 2021 and 
being able to meet a lot more of you then.

Geoff Craig, General Manager 
Class Solver has been delighted to be able 
to sponsor WAPPA in 2020. We attended the 
2019 conference at Crown and the sense of 
community, inclusion and engagement between 
the Principals and sponsors was extraordinary. 
The feedback we have received from schools in 
WA has been fantastic and we are very glad that 
we have been able to save all of them so much 
time and stress when creating their class lists. 
We’re looking forward to seeing you again as 
well as meeting many more WAPPA members at 
the 2021 conference. Thank you for running such 
an amazing event. 

Neil Spence  State Manager WA 
The last ten months have been certainly challenging 
for you as a school leader in leading your school 
through this pandemic. During these unprecedented 
times we have admired the responsiveness of 
you and your team at many schools we have 
had the pleasure of visiting. Your versatility and 
professionalism when meeting the ever changing 
challenges has made a huge difference to your 
entire school community. Compass sincerely thanks 
WAPPA for the opportunity to support all members 
and we look forward to sharing the benefits of 
Compass at your school. Finally, take care and all 
the very best for 2021.

Sponsors

Partners
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Here are just five of the many reasons why that was a great idea!

Reminding you why you joined us!

Because you share these ideals, you are a valued part of 
our supportive professional association.

1 Supporting you is our highest priority 
You won’t need to struggle through anything on your own.  

WAPPA is here to support you anytime you need us.

Professional Support
WAPPA has experienced 

people you can talk to  
when you need it.

Wellbeing Support
Your wellbeing is important. 
We have programs to help 
you manage your personal 
and professional wellbeing.

Legal Advice/Support
We will support and guide 

you if things get difficult. We 
are here when you need us 
the most. (Ordinary Members)

Networking/Mentoring
WAPPA can put you in touch 

with Chapter members 
and Collegial Groups for 

professional support.

2 Advocating for you, personally & professionally
WAPPA is the influential voice of the profession for primary education in WA. 
Our strategic focus is to support and advocate for you and for the needs of all 

primary school leaders. 
Individual Advocacy

Advocating on behalf of individual 
members.

Professional Advocacy
Working to successfully campaign 

for solution focus changes.

Strengthening Relationships
Ensuring open connection and 

communication with all stakeholders.

3 Inspiring you to achieve your goals
We do the hard work searching for the next leadership innovation 

bringing you inspiring speakers, programs and events.

Professional Learning
WAPPA has inspiring PL to support 
you becoming a great leader. We 
have flexible delivery and PL on 

request.

Conference/Events
WAPPA convenes the annual 

conference and other events to bring 
professional speakers, and more 

services to you.

Recognition
WAPPA’s annual Awards & Grants 
recognises and supports the great 

work of our members.

4 Bringing you membership benefits
In addition to supporting, advocating and inspiring you, we continue to 

form new partnerships to bring new membership benefits to you.

Tax Deductible Fees
You may be eligible to claim 

a tax deduction for your 
professional association fees.

TRBWA Fees Paid 
WAPPA can pay your 
annual TRBWA fees 
(Ordinary Members)

Journey Insurance
WAPPA has you covered if 

you have an accident to and 
from work.

Partnership Discounts
WAPPA has partnerships 
that can provide you with 
discounts and benefits. 

5 Your values are our values
We are guided by our six core values.

Excellence Integrity Respect Empathy Inspiration Inclusivity

20



21



w (08) 6380 1755 | F (08) 6380 1766 | E wappa@wappa.net.au | W wappa.asn.au
440 Vincent Street West, West Leederville | PO Box 1199 West Leederville WA 6901

Empathy
We show understanding and 
broad mindedness and communicate 
openly and respectfully.

Excellence
We foster a culture of excellence and 
recognise excellence amongst our 
colleagues and within the profession.

Respect
We value the health, safety and 
wellbeing of our members and ourselves, 
and aim to recognise all contributions to 
the success of the Association. We strive 
to treat others as we wish to be treated.

Inclusivity
We believe that collaboration, cooperation, 
coordination and transparency are key to 
the successful operations of our Association. 
We strongly support opportunities to foster 
collegiality amongst our members and 
professional stakeholders.

Integrity
We promote a culture of honesty and 
fairness to our colleagues, members, 
suppliers and the community.

Inspiration
Through the conduct of our business and 
through our professional and personal 
relationships we aim to inspire others 
and be inspired by others.

Values


